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Welcome
The Radford University Police Department and its members take the issue of
campus security seriously. Although the department is composed of dedicated and
committed employees, we realize that maintaining a safe environment cannot be
accomplished without the assistance and cooperation of members of the
community. In essence, safety is viewed as a shared responsibility that involves
members of the community and department working cooperatively to solve
problems and proactively address issues that will reduce the likelihood of crime
occurring in our community.
This report is intended to provide information about safety and about security
programs and services at Radford University. Accompanying this information are
crime statistics on incidents that have occurred within the campus jurisdiction, as
well as those received from municipal police for the public areas within or
immediately adjacent and accessible to the campus. In addition to these numbers,
we include crime statistics for properties owned or controlled by Radford
University, but not immediately adjacent to the main campus that are frequented
by students.
We hope you will find this report valuable. Please review this information carefully
and, in particular, the crime prevention tips included. Personal safety is a
responsibility of everyone and we need your assistance in helping to make our
campus a safe environment.
If you have any questions or suggestions about security or law enforcement at
Radford University, please feel free to call 540-831-5500 or email
police@radford.edu.
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The University Police
The Radford University Police Department, commonly referred to as RUPD,
provides 24-hour-a-day patrol protection to the campus, parking lots, residence
halls and other properties owned or controlled by the University. RUPD officers are
vested with full law enforcement powers and responsibilities, identical to the local
police or sheriff’s department in your home community. The officers are trained at
Department of Criminal Justice Training Academies and receive additional inservice and specialized training in first aid, firearms, defensive tactics, legal
updates, human relations, sensitivity issues and criminal investigations. University
Police share concurrent jurisdiction with the Radford City Police Department for
streets and sidewalks adjacent to University owned and controlled property.
University Police offer assistance in all areas of the city when needed by the city
police. University police officers are responsible for a full range of public safety
services, including all crime reports, investigations, medical emergencies, fire
emergencies, traffic accidents, enforcement of laws regulating criminal activity and
all other incidents requiring police assistance. As a courtesy and to promote
cooperation in combating crime, University Police share information on arrests and
serious crimes with all surrounding police departments. The serial numbers of
high-value property stolen from campus are reported nationwide through the
National Crime Information Center (NCIC) when appropriate.
This report is intended to provide information about safety and about security
programs and services at Radford University. Accompanying this information are
crime statistics on incidents that have occurred within the campus jurisdiction, as
well as those received from city police for the public areas within or immediately
adjacent and accessible to the campus. In addition to these numbers, we include
crime statistics for properties owned or controlled by Radford University, but not
immediately adjacent to campus, such as SELU Conservancy.
The Radford University Police Department prepares and distributes this report. We
work with other Radford University departments, such as the Office of Student
Standards and Conduct and the Substance Abuse and Violence Education Support
Services office, as well as the Radford City Police Department, to compile the
information.
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The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics
Act was signed into law in November 1990 (known at the time as the Student Right
to Know and Campus Security Act). It requires institutions participating in student
financial aid programs under Title IV of the Higher Education Act of 1965 to
disclose information about campus safety policies and procedures and to provide
statistics concerning certain crimes that occurred on or near campus. In compliance
with the act, the Radford University Police Department publishes and distributes
this report and we encourage members of the Radford University community to use
this report as a guide for safe practices on and off campus. It is available on the web
at
https://www.radford.edu/content/dam/departments/administrative/police/Safet
ySecurityAnnualReport.pdf.
All current faculty, staff and students are notified by email annually about the
availability of this report online. For a paper copy, contact the Radford University
Police Department at PO Box 6883, Radford, VA 24142 or 540-831-5500.
Overview of the Radford University Police Department
The Radford University Police Department (RUPD) provides law enforcement and
security services to all components of Radford University. The department has 37
full-time positions, including 24 state certified Police Officers, seven Emergency
Communications Officers, two Parking Enforcement Officers and two civilian
support staff. We also have three part-time Security Lock-up officers.
The Radford University Police Department is a full-service police department with
full enforcement and arrest powers granted by the Code of Virginia. Many services
are provided to the students, faculty, staff and visitors 24 hours a day, 365 days of
the year. The department is divided into various units, each with a specific function.
Personnel have been trained in numerous specialties including Hostage
Negotiations, bomb threats, Critical Incident Response, First Aid/CPR, Hazardous
Materials response, Mental Health Crisis Intervention, Crime Prevention and
Special Investigations. There exists a vast knowledge base to rely upon, as the
majority of Radford University Police Department personnel have either college
degrees, experience at other law enforcement agencies or prior military service.
For more information about the organization of the department, call 540-831-5500.
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The Radford University Police Department provides several service-oriented
functions to the University community consisting of more than 11,500 students,
faculty, staff and visitors on campus on any given day. These services include
responding to medical and fire emergencies, providing an on-campus safety escort
service, vehicle lockout and jumpstart assistance, personal safety education classes,
child identification services and Rape Aggression Defense (RAD) Training. The
Radford University Police Department acts as a contact point for after-hours
emergency maintenance requests and vehicle parking assistance. It is also a point
of contact for lost and found items, bicycle registration and general University
information. The department offers special educational opportunities, such as
interviews for required classes, internships and the Ride-Along Program. Officers
provide support to the Radford City Department of Police by sharing jurisdiction
and patrol responsibilities of the streets and sidewalks adjacent to campus
properties and are responsible for all of the residential, administrative and
academic support buildings on University property.
Two state certified Crime Prevention Specialists provide training to students,
faculty, staff and guests on personal safety, drug and alcohol safety, work place
violence, home and building security and new student orientation programs.
Frequently throughout the year, the Crime Prevention office conducts security
surveys of campus buildings and facilities, prepares reports of any deficiencies for
the responsible departments and the Universities Facilities Management
Department. The Clery Compliance Coordinator maintains a log of all crimes
reported to the police department. The 60-Day Daily Crime and Fire Log is available
at the police department for public review 24 hours a day, seven days a week.
Campus Prevention and Security Awareness Education Efforts
Radford University provides educational workshops addressing sexual assault,
alcohol safety and personal safety, as well as promoting prevention efforts to
students, campus officials and staff through the Substance Abuse and Violence
Education Support Services (SAVES) office, University Police Department,
Residential Life, Student Health Services and the Women’s Resource Center.
Programs are conducted (“by request”) as part of the University 100 Orientation
program and the Adopt-A-Hall program through New Student Orientation each
summer. These classes inform the campus community about safety procedures and
encourage the campus community to be responsible for their own security as well
as the security of others. These programs are designed to inform students and
employees about crime prevention and security awareness.
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The Radford University Police Department hosts RAD (Rape Aggression Defense)
training for students, faculty, staff and the local community. These classes are
presented free of charge by nationally certified instructors from RUPD, Residential
Life and the Office of Student Success and Retention. The classes are held 2-3 times
each year and teach the participant personal safety practices through both dynamic
and classroom instruction. Successful completion entitles the student to lifetime
updates and practices nationwide. For more information contact RUPD at 540-8315500 or email Sergeant Robert Johnson at rsjohnso@radford.edu.
Radford University Police utilize a campus Bicycle Patrol as part of their
community policing and prevention efforts. The officers have been trained and are
certified as Police Bicyclists. The Bicycle Patrol is a major part of the department’s
community policing philosophy and has been very popular with the campus
community. The Bicycle Patrol officers assist other officers in patrolling the interior
of the campus, including sidewalks, residential areas and parking lots. Officers on
Bicycle Patrol perform all essential patrol duties and are able, in many cases, to be
the first responders in emergency situations.
The Radford Transit system provides transportation on and around campus.
During hours when the Transit System is not in operation, the University Police will
provide a safety escort on campus for individuals who are concerned for their
safety. Call 540-831-5500 or use the campus emergency phones to request an
escort.
State Accreditation
The Radford University Police Department became the Commonwealth’s first
college or university police agency to earn State Accreditation, administered by the
Virginia Law Enforcement Professional Standards Commission (VLEPSC). For more
than a year, the University Police conducted self- assessments of over 190
professional standards covering administration, operations, training and personnel
in preparation of a three-day, on-site assessment by the VLEPSC assessment team.
The VLEPSC is intended to provide law enforcement agencies in Virginia an avenue
for demonstrating that they meet commonly accepted standards for the efficient
and effective operation of that agency. Every four years the Radford University
Police Department undergoes a vigorous inspection for re-accreditation.
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Professional Standards
The Police Department's relationship with the community and ensuring that we
provide excellent service is vital to achieving our overall mission of a safe and
secure campus. All members of the Radford community can expect to be treated in
a courteous and professional manner by members of our department. The Radford
University Police Department will not tolerate an employee who acts
unprofessionally or who does not provide an appropriate level of service. We also
wish to recognize instances where our employees have been especially helpful or
have exceeded your expectations in the service they have provided. The quality of
our service is dependent in part on feedback from the community we serve. The
Police Department has an extensive professional standards process in place to
respond to citizen complaints and concerns. The department also has various ways
in which we are able to recognize outstanding performance by our employees.
Please help us improve our department by bringing your compliments and
concerns to our attention in any of the following methods in a timely manner:
 In person at the Allen Building located at the corner of University Drive and
East Main Street;
 Request the on-duty supervisor by calling 540-831-5500;
 Use the Report of Complaint Against Police Personnel or the Commend A Cop
form at
https://www.radford.edu/content/dam/departments/administrative/police
/CommendACop.pdf; and
 Address written correspondence to: Chief of Police, Radford University Police
Department, PO Box 6883, Radford, VA 24142.
Crisis Intervention Team
The Crisis Intervention Team (CIT) component of the department is comprised of
highly skilled and highly trained police officers who respond to individuals in
mental health crisis. These officers receive 40 hours of specialized training in
psychiatric emergency response, suicide intervention, substance abuse issues, deescalation techniques, the role of the family in the care of a person with mental
illness, legal training in mental health and substance abuse issues and local
resources for those in a mental health crisis. In addition to classroom instruction,
officers in-training also participate in nine hours of role-playing exercises based on
real-life scenarios and spend an entire day visiting mental health and substance
abuse inpatient and outpatient treatment facilities where they have the
opportunity to engage in one-on-one dialogue with mental health consumers.

Page 8
The training is designed to educate and prepare police officers who come into
contact with people with mental illnesses to recognize the signs and symptoms of
these illnesses and to respond effectively and appropriately to individuals in crisis.
Because police officers are often the first responders in these incidents, it is
essential that they know how mental illnesses can alter people's behaviors and
perceptions.
The trained CIT Officer is skilled at de-escalating crises involving people with
mental illness, while bringing an element of understanding and compassion to
these difficult situations.
RUEMS is a student run, first response rescue squad which provides EMS care to
the students, faculty/staff and visitors of Radford University and its surrounding
community. In addition to first response emergency medical care, RUEMS provides
the campus with community training, such as CPR and First Aid, along with
awareness programs. For special events, like athletic events, RUEMS provides ondemand standby crews.
Relationship with Local Law Enforcement
Radford Main Campus: The Radford University Police Department handles criminal
matters at all University-owned facilities located within a reasonable distance from
the main campus and has arrest authority on campus, on campus owned or
controlled property and adjacent streets and sidewalks. The Radford City Police
Department (540-731-3624) is primarily responsible for responding to off campus
criminal activity and calls for service. Radford University Police Department
maintains good working relationships the Radford City Police Department, as well
as Virginia State Police. Radford University does not own or lease any student
organization housing. Recognized student organizations may have members who
live in privately-owned properties off-campus. These are within the jurisdiction of
the Radford City Police Department and that agency is the primary responding law
enforcement agency to those locations.
Roanoke Higher Education Center (RHEC): The Roanoke City Police Department is
primarily responsible for responding to reports of criminal activity and calls for
service at RHEC and surrounding area.
Radford University Carilion (RUC): The Carilion Police Department is contracted by
Radford University and is responsible for responding to reports of criminal activity
and calls for service at RUC. The Roanoke City Police Department is primarily
responsible for responding to reports of criminal activity and calls for service in the
surrounding area.
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Southwest Virginia Higher Education Center (SWVHEC): The Abingdon Police
Department is primarily responsible for responding to reports of criminal activity
and calls for service at SWVHEC and surrounding area.
If another law enforcement agency responds or is contacted about criminal activity
occurring off-campus involving Radford students, they may notify the Radford
University Police Department and the Office of Student Standards and Conduct.
However, other agencies’ policies do not require such notification.
Students in these cases may be subject to arrest by the local agencies and subject to
University disciplinary action through the Office of Student Standards and Conduct.
The Radford University Police Department monitors off-campus criminal activity
that may affect the University community so that it may provide timely warnings
and advisories. Although the department does not routinely record statistics on
crimes that occur outside its legal jurisdiction, it does collect and publish statistics
for select crimes occurring on public property within or immediately adjacent and
accessible to the University. In general, prospective students, employees and
visitors to Radford University should know that as with any campus, there is crime
both on- and off-campus and that it is important to take reasonable precautions at
all times. There are no Memorandums of Understanding between the Radford
University, Radford City, Roanoke City, Carilion Police Department or the Abingdon
Police Departments regarding the investigation of criminal incidents. The Radford
University Police Department typically investigates the crimes that occur on the
Radford main campus, and if and when assistance is needed, they will contact the
Radford City Police Department, as deemed necessary. The Radford University
Police Department currently has formal mutual aid agreements in place with the
Radford City Police Department, Dublin Police Department, Pulaski Police
Department, Blacksburg Police Department, Christiansburg Police Department,
Pulaski County Sheriff’s Office and the Montgomery County Sheriff’s Office.
The Radford University Police Department can assist any member of the Radford
University community in determining an appropriate point of contact for police
matters falling outside of the department's jurisdiction. Contact our department at
540-831-5500 for assistance. For additional local, off-campus information, you may
contact the local police department or sheriff’s department where you reside.
The Student’s Responsibility
The cooperation and involvement of students themselves in a campus safety
program is absolutely necessary. Students must assume responsibility for their
own personal safety and the security of their personal belongings by taking simple,
common sense precautions.
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Any student may feel more comfortable using a safety escort when walking on
campus late at night.
Valuable items, such as stereos, cameras and televisions, should be marked with
engraving instruments provided by the University Police (Radford campus) at no
charge. Bicycles should be registered with the University Police and be secured
with a sturdy lock.
Students with vehicles must park in the assigned area and keep them locked at all
times. Valuables should be locked in the trunk. Students should report any
suspicious-looking individuals whom they feel do not belong in their residence
halls or any unusual incidents in and around residence halls to Residential Life staff
or University Police.
Incident Reporting and Response
Crimes, potential criminal actions and other emergencies at the Radford campus
should be reported directly to the University Police by any student, faculty, staff
member, or visitor by telephone (540-831-5500) or in person. The police
department is located in the Allen Building at the corner of East Main Street and
University Drive. Reports of criminal activity can also be made anonymously by
using the Confidential Reporting and Silent Witness Form available online at
https://www.radford.edu/content/police/home/forms/witness.html.
In addition, crimes can be reported from any of the campus emergency phones
(blue light phones). Off campus crimes and other emergencies should be reported
to the Radford Department of Police at 911 (locally in Radford) or 540-731-3624.
At the Roanoke Higher Education Center, crimes and emergencies should be
reported to the Roanoke Police Department (911 or 540-853-2211). At Radford
University Carilion, crimes and emergencies should be reported to the Carilion
Police Department (540-981-7911). Crimes and emergencies at the Southwest
Virginia Higher Education Center should be reported to the Abingdon Police
Department (911 or 276-628-3111.)
Reporting all crimes to the Radford University Police ensures that the department
receives the necessary information to assess the crimes for a potential Timely
Warning Notice (Crime Alert) or Immediate Notification if there is an ongoing or
serious threat to the community and for annual statistical disclosure. Everyone is
strongly encouraged to report all crimes accurately and promptly to the Radford
University Police Department or other appropriate law enforcement agency.
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Response to Reported Crimes
The Radford University Police Department’s procedures require an immediate
response to emergency calls. We work closely with the full range of University and
City emergency resources to assure a complete and timely response to all
emergency calls. Special services include experienced investigators as well as the
generous availability of local, state and federal law enforcement agencies in
providing support and assistance. Each reported crime is documented by the
Communications Officer in the call dispatch software and an officer is assigned to
the call. Officers complete an incident report within the department’s IBR software
detailing all known information for reportable offenses. Investigations reviews
reports and assign follow-up duties as needed.
Voluntary and Confidential Reporting
Occasionally, victims of crime wish to report a crime but do not want to give their
name and/or do not want to pursue action through the criminal justice or University
judicial systems.
As allowed by the Clery Act, pastoral and professional counselors who receive
confidential reports are not required to report these crimes to the University Police
for inclusion into the annual disclosure of crime statistics or for the purpose of a
timely warning. Professional counselors are encouraged, if and when they deem it
appropriate, to inform the individuals they are counseling of the procedures to
report crimes on a voluntary, confidential basis for inclusion in the annual
disclosure of crime statistics.
These positions are defined as follows:
 Pastoral Counselor - a person who is associated with a religious order or
denomination, is recognized by that religious order or denomination as
someone who provides confidential counseling and is functioning within the
scope of that recognition as a pastoral counselor; and
 Professional Counselor ‐ a person whose official responsibilities include
providing mental health counseling to members of the institution’s
community and who is functioning within the scope of his or her license or
certification.
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Certain other University members identified as Campus Security Authorities (CSAs)
may accept confidential reports from a victim. The Clery Act; however, requires
CSAs to report the crime to the University Police. This reporting allows the
University to maintain accurate records on the number of incidents that occur;
determine if there is a pattern of crime with regard to a particular location, method,
or assailant; and alert the campus community of an ongoing threat if needed. Victim
names need not be included in these reports to campus police.
If you are the victim of a crime and at least 18 years old (or if under 18 and an
emancipated juvenile) and do not want to pursue action within the University
system or the criminal justice system, you may still want to consider making a
confidential report. With your permission, the Chief or a designee of RUPD can file a
report on the details of the incident without revealing your identity. The purpose of
a confidential report is to comply with your wish to keep the matter confidential,
while taking steps to ensure the future safety of yourself and others. With such
information, the University can keep an accurate record of the number of incidents
involving students, employees and visitors, determine where there is a pattern of
crime with regard to a particular location, method, or assailant and alert the
campus community to potential danger. Reports filed in this manner are counted
and disclosed in the annual crime statistics for the institution. Due to Title IX
mandates, some information may be shared with the Director of Institutional
Equity for further investigation.
Timely Warnings
Timely Warning Notices (referred to as Crime Alerts) are issued whenever a crime
or series of crimes on campus, or in some instances the surrounding communities,
is considered to pose a serious or possible on-going threat to the University
community. Timely Warnings are typically issued for the following crime
classifications: major incidents of arson, criminal homicide and robbery. Incidents
of aggravated assault and sex offenses are considered on a case-by-case basis,
depending on the facts of the case and information known by the Radford
University Police. Warnings may also be posted for other crime classifications, as
deemed necessary. The Radford University Police Department reviews information
that is reported to the campus police by members of the community, campus
security authorities and local police to determine if a reported crime poses a
serious or on-going threat to members of the University community. The Radford
University Police Chief or designee reviews all reports to determine if there is the
possibility of an on-going threat to the community and if the distribution of a
Timely Warning Notice is warranted.
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Timely Warnings are generally written by the Chief of Police or a designee, and they
are approved and distributed to the community by the office of University Relations
or the Radford University Police Department. Updates to the campus community
about any particular case resulting in a Timely Warning Notice may be distributed
via mass email.
Timely Warning Notices are typically distributed via mass e-mail. Flyers may be
posted in select campus buildings as well when deemed necessary.
Immediate Notifications
All members of the Radford University campus community are required to notify
the Radford University Police Department of any situation or incident on campus
that involves a significant emergency or dangerous situation that may involve an
immediate or on-going threat to the health and safety of students and/or
employees on campus. The Radford University Police Department has the
responsibility of immediately responding to, and summoning the necessary
resources, to mitigate, investigate and document any situation that may cause a
significant emergency or dangerous situation. In addition, the Radford University
Police Department has a responsibility to respond to such incidents to determine if
the situation does in fact pose a threat to the community. If that is the case, Federal
Law requires that the institution immediately notify the campus community or the
appropriate segments of the community that may be affected by the situation.
Radford ALERT is a means to notify the campus community of an imminent or
ongoing threat to safety, security, or health (all hazards) of students or employees
on campus. Upon confirmation by University Police of an emergency or dangerous
situation involving an immediate threat to the health or safety of students or staff
on campus, an alert notification that may include the use of the outdoor warning
system will be immediately disseminated without any delay with the goal of
notifying as many people as possible, as rapidly as possible, taking into account the
safety of the campus community. Examples of these include, but are not limited to,
active shooter, tornado and dangerous chemical release. The University will,
without delay and taking into account the safety of the community, determine the
content of the notification and initiate the notification system, unless notification
will, in the professional judgment of responsible authorities, compromise efforts to
assist a victim or to contain, respond to, or otherwise mitigate the emergency. The
Radford University Police Department will use available resources to confirm there
is a significant emergency or dangerous situation. Resources may include all or
some of the following: campus and local police officers, the National Weather
Service, local news media, Student Health Services, the Virginia Department of
Health, Facilities Management, the Radford University Office of Environment Health
and Safety Office and the Radford University Office of Emergency Management.
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In the event of a serious incident that poses an immediate threat to members of the
campus community, Radford University has various systems in place for
communicating information quickly. Some or all of these methods of
communication may be activated in the event of an immediate threat to the Radford
University community. These notifications can be made to the entire campus
community when there is at least the potential that a very large segment of the
community will be affected by a situation or when a situation threatens the
operation of the campus as a whole. There will be continuing assessment of the
situation and appropriate segments of the community may be notified if a situation
warrants. The office that initiates the message (see chart below) has the authority
to determine the appropriate segment(s) of the community to receive the message.
These methods may include:
 Mass email to radford.edu addresses;
 Radford Alert system (text, email, telephone alerts, etc.);
 Outdoor warning siren/PA system;
 Web- www.radford.edu;
 External media and social medial;
 VOIP phone and speaker system;
 Campus cable override;
 Alertus desktop notification system;
 Digital signage; and
 Face to face notification.
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Authority
for
Approving
and Sending
Messages

Primary
Message
Creator

Backup
Message
Creator

Mass Email

RUPD

University
Relations or
OEM

RUPD,
University
Relations, or
OEM

RUPD

University
Relations or
OEM

RU Alert

RUPD

OEM

RUPD or OEM

RUPD

OEM

Outdoor
Warning/PA

RUPD

OEM

RUPD/OEM
RUPD,
University
Relations, or
OEM

RUPD

OEM/IT

RU Website

University
Relations

University
Relations or OEM

University
Relations

University
Relations

N/A

External Media

RUPD

N/A

RUPD,
University
Relations, or
OEM

University
Relations

RUPD/OEM

VOIP Phone and
Speaker System

RUPD

RUPD or OEM
University
Relations or OEM

RUPD

OEM

Alertus Desktop
Notifications

RUPD

RUPD,
University
Relations, or
OEM

RUPD

IT

Digital Signage

RUPD

University
Relations

OEM or IT

Campus Cable
Override

University
Relations

OEM or IT

University
Relations and
IT

RUPD

OEM or IT

Facebook

University
Relations

RUPD or OEM

RUPD or OEM

University
Relations

OEM

System to Use

Primary
Message
Sender

Backup
Message
Sender

Primary

Secondary

OEM

RUPD or OEM
University
Relations or OEM
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Initial Immediate Notifications may be sent to the campus community by the
Radford University Police Department, the Office of Emergency Management or
by University Relations. Any of these offices may write and/or send the
notification once a significant emergency or dangerous situation is confirmed.
The Radford University Police will determine how much information is
appropriate to disseminate at different points in time.
The University will post any necessary updates and follow-up information during
a critical incident utilizing some or all of the systems listed above.
Members of the larger community interested in receiving information about
emergencies on campus can access information at www.radford.edu, the Radford
University Facebook page, Radford University Twitter and through external
media outlets.
The Radford community should be prepared to take self-protection measures
appropriate to the emergency, such as, but not limited to, shelter in place or
evacuation, depending upon the circumstances or incident.
The Office of Emergency Management and the Radford University Police
Department work with other offices and agencies to conduct testing of
emergency response and evacuation procedures. These tests are conducted on at
least an annual basis and will be announced to the community through Radford
mass emails to campus.
The Radford University Emergency Operations Plan provides the University with
an effective means to respond to a disaster requiring a partial or total evacuation
of the campus. The plan provides for the warning of students and staff, delineates
responsibilities of on-campus and off-campus personnel and local government
agencies, provides for evacuation centers and establishes operating procedures
for an effective evacuation of the campus.
Building Evacuation Procedures
1. Exit the building as calmly and quickly as possible using the nearest safe exit.
DO NOT USE ELEVATORS.
2. Alert ALL persons in your area. Turn off all ignition sources.
3. Close windows and doors, leave the door unlocked, wear a coat and shoes and
take a towel to place over your face in case of smoke.
4. Proceed to the assigned meeting area outside your building and await further
instructions. Stay well away from the building and windows.
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5. If the campus is evacuated, as directed, proceed to the campus assembly area
for transportation to the evacuation center. Do not return to an evacuated
building until permission is granted from the campus police.
6. If a single building is evacuated, students will be moved to available housing on
campus or to a lounge in a safe building.
7. RAs/RDs will assist in the evacuation of the resident halls, ensure that all
residents have evacuated, close all doors and keep all persons at a safe distance
from the building.
8. If on site, housekeeping and maintenance staff will assist in the evacuation of
non-residential buildings by directing occupants to the nearest safe exit and
ensure that all occupants have evacuated.
9. In most instances, the Radford University Police Department, Radford City Fire
or Police Departments will assume control of the building for all hazards except
a terrorist attack. The FBI will be the lead agency for a terrorist event. Full
cooperation must be given to the fire department and the FBI by students and
staff.
10. Evacuation plans are posted on all floors of Campus Buildings. The plans
show the locations of fire extinguishers, fire alarm pull stations and fire exit
doors. The plans are conspicuously located and updated by the Safety Office at
respective campus locations.
11. Evacuation plans for non-residential buildings are posted in all classrooms
and hallways. The plans show the locations of fire extinguishers, fire alarm pull
stations and fire exit doors. The plans are conspicuously located and updated
by the Safety Office. At the beginning of each semester it is the responsibility of
the faculty to go over the floor plans with each class and direct occupants to the
nearest safe exit in case of an actual alarm.
12. If you are told to shelter-in-place, quickly lock exterior doors and close
windows, air vents and fireplace dampers. Turn off all fans, heating and air
conditioning systems and clothes dryers. Some systems automatically provide
for exchange of inside air with outside air. These systems, in particular, need to
be turned off, sealed, or disabled. If there is danger of explosion, close the
window shades, blinds, or curtains.
Notification systems and sign up procedures are described on the Office of
Emergency Management website at
https://www.radford.edu/content/emergency-management/home/alert.html/.
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Facility Access and Security
There are 15 residence halls on the Radford main campus. All entrances to
residences are controlled by electronic access University Police and the
Residential Life staff are jointly responsible for the development of procedures
and programs to promote the greatest possible safety and security of the
residence halls. Educational programs emphasizing security and what residents
can do to protect themselves are provided by Residential Life, University Police
and other on- and off-campus services. University Police and Residential Life staff
make every effort to ensure that all residence halls are free from uninvited
visitors or guests, but it is necessary that residents themselves take an active role
in reporting strangers to hall staff and closing outside doors that are propped
open. All visitors and guests to the residential halls must be accompanied by a
resident at all times. Residents are held accountable for their guests’ actions.
Radford University academic and administrative buildings are open and
accessible to the Radford University community and visitors during the day and
into the evening hours, depending on scheduled events and activities. The
building hours for each facility vary and information about the operating hours of
a specific building can be obtained through the manager of the facility or RUPD.
Access to academic and administrative buildings after hours is controlled by keys
or card access. Lost or stolen keys should be reported to the RUPD immediately.
A report will then be documented and forwarded to Radford University Facilities
Management. Keys issued and access cards are nontransferable. Buildings are
secured by building staff or the RUPD after normal business and/or building
hours.
Security Considerations Used in the Maintenance of Campus Facilities
Building staff and RUPD officers report lighting and other safety concerns to
Facilities Management for repair and encourage all faculty, staff, students and
visitors to report maintenance and grounds concerns to RUPD or to Facilities
Management at 540-831-7800.
Reporting Lost or Stolen Access Cards
Lost or stolen ONE Cards should be reported to the ONE Card Office n Heth Hall
or at 540-831-5054.
Report lost or stolen cards after business hours to RUPD at 540-831-5500.
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Alcohol and Drug Policies
Information on Radford University’s drug and alcohol policies is located in the
Standards of Student Conduct at
https://www.radford.edu/content/dam/departments/administrative/policies/S
tudentAffairsPoliciesandProcedures/SA-PO1300_StandardsofStudentConduct.pdf.
Alcoholic Beverages
Radford University seeks to encourage and sustain an academic environment that
both respects individual freedom and promotes the health, safety and welfare of
all members of its community. In keeping with these objectives, the University
has established policy and guidelines governing the possession, use, sale and
consumption of alcoholic beverages on the University campus that conform to the
laws of Virginia. Underage possession and /or consumption of alcoholic
beverages and public intoxication are not permitted. Radford University enforces
Virginia underage drinking laws. Intentionally or knowingly selling, or
intentionally or knowingly “furnishing” alcoholic beverages to persons under the
age of 21, or to persons obviously inebriated, is not permitted on property owned
or controlled by the University. Legal consumption and possession of alcoholic
beverages is limited to designated locations only. The complete policy and
guidelines concerning alcoholic beverages is published annually in the
University’s Standards of Student Conduct available online at
https://www.radford.edu/content/dam/departments/administrative/policies/S
tudentAffairsPoliciesandProcedures/SA-PO1300_StandardsofStudentConduct.pdf.
Illegal Drugs
The University does not condone the illegal possession, use, sale, or distribution
of marijuana, hallucinogens, narcotics or any other illegal drugs by anyone in any
campus facility. Radford University enforces both Federal and Virginia drug laws.
Any individual known to be possessing, using or distributing such drugs is
subject to campus disciplinary action and criminal arrest, imprisonment and/or
fine according to state and federal law.
Drug and Alcohol Abuse Education Programs
Consistent with its educational mission, the University also assists its members in
finding alternatives to alcoholic beverages by promoting social interaction and
stress reduction, and it provides services and resources for community members
who experience alcohol-related difficulties.
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Keeping informed is an important step in developing a healthy lifestyle and in
knowing how to cope with problems as they arise. Radford University provides
useful and informative prevention education programs throughout the year in
both residential and academic settings. The police department conducts these
programs as requested. In addition, the SAVES office on campus provides
education through the RU Aware program. RU Aware is the counseling education
intervention program for students who violate the University's alcohol and other
drug policies. The goal of the program is to help students reduce the risk for any
type of alcohol or drug related problem at any point in their lives. The program
uses classes, self-assessment and counseling to help students understand and
accept the need to make changes to reduce the risk for an alcohol or other drug
related health or impairment problem.
Additional programs on a variety of health, wellness and social issues are offered
by the campus Peer Educator program.
A variety of departments sponsor workshops and lectures on alcohol- and drugrelated issues to support and encourage healthy, productive lifestyles. These
programs are made available through the following areas and offices.
University Police 831-5500
Student Counseling Services 831-5226
Housing and Residential Life 831-5375
Student Health Center 831-5111
Athletics 831-5228
Substance Abuse and Violence Education Support (SAVES) Services 831-5709
*All area codes are 540.
If you are aware of problems with friends, roommates or family members, we
encourage you to act responsibly by consulting with Student Counseling Services.
Remaining silent or waiting until a situation has escalated is neither respectful
nor responsible. The University will work with you and your fellow students to
cooperatively solve alcohol and substance abuse problems as they occur.
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For students with substance abuse problems or concerns, assistance is available
at Student Counseling Services located in Tyler Hall (Lower Level). The
experienced professional counselors offer support for students in an atmosphere
of understanding and confidentiality. The Counseling Center offers individual
assessment and referral to both on and off-campus resources. The SAVES office in
Tyler Hall (Lower Level) is also available to students for counseling and
information.
Radford University complies with the requirements of the Drug Free Schools and
Communities Act. Information about Radford’s compliance is available at
https://www.radford.edu/content/dam/departments/administrative/saves/bie
nnial_review_of_radford_university.pdf.
Additional policy information is located at
https://www.radford.edu/content/police/home/services/CrimePrevention/AlcDrug.html.
Crime Reduction Tips
Residential Safety





Lock your room or apartment whenever you leave and when you are sleeping.
Do not prop card reader doors.
Call 540-831-5500 if you see someone in the building who does not belong.
Do not allow strangers to follow you into the building.
Workplace Safety





Keep personal items (purses, book bags) locked up.
Secure the work area when no one is in it.
Report suspicious people to the police.
Protecting Your Property









Record the serial numbers of your valuables.
Engrave valuables with a unique identifying number.
Register your bike with the Police Department.
Keep your vehicle locked when it is parked and when you drive.
Consider installing anti-theft or alarm devices on your vehicle.
Do not leave textbooks, purses, or book bags unattended.
Do not leave laptop computers unattended.
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Missing Student Notification Policy
The purpose of this policy is to establish procedures for the University’s response
to reports of missing students, as required by the Higher Education Opportunity
Act of 2008.
This policy applies to students who reside in campus housing, including
University operated apartment units.
For purposes of this policy, a student may be considered to be a “missing person”
if the person’s absence is contrary to his/her usual pattern of behavior and
unusual circumstances may have caused the absence. Such circumstances could
include, but not be limited to, a report or suspicion that the missing person may
be the victim of foul play, has expressed suicidal thoughts, is drug dependent, is
in a life-threatening situation, or has been with persons who may endanger the
student’s welfare.
I. Procedures for designation of emergency contact information
a. Students age 18 and above and emancipated minors
Students will be given the opportunity during each semester registration
process to designate an individual or individuals to be contacted by the
college no more than 24 hours after the time that the student is
determined to be missing in accordance with the procedures set forth
below. A designation will remain in effect until changed or revoked by the
student.
b. Students under the age of 18 and not emancipated
In the event a student who is not emancipated is determined to be missing
pursuant to the procedures set forth below, the college is required to
notify a custodial parent or guardian and their confidential contact no
more than 24 hours after the student is determined to be missing in
accordance with the procedures set forth below.
II. Official notification procedures for missing persons
a. Any individual on campus who has information that a residential student
may be a missing person (and has been missing for 24 hours) must notify
the Radford University Police Department as soon as possible.
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Note: In order to avoid jurisdictional conflicts when an off-campus and/or
commuter student is believed to be missing, the reporting person should
immediately notify local law enforcement authorities. The Radford University
Police Department will assist external authorities with these investigations as
requested.
b. The Radford University Police Department will gather all essential
information about the residential student from the reporting person and
from the student’s acquaintances (description, clothes last worn, where
student might be, who student might be with, vehicle description,
information about the physical and mental well-being of the student, an
up-to-date photograph, class schedule, etc.). Appropriate campus staff will
be notified to aid in the search for the student.
c. No later than 24 hours after determining that a residential student is
missing, the Office of the Dean of Students (or appropriate designee) will
notify the confidential missing person contact (for students 18 and over)
or the parent/guardian and confidential missing person contact (for
students under the age of 18 and not emancipated) that the student is
believed to be missing.
d. Regardless of whether the student has identified a contact person, is
above the age of 18, or is an emancipated minor, Radford University will
inform the local law enforcement agency that has jurisdiction in the area
that the student is missing within 24 hours.
III.

Campus communications about missing students

In cases involving missing persons, law enforcement personnel are best situated
to provide information to the media that is designed to elicit public assistance in
the search for a missing person. Therefore, all communications regarding missing
students will be handled by law enforcement authorities, who may consult with
University Relations. All inquiries regarding missing students, or information
provided to any individual about a missing student, shall be referred to the
Radford University Police Department, who shall refer such inquiries and
information to law enforcement authorities.
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Prior to providing the Radford University community with any information about
a missing student, University Relations shall consult with the Radford University
Police Department and with local law enforcement authorities (as needed) to
ensure that communications do not hinder the investigation.
Students in residential facilities are given the option of providing confidential
missing person contact information of a person or persons who are to be
contacted if the student is determined to be missing by the police department or
the local law enforcement agency.
Radford University will register the missing person confidential contact
information confidentially during the campus check-in process. This information
will only be accessible to authorized campus officials and law enforcement and it
may not be disclosed outside of a missing person investigation.
Radford University does not discriminate on the basis of sex in its educational
programs and sexual harassment and sexual violence are types of sex
discrimination. Other acts can also be forms of sex-based discrimination and are
also prohibited whether sexually based or not including dating violence, domestic
violence and stalking. As a result, Radford University issues this statement of
policy to inform the community of our comprehensive plan addressing sexual
misconduct, educational programs, and procedures that address sexual assault,
domestic violence, dating violence and stalking, whether the incident occurs on
or off campus and when it is reported to a University official. In this context,
Radford University prohibits the offenses of domestic violence, dating violence,
sexual assault and stalking and reaffirms its commitment to maintain a campus
environment emphasizing the dignity and worth of all members of the University
community.
For a complete copy of Radford University’s policy governing sexual misconduct,
visit
https://www.radford.edu/content/dam/departments/administrative/policies/G
eneralPoliciesandProcedures/GEN-PO1002_DiscriminationHarassmentSexualMisconductRetaliationPolicy.pdf.

Page 25
Definitions
There are numerous terms used by Radford University in our policy and
procedures.
Consent is defined in Virginia as affirmation (i) without force, threat or
intimidation of or against the person or another person; and (ii) without the use
of a person’s mental incapacity or physical helplessness.
Sexual Assault: “Sexual assault” means an offense that meets the definition of
rape, fondling, incest, or statutory rape as used in the FBI’s Uniform Crime
Reporting (UCR) system. A sex offense is any sexual act directed against another
person, without the consent of the victim, including instances where the victim is
incapable of giving consent.
Rape is defined as the penetration, no matter how slight, of the vagina or anus
with any body part or object, or oral penetration by a sex organ of another
person, without the consent of the victim.
Fondling is defined as the touching of the private body parts of another person
for the purposes of sexual gratification, without the consent of the victim,
including instances where the victim is incapable of giving consent because of
his/her age or because of his/her temporary or permanent mental incapacity.
Incest is defined as non-forcible sexual intercourse between persons who are
related to each other within the degrees wherein marriage is prohibited by law.
Statutory Rape is defined a non-forcible sexual intercourse with a person who is
under the statutory age of consent.
Commonwealth of Virginia Definitions (Rape, Forcible Sodomy, Object
Sexual Penetration, Sexual Battery, Sexual Abuse):
Rape: If any person has sexual intercourse with a complaining witness, whether
or not his or her spouse, or causes a complaining witness, whether or not his or
her spouse, to engage in sexual intercourse with any other person and such act is
accomplished (i) against the complaining witness's will, by force, threat or
intimidation of or against the complaining witness or another person; or (ii)
through the use of the complaining witness's mental incapacity or physical
helplessness; or (iii) with a child under age 13 as the victim, he or she shall be
guilty of rape.
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Forcible Sodomy: An accused shall be guilty of forcible sodomy if he or she
engages in cunnilingus, fellatio, anilingus, or anal intercourse with a complaining
witness whether or not his or her spouse, or causes a complaining witness,
whether or not his or her spouse, to engage in such acts with any other person,
and
 The complaining witness is less than 13 years of age; or
 The act is accomplished against the will of the complaining witness, by force,
threat or intimidation of or against the complaining witness or another
person, or through the use of the complaining witness's mental incapacity or
physical helplessness.
Object Sexual Penetration: An accused shall be guilty of inanimate or animate
object sexual penetration if he or she penetrates the labia majora or anus of a
complaining witness, whether or not his or her spouse, other than for a bona fide
medical purpose, or causes such complaining witness to so penetrate his or her
own body with an object or causes a complaining witness, whether or not his or
her spouse, to engage in such acts with any other person or to penetrate, or to be
penetrated by, an animal, and
 The complaining witness is less than 13 years of age; or
 The act is accomplished against the will of the complaining witness, by force,
threat or intimidation of or against the complaining witness or another
person, or through the use of the complaining witness's mental incapacity or
physical helplessness.
Sexual Battery: An accused is guilty of sexual battery if he sexually abuses a
person against the will of the complaining witness, by force, threat, intimidation,
or ruse.
Sexual Abuse: An act committed with the intent to sexually molest, arouse, or
gratify any person, where:
 The accused intentionally touches the complaining witness's intimate parts or
material directly covering such intimate parts;
 The accused forces the complaining witness to touch the accused's, the
witness's own, or another person's intimate parts or material directly
covering such intimate parts;
 If the complaining witness is under the age of 13, the accused causes or
assists the complaining witness to touch the accused's, the witness's own, or
another person's intimate parts or material directly covering such intimate
parts; or
 The accused forces another person to touch the complaining witness's
intimate parts or material directly covering such intimate parts.
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Domestic Violence: The term ‘‘domestic violence’’ means 1) Felony or
misdemeanor crimes of violence committed:
 By a current or former spouse or intimate partner of the victim;
 By a person with whom the victim shares a child in common;
 By a person who is cohabitating with or has cohabitated with, the victim as
a spouse or intimate partner;
 By a person similarly situated to a spouse of the victim under the domestic
or family violence laws of the jurisdiction in which the crime of violence
occurred; or
 By any other person against an adult or youth victim who is protected from
that person’s acts under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred.
For the purposes of complying with the requirements of this section and section
668.41, any incident meeting this definition is considered a crime for the
purposes of Clery Act reporting.
Virginia defines a family or household member as (i) the person's spouse,
whether or not he or she resides in the same home with the person, (ii) the
person's former spouse, whether or not he or she resides in the same home with
the person, (iii) the person's parents, stepparents, children, stepchildren,
brothers, sisters, half-brothers, half-sisters, grandparents and grandchildren,
regardless of whether such persons reside in the same home with the person, (iv)
the person's mother-in-law, father-in-law, sons-in-law, daughters-in-law,
brothers-in-law and sisters-in-law who reside in the same home with the person,
(v) any individual who has a child in common with the person, whether or not the
person and that individual have been married or have resided together at any
time, or (vi) any individual who cohabits or who, within the previous 12 months,
cohabited with the person, and any children of either of them then residing in the
same home with the person.
Dating Violence: The term ‘‘dating violence’’ means violence committed by a
person:
 Who is or has been in a social relationship of a romantic or intimate nature
with the victim and
 The existence of such a relationship shall be based on the reporting party’s
statement and with consideration of the length of the relationship, the type
of relationship and the frequency of interaction between the persons
involved in the relationship.
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For the purposes of this definition:
 Dating violence includes, but is not limited to, sexual or physical abuse or
the threat of such abuse.
 Dating violence does not include acts covered under the definition of
domestic violence.
For the purposes of complying with the requirements of this section and section
668.41, any incident meeting this definition is considered a crime for the
purposes of Clery Act reporting.
Virginia does not define dating violence outside of domestic violence law,
however all laws relevant to sexual or physical abuse or the threat of such abuse
would apply when appropriate.
Stalking: The term “stalking” means 1) Engaging in a course of conduct directed
at a specific person that would cause a reasonable person to:
 fear for the person’s safety or the safety of others; or
 Suffer substantial emotional distress.
For the purposes of this definition:
 Course of conduct means two or more acts, including, but not limited to,
acts in which the stalker directly, indirectly, or through third parties, by any
action, method, device, or means follows, monitors, observes, surveils,
threatens, or communicates to or about, a person, or interferes with a
person’s property.
 Substantial emotional distress means significant mental suffering or
anguish that may, but does not necessarily, require medical or other
professional treatment or counseling.
 Reasonable person means a reasonable person under similar
circumstances and with similar identities to the victim.
For the purposes of complying with the requirements of this section and section
668.41, any incident meeting this definition is considered a crime for the
purposes of Clery Act reporting.
Virginia defines stalking as any person who on more than one occasion engages
in conduct directed at another person with the intent to place, or when he knows
or reasonably should know that the conduct places that other person in
reasonable fear of death, criminal sexual assault, or bodily injury to that other
person or to that other person's family or household member.
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Education and Prevention Programs
The University engages in comprehensive, intentional and integrated
programming, initiatives, strategies and campaigns intended to end dating
violence, domestic violence, sexual assault and stalking that:
 Are culturally relevant, inclusive of diverse communities and identities,
sustainable, responsive to community needs, and informed by research, or
assessed for value, effectiveness, or outcome; and
 Consider environmental risk and protective factors as they occur on the
individual, relationship, institutional, community and societal levels.
Educational programming consists of primary prevention and awareness
programs for all incoming students and new employees and ongoing awareness
and prevention campaigns for students and employees that:
 Identifies domestic violence, dating violence, sexual assault and stalking as
prohibited conduct;
 Defines using definitions provided both by the Department of Education as
well as state law what behavior constitutes domestic violence, dating
violence, sexual assault and stalking;
 Defines what behavior and actions constitute consent to sexual activity in
the Commonwealth of Virginia and/or using the definition of consent found
in the Student Code of Conduct if state law does not define consent;
 Provides a description of safe and positive options for bystander
intervention. Bystander intervention means safe and positive options that
may be carried out by an individual or individuals to prevent harm or
intervene when there is a risk of dating violence, domestic violence, sexual
assault or stalking. Bystander intervention includes recognizing situations
of potential harm, understanding institutional structures and cultural
conditions that facilitate violence, overcoming barriers to intervening,
identifying safe and effective intervention options and taking action to
intervene;
 Information on risk reduction (Risk reduction means options designed to
decrease perpetration and bystander inaction and increase empowerment
for victims in order to promote safety and to help individuals and
communities address conditions that facilitate violence.); and
 Provides an overview of information contained in the Annual Security
Report in compliance with the Clery Act.
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The University offered the following primary prevention and awareness
programs for all incoming students in 2017.
Name of Program

Date Held

Location Held

New Student
Orientation

6/08/2017

McGuffey Hall

Which Prohibited
Behavior Covered?
Consent, DaV, SA, S*

New Student
Orientation
New Student
Orientation
New Student
Orientation
New Student
Orientation

6/09/2017

McGuffey Hall

Consent, DaV, SA, S*

6/12/2017

McGuffey Hall

Consent, DaV, SA, S*

6/13/2017

McGuffey Hall

Consent, DaV, SA, S*

6/15/2017

McGuffey Hall

Consent, DaV, SA, S*

New Student
Orientation

6/16/2017

McGuffey Hall

Consent, DaV, SA, S*

New Student
Orientation
New Student
Orientation

6/19/2017

McGuffey Hall

Consent, DaV, SA, S*

6/20/2017

McGuffey Hall

Consent, DaV, SA, S*

New Student
Orientation

6/22/2017

McGuffey Hall

Consent, DaV, SA, S*

New Student
Orientation

6/23/2017

McGuffey Hall

Consent, DaV, SA, S*

New Student
Orientation

6/26/2017

McGuffey Hall

Consent, DaV, SA, S*

New Student
Orientation

6/27/2017

McGuffey Hall

Consent, DaV, SA, S*

New Student
Orientation

6/29/2017

McGuffey Hall

Consent, DaV, SA, S*

New Student
Orientation

6/30/2017

McGuffey Hall

Consent, DaV, SA, S*

Online

Consent, DaV, SA, S*

Haven Online
August 2017
Mandatory Training
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*DoV means Domestic Violence, DaV means Dating Violence, SA means Sexual
Assault and S means Stalking.
The University offered the following primary prevention and awareness programs
for all new employees in 2017.
Name of Program,
Date Held
Location
Prohibit
Department, or
Conduct in
Group
Training
All Faculty, Staff and January 1, 2017 – Online Training for
o
Student Employees
December 31,
New Employees
2017
*In‐person with instructor – (o) Online ‐ Title IX, Campus SaVe Act, and VAWA
Training ‐ Sexual Assault/Violence, Domestic Violence, Dating Violence, Stalking
and Sexual Harassment.
The University offered the following ongoing awareness and prevention
programs for students in 2017.
Name of Program

Date Held

Course/Organization Which Prohibited

Sexual Assault

07/14/2017

COED 688

SA*

SAVES Services

07/20/2017

RD Training

SA*

SAVES Services,
Sexual Violence

08/17/2017

RA Training

SA*

SAVES Services

08/22/2017

UNIV Faculty & Peer
Instructors

SA*

SAVES Services and 08/24/2017 International Students Consent, DaV, SA*
EverFi
SAVES Services

09/07/2017

UNIV 100

SA*

Step Up!

09/12/2017

UNIV 100

SA*

Step Up!

09/13/2017

UNIV 100

SA*
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Step Up!

09/28/2017

UNIV 100

SA*

Consent: As Easy as 09/13/2017
(Pizza) Pie

UNIV 100

Consent, DaV, SA*

Alpha Sigma Tau

SA*

Step Up!
TIPS

09/15/2017

09/16/2017 Peer Health Educators

SA*

Consent: As Easy as 09/18/2017
(Pizza) Pie

UNIV 100

Consent, DaV, SA*

Consent: As Easy as 09/18/2017
(Pizza) Pie

UNIV 100

Consent, DaV, SA*

Consent: As Easy as 09/20/2017
(Pizza) Pie

UNIV 100

Consent, DaV, SA*

Step Up!

09/20/2017

UNIV 100

SA*

SAVES Services

09/21/2017

UNIV 100

SA*

Consent: As Easy as 09/25/2017
(Pizza) Pie

UNIV 100

Consent, DaV, SA*

Step Up!

09/25/2017

Residents

SA*

Fear 2 Freedom

09/27/2017

All Campus
Community

SA*

UNIV 100

Consent, DaV, SA, S*

Relationship Road 10/02/2017
SAVES Services

10/03/2017

UNIV 100

SA*

Step Up!

10/04/2017

UNIV 100

SA*
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Check Yes or No!

10/05/2017

UNIV 100

Consent, SA*

Consent: As Easy as 10/05/2017
(Pizza) Pie

UNIV 100

Consent, DaV, SA*

Step Up!

10/09/2017

Residents

SA*

Step Up!

10/10/2017

UNIV 100

SA*

Check Yes or No!

10/10/2017

UNIV 100

Consent, SA*

Relationship Road 10/11/2017

UNIV 100

Consent, DaV, SA, S*

Check Yes or No:
Consent & Sexual
Assault

10/11/2017

UNIV 100

Consent, SA*

Check Yes or No:
Consent & Sexual
Assault

10/11/2017

UNIV 100

Consent, SA*

Step Up!

10/12/2017

Residents

SA*

Step Up!

10/10/2017

Residents

SA*

Check Yes or No:
Consent & Sexual
Assault

10/16/2017

UNIV 100

Consent, SA*

Step Up!

10/16/2017

UNIV 100

SA*

Self-Defense and
Healthy
Relationships

10/18/2017

Open to all students

Consent, DaV, DoV*

SAVES Services

10/23/2017

RA Class

SA*
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Step Up!

10/24/2017

UNIV 100

SA*

Step Up!

11/06/2017

UNIV 100

SA*

Step Up!

11/07/2017

UNIV 100

SA*

Step Up!

11/09/2017

UNIV 100

SA*

Step Up!

11/13/2017

UNIV 100

SA*

Consent: Check Yes 12/04/2017
or No

WGST 200

Consent, SA*

UNIV 100

SA*

Step Up!

12/05/2017

*DoV means Domestic Violence, DaV means Dating Violence, SA means Sexual
Assault and S means Stalking.
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The University offered the following ongoing awareness and prevention
programs for students in 2017.
Name of Program,
Department, or
Group
Zeta Phi-Beta SororityDiversity Awareness

Date Held

Location

Prohibit Conduct
in Training

3/14/17

Heth Hall, 014

*

Diversity DialogueCDI
Quest Assistants

4/20/17

Heth Hall, 043

*

5/31/17

Cook Hall, 107

*

Governor’s School Staff
and Student
Employees
Resident Life Staff,
Resident Assistants
and Resident Directors

6/23/17

Heth Hall

*

8/18/17

McGuffey Hall, 203

*

University 100 Peer
Instructors
MASH Peer Instructors

8/23/17

Young Hall, 302

*

8/26/17

Heth Hall, 044

*

Graduate Assistants
and Graduate Teaching
Assistants

8/26/17

Hurlburt Combo

*

Athletics

8/28/17

Dedmon Center

*

Diversity Workshop

9/22/17

Human Resources
Conference Room

*

Nursing School
11/16/17
Cook Hall, 107
*
Students
*In‐person with instructor ‐ Title IX, Campus SaVe Act and VAWA Training ‐ Sexual
Assault/Violence, Domestic Violence, Dating Violence, Stalking and Sexual
Harassment.
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The University did not have ongoing awareness and prevention programs for
employees in 2017.
The University offered the following primary prevention and awareness
programs for all incoming students in 2018.
Name of Program

Date Held

Which Prohibited

New Student
Orientation

6/14/18

Consent, DaV, SA, S*

New Student
Orientation

6/15/18

Consent, DaV, SA, S*

New Student
Orientation
New Student
Orientation
New Student
Orientation

6/18/18

Consent, DaV, SA, S*

6/19/18

Consent, DaV, SA, S*

6/20/18

Consent, DaV, SA, S*

New Student
Orientation

6/21/18

Consent, DaV, SA, S*

New Student
Orientation

6/22/18

Consent, DaV, SA, S*

New Student
Orientation

6/25/18

Consent, DaV, SA, S*

New Student
Orientation

6/26/18

Consent, DaV, SA, S*

New Student
Orientation

6/28/18

Consent, DaV, SA, S*

New Student
Orientation

6/29/18

Consent, DaV, SA, S*

New Student
Orientation

7/9/18

Consent, DaV, SA, S*

New Student
Orientation

7/11/18

Consent, DaV, SA, S*
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New Student
Orientation

7/12/18

Consent, DaV, SA, S*

New Student
Orientation

7/14/18

Consent, DaV, SA, S*

New Student
Orientation

7/15/18

Consent, DaV, SA, S*

New Student
Orientation

7/18/18

Consent, DaV, SA, S*

Haven Online
Mandatory Training

August 2018

Consent, DaV, SA, S*

*DoV means Domestic Violence, DaV means Dating Violence, SA means Sexual
Assault and S means Stalking.
The University offered the following primary prevention and awareness
programs for all new employees in 2018.
Name of Program,
Dept., or Group

Date Held

Prohibited
Conduct in
Training

New Employees

5/30/18

*

New Employees

6/13/18

*

New Employees

6/27/18

*

New Employees

7/11/18

*

New Employees

7/25/18

*

New Employees

8/22/18

*

New Employees

9/5/18

*

New Employees

9/19/18

*

New Employees

10/10/18

*
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New Employees

10/24/18

*

New Employees

11/7/18

*

New Employees

12/12/18

*

New employees

12/19/18

*

*In‐person with instructor ‐ Title IX, Campus SaVe Act and VAWA Training ‐ Sexual
Assault/Violence, Domestic Violence, Dating Violence, Stalking and Sexual
Harassment.
The University offered the following ongoing awareness and prevention
programs for students in 2018.
Name of Program

Date Held Course/Organization Which Prohibited
Behavior

Sexual Violence
Response

1/11/18

RA Staff

SA

Stalking Awareness

1/29/18

Open to all campus

S

Relationship Road

2/14/18

Spectrum

Relationship Road

2/15/18

Draper Hall Residents

Check Yes or No:
Consent and Sexual
Assault
Sexual Assault
Awareness

2/15/18

Sigma Gamma Rho

Consent, DaV, SA,
S*
Consent, DaV, SA,
S*
Consent, SA

4/2/18

Open to all campus

SA

Clothesline Project

4/2/18

Open to all students

SA

Sexual Assault
Awareness

4/3/18

Open to all students

SA

Clothesline Project

4/3/18

Open to all students

SA
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Sex Signals

4/4/18

Open to all students

Denim Day

4/25/18

Open to all campus

Consent, DaV, SA,
S*
SA

It’s on Us

4/26/18

Alpha Chi Rho, IFC, ZTA

SA

Title IX

7/31/18

Men’s Basketball Team

**

Mandatory Reporter
Training

8/16/18

RA Staff

**

Mandatory Reporter
Training

8/20/18

UNIV 100 Peer
Instructors

**

SAVES Services

8/20/18

SA

Mandatory Reporter
Training

8/26/18

UNIV 100 Peer
Instructors
Graduate Assistants

Consent: Easy As Pie

9/6/18

UNIV 100

Consent, DaV, SA*

Relationship Road

9/12/18

UNIV 100

Consent, DaV, SA*

Check Yes or No:
Consent and Sexual
Assault

9/17/18

PSYC 440

Consent, SA

Check Yes or No:
Consent and Sexual
Assault

9/19/18

UNIV 100

Consent, SA

Check Yes or No:
Consent and Sexual
Assault

9/19/18

PSYC 439

Consent, SA

Consent: Easy As Pie

9/26/18

UNIV 100

Consent, DaV, SA*

Fear 2 Freedom

9/26/18

Open to all campus

SA

Step Up: Sexual
Assault

9/27/18

UNIV 100

SA

Step Up: Sexual
Assault

10/1/18

UNIV 100

SA

Consent: Easy As Pie

10/3/18

UNIV 100

Consent, DaV, SA*

**
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What is SAVES

10/11/18

UNIV 100

SA

Open to all campus

DaV*

10/17/18

Open to all campus

Consent, DaV, SA*

Domestic and Dating 10/18/18
Violence

Open to all campus

DaV*

Domestic and Dating 10/15/18
Violence
Relationship Road

Step Up: Sexual
Assault

10/22/18

UNIV 100

SA

What is SAVES

10/22/18

UNIV 100

SA

Step Up: Sexual
Assault

10/24/18 UNIV 100/Black Leaders
Attaining

SA

What is SAVES

10/25/18

Careers

SA

Alpha Kappa Psi

Consent, SA

WGST 200

SA

Check Yes or No:
11/12/18
Consent and Sexual
Assault
Step Up: Sexual
12/3/18
Assault

*DoV means Domestic Violence, DaV means Dating Violence, SA means Sexual
Assault and S means Stalking.
**In‐person with instructor – (o) Online ‐ Title IX, Campus SaVe Act and VAWA
Training ‐ Sexual Assault/Violence, Domestic Violence, Dating Violence, Stalking
and Sexual Harassment.
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The University offered the following ongoing awareness and prevention
programs for employees in 2018.
Name of Program, Dept., or
Group

Date Held

Prohibited
Conduct in
Training

Discrimination Appeals
Committee

May 21, 2018

*

Conference Services Staff
Mandatory Reporter Training

May 31, 2018

*

New Student and Family
Programs Staff Mandatory
Reporter Training

June 7, 2018

*

Faculty Staff Our Turn Training

August 15, 2018

*

Center for Career and Talent
Staff Mandatory Reporter
Training

August 16, 2018

*

Resident Director Staff
Mandatory Reporter Training

August 16, 2018

*

Student Success Staff Mandatory August 21, 2018
Reporter Training

*

Student Recreation and
August 23, 2018
Wellness Center Staff Mandatory
Reporter Training
Graduate Teaching Assistant
August 25, 2018
Staff Mandatory Reporter
i iMandatory
AthleticsTStaff
August 29, 2018
Reporter Training

*
*
*

*In‐person with instructor – (o) Online ‐ Title IX, Campus SaVe Ac, and VAWA
Training ‐ Sexual Assault/Violence, Domestic Violence, Dating Violence, Stalking
and Sexual Harassment.
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The University offered the following ongoing awareness and prevention
programs for students in 2019.
Name of
Program:

Date of Presented to:
Program:

Location of
Event:

(class/athletic
team/Greek
Org):

Number of
Attendees:

Presenter(s):

if tabling,
how many
stopped by:

Counseling
7/19/2019
Sexual Assault
Survivors
Resident Director 7/22/2019
Training: SCS and
SAVES Overview

CED688

Kyle Hall 167

18

Julie Dill

RD Staff

Heth 022

12

Julie Dill and John
Betzel

Sexual Violence
Bystander
Intervention and
Dating Violence

7/23/2019
7/29/2019

RD Staff
Athletes

Heth 022
Dedmon
Center Video
Room

12
21

Julie Dill
Brian Lusk and
Rebecca Jarvis

Bystander
Intervention and
Dating Violence

8/12/2019

Women's
Soccer (1)

Dedmon
Center Video
Room

16

Julie Dill and Rebecca
Jarvis

Bystander
Intervention and
Dating Violence

8/14/2019

Women's
Soccer (2)

Dedmon
Center Video
Room

14

Julie Dill and Rebecca
Jarvis

Sexual Violence

8/16/2019

RA Staff

McGuffey 203

95

Julie Dill

AOD and
Recovery

8/16/2019

RA Staff

McGuffey 203

95

Abbie Meier and
Samantha Wilhelmi

What is SAVES

8/19/2019

12

Abbie Meier

Bystander
Intervention and
Dating Violence

8/19/2019

Student Health Moffett Hall
Staff
Cross Country
Dedmon
Center Video
Room

21

Julie Dill and Rebecca
Jarvis

SAVES Services

8/20/2019 Peer Instructors

Heth 14

45

Abbie Meier

SAVES Services
table
What is SAVES
What is SAVES

8/21/2019 Peer Instructors

Young
Atrium
CHBS 3008
Dedmon
Center
Weight
Lifting Room

45

Abbie Meier

14
25

Julie Dill
Abbie Meier,
Samantha Wilhelmi,
Brian Lusk

8/21/2019
8/22/2019

SGA
Athletic
directors
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Bystander
Intervention and
Dating Violence

8/22/2019

Athletes (Men's Dedmon
Soccer 1)
Center Video
Room

15

Abbie Meier and
Rebecca Jarvis

Bystander
Intervention and
Dating Violence

8/22/2019

Athletes (Men's Dedmon
Soccer 2)
Center Video
Room

15

Abbie Meier and
Rebecca Jarvis

Professionalism
and Wellness

8/23/2019

4

Abbie Meier

Club Fair for
SAVES and
Recovery United

8/30/2019

Student
Housing
Assistants
conference
(Housing and
room
Res Life)
All campus Moffett Lawn

150

Abbie Meier and
Samantha Wilhelmi

Relationship
Road
Helping
Highlanders
Make Healthy
Choices: Athletes

9/5/2019

UNIV 100

Peters C137

20

Abbie Meier

9/10/2019

Lacrosse

Dedmon
Center Video
Room

26

Abbie Meier and
Samantha Wilhelmi

Recovery Yoga

9/10/2019

All campus

Heth 14

0

Abbie Meier and
Samantha Wilhelmi

Highlanders
Touched by
Recovery
Outreach Table

9/16/2019

All campus

Bonnie

15

Abbie Meier,
Samantha Wilhelmi
and Ollie Gelinas

Highlanders
Touched by
Recovery
Outreach Table

9/17/2019

All campus

Bonnie

20

Abbie Meier,
Samantha Wilhelmi
and Ollie Gelinas

Where the Line
Gets Buzzed:
Alcohol, Drugs,
and Consent

9/17/2019

UNIV 100

Kyle 137

19

Abbie Meier, Ollie
Gelinas and Kimberly
Keyser

Highlanders
Touched by
Recovery
Outreach Table

9/18/2019

All campus

Bonnie

10

Abbie Meier and
Samantha Wilhelmi

Heth 16

15

Abbie Meier

Young 123
Dedmon
Center Video
Room

20
7

Abbie Meier
Abbie Meier,
Rebecca Jarvis and
Emil Morris

Students in
Distress
What is SAVES
Bystander
Intervention and
Dating Violence

9/19/2019 Nursing Faculty
9/19/2019
9/19/2019

UNIV 100
Women's
Tennis
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Helping
Highlanders
Make Healthy
Choices: Athletes

9/23/2019

Highlanders
Touched by
Recovery
Outreach Table

9/24/2019

All campus

Helping
Highlanders
Make Healthy
Choices: Athletes

9/25/2019

REVIVE! Opioid
Overdose and
Naloxone
Education for
Virginia

Women's and
Dedmon
Men's Tennis Center Video
Room

17

Abbie Meier and
Samantha Wilhelmi

Bonnie

40

Abbie Meier,
Kimberly Keyser and
Ollie Gelinas

Men's
Basketball

Dedmon
Center Video
Room

16

Abbie Meier

9/25/2019

All campus

Heth 16

42

Abbie Meier,
Samantha Wilhelmi
and Nick Bilbro
(NRVCS)

Step Up:
Bystander
Intervention

9/26/2019

UNIV 100

Center for the
Sciences 087

11

Abbie Meier

Where the Line
Gets Buzzed:
Alcohol, Drugs
and Consent

9/30/2019

UNIV 100

Young 311

10

Abbie Meier

Where the Line
Gets Buzzed:
Alcohol, Drugs
and Consent

10/2/2019

UNIV 100

Waldron 225

20

Abbie Meier and
Sarah Mitchell

What is SAVES
Where the Line
Gets Buzzed:
Alcohol, Drugs
and Consent

10/3/2019
10/3/2019

UNIV 100
UNIV 100

Davis 114
Peters C146

22
17

Abbie Meier
Abbie Meier

Helping
Highlanders
Make Healthy
Choices: Athletes

10/6/2019

31

Samantha Wilhelmi

Consent: Easy as
Pizza Pie

10/7/2019

UNIV 100

CHBS 3204

15

Abbie Meier, Ollie
Gelinas and Kimberly
Keyser

What is SAVES

10/7/2019

UNIV 100

Floyd B01

23

Abbie Meier

Women's
Dedmon
Basketball and Center Video
Volleyball
Room
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Recognize and
Refer Student
Athletes

10/10/2019

Coaches

Dedmon
Center Video
Room

8

Abbie Meier

Step Up: Sexual
Assault

10/10/2019

UNIV 100

Kyle 121

14

Abbie Meier

Dating and
10/14/2019
Domestic
Violence
Awareness Table

All campus

Bonnie

50

Abbie Meier and Emil
Morris

Where the Line
Gets Buzzed:
Alcohol, Drugs
and Consent

10/14/2019

UNIV 100

Porterfield
172

20

Abbie Meier and
Sarah Mitchell

Where the Line
Gets Buzzed:
Alcohol, Drugs
and Consent

10/14/2019

UNIV 100

Waldron 223

23

Ollie Gelinas and
Kimberly Keyser

Step-Up (DDV)

10/14/2019

All campus

Heth 16

3

Abbie Meier and Emil
Morris

Recognize and
Refer Student
Athletes

10/15/2019

Coaches

Dedmon
Center Video
Room

18

Abbie Meier

All campus

Bonnie

41

Abbie Meier and Emil
Morris

Dating and
10/15/2019
Domestic
Violence
Awareness Table
WRC Consent

10/15/2019

UNIV 100

SWRC
Classroom

23

Abbie Meier and Emil
Morris

Fear2Freedom

10/15/2019

All campus

MAC Courts

200

Abbie Meier, Julie Dill,
Brian Lusk and Sarah
Mitchell

Consent: Easy as 10/16/2019
Pizza Pie

UNIV 100

Kyle 156

16

Abbie Meier

Dating and
10/16/2019
Domestic
Violence
Awareness Table

All campus

Bonnie

40

Abbie Meier, Emil
Morris and Sarah
Mitchell

All campus

Heth 16

0

Abbie Meier, Emil
Morris and Sarah
Mitchell

Step-Up (DDV)

10/17/2019
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Alcohol Harm
Reduction
workshop

10/22/2019

UNIV 100

Cook 129

19

Abbie Meier & Sarah
Mitchell

What is SAVES
Recognize and
Refer Student
Athletes

10/23/2019
10/30/2019

Spectrum
Coaches

Heth 19
Dedmon
Center Video
Room

15
10

Abbie Meier
Abbie Meier

11/1/2019 pha Sigma Tau

Heth 16

25

Abbie Meier

Underage
Drinking Town
Hall w/NRVCS

11/6/2019

All campus

Bonnie

70

Abbie Meier,
Samantha Wilhelmi,
Julie Dill and Nick
Bilbro

Step Up: Sexual
Assault

11/12/2019

UNIV 100

Davis 142

11

Sarah Mitchell and
Julie Dill

Relationship
11/12/2019
Road
Step Up:
11/21/2019
Bystander
Intervention
LiveWell tabling 12/2/2019

UNIV 100

Peters C146

16

Abbie Meier

PSYC 439

Young 302

39

Sarah Mitchell and
Abbie Meier

All campus

Bonnie

21

Sarah Mitchell and
Abbie Meier

WGST 200

CHBS 5011

17

Abbie Meier

Step-Up

Step-Up: Sexual
Assault

12/4/2019

*DoV means Domestic Violence, DaV means Dating Violence, SA means Sexual
Assault and S means Stalking.
The University offered the following primary prevention and awareness
programs for all incoming students in 2019.
Name of Program,
Date Held
Department, or
Group
All Incoming and January 1, 2019 –
Transfer Students
December 31,
2019

Location

Online

Prohibit Conduct in
Training

EverFi AlcoholEdu
courses that they are
required to take as
well as Sexual Assault
and Prevention
*DoV means Domestic Violence, DaV means Dating Violence, SA means Sexual
Assault and S means Stalking.
**In‐person with instructor – (o) Online ‐ Title IX, Campus SaVe Act and VAWA
Training ‐ Sexual Assault/Violence, Domestic Violence, Dating Violence, Stalking
and Sexual Harassment.
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The University did not offer any ongoing awareness and prevention programs
for employees in 2019.
The University offered the following primary prevention and awareness
programs for all new employees in 2019.
Name of Program, Date Held
Dept., or Group

Location Held

Prohibited Conduct in
Training

New Employees

5/10/19

HR Training Room

*

New Employees

5/27/19

HR Training Room

*

New Employees

6/10/19

HR Training Room

*

New Employees

6/25/19

HR Training Room

*

New Employees

7/25/19

HR Training Room

*

New Employees

7/10/19

HR Training Room

*

New Employees

8/12/19

HR Training Room

*

New Employees

8/26/19

HR Training Room

*

New Employees

9/10/19

HR Training Room

*
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New Employees

9/25/19

HR Training Room

*

New Employees

10/10/19

HR Training Room

*

New Employees

10/25/19

HR Training Room

*

New Employees

11/10/19

HR Training Room

*

New Employees

11/25/19

HR Training Room

*

New Employees

12/10/10

HR Training Room

*

*In‐person with instructor ‐ Title IX, Campus SaVe Act and VAWA Training –
Sexual Assault/Violence, Domestic Violence, Dating Violence, Stalking and Sexual
Harassment.
Procedures for Reporting a Complaint
The University has procedures in place that serve to be sensitive to those who
report sexual assault, domestic violence, dating violence, and stalking, including
informing individuals about their right to file criminal charges, as well as the
availability of counseling, health, mental health, victim advocacy, legal
assistance, visa and immigration assistance and other services on and/or off
campus as well as additional remedies to prevent contact between a
complainant1 and an accused party, such as housing, academic, transportation
and working accommodations, if reasonably available. The University will make
such accommodations, if the victim requests them and if they are reasonably
available, regardless of whether the victim chooses to report the crime to the
Radford University Police Department or local law enforcement. Students and
employees should contact the Office of Institutional Equity.
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After an incident of sexual assault and domestic violence, the victim should
consider seeking medical attention as soon as possible at the Carilion New River
Valley Medical Center (Radford campus), Carilion Roanoke Memorial Hospital or
Carilion Community Hospital (Roanoke campuses), or Johnston Memorial
Hospital (Southwest Virginia Higher Educations Center campus) where forensic
nurses are available. In the Commonwealth of Virginia, evidence may be
collected even if you chose not to make a report to law enforcement. Your name
will be associated with the forensic evidence kit at the hospital only. Law
enforcement in the jurisdiction of the assault will be contacted to pick up the kit,
which is only identifiable by an identifying number. It will be held by law
enforcement for one year plus one day.
It is important that a victim of sexual assault not bathe, douche, smoke, change
clothing or clean the bed/linen/area where they were assaulted if the offense
occurred within the past 96 hours so that evidence may be preserved that may
assist in proving that the alleged criminal offense occurred/or is occurring or
may be helpful in obtaining a protection order. In circumstances of sexual
assault, if victims do not opt for forensic evidence collection, health care
providers can still treat injuries and take steps to address concerns of pregnancy
and/or sexually transmitted disease.
Victims of sexual assault, domestic violence, stalking and dating violence are
encouraged to also preserve evidence by saving text messages, instant messages,
social networking pages, other communications and keeping pictures, logs or
other copies of documents, if they have any, that would be useful to University
hearing boards/investigators or police.
Although the University strongly encourages all members of its community to
report violations of this policy to law enforcement, it is the victim’s choice
whether or not to make such a report and victims have the right to decline
involvement with the police. The University will assist any victim with notifying
local police if they so desire. The Radford City Police Department may also be
reached directly by calling 540-731-3624 (911 in an emergency situation), or in
person at 20 Robertson Street, Radford, VA 24141. Contact information for local
police for Roanoke and Abingdon campuses is listed in the resources section.
If you are a survivor of domestic violence, dating violence, sexual assault, or
stalking, you should report the incident promptly to the Title IX Coordinator (Dr.
Andrea Zuschin, Office of Institutional Equity, 246 Heth Hall, PO Box 6988,
Radford, VA 24142, 540-831-5307, azuschin@radford.edu) by calling, writing,
or coming into the office to report in person; and the Radford University Police
Department (if the victim so desires).

Page 50
The University will provide resources on campus, off campus, or both to include
medical health to persons who have been victims of sexual assault, domestic
violence, dating violence, or stalking; and will apply appropriate disciplinary
procedures to those who violate this policy. The procedures set forth below are
intended to afford a prompt response to charges of sexual assault, domestic or
dating violence and stalking to maintain confidentiality and fairness consistent
with applicable legal requirements and to impose appropriate sanctions on
violators of this policy.
As time passes, evidence may dissipate or become lost or unavailable, thereby
making investigation, possible prosecution, disciplinary proceedings, or
obtaining protection from abuse orders related to the incident more difficult. If a
victim chooses not to make a complaint regarding an incident, he or she
nevertheless should consider speaking with the Radford University Police
Department or other law enforcement to preserve evidence in the event that the
victim changes her or his mind at a later date.
If a report of domestic violence, dating violence, sexual assault or stalking is
reported to the University, the following are the procedures that the University
will follow as well as a statement of the standard of evidence that will be used
during any judicial hearing on campus arising from such a report.
Incident Being Reported: Sexual Assault
Evidentiary Standard: Preponderance of the Evidence
1. Depending on when reported (immediate vs delayed report), institution will
provide complainant with access to medical care.
2. Institution will assess immediate safety needs of complainant.
3. Institution will assist complainant with contacting local police if complainant
requests AND complainant provided with contact information for local police
department.
4. Institution will provide complainant with referrals to on and off campus
mental health providers.
5. Institution will assess need to implement interim or long-term protective
measures, such as housing changes, change in class schedule, “No Contact”
directive between both parties.
6. Institution will provide a “No trespass” directive to accused party if deemed
appropriate.
7. Institution will provide instructions on how to apply for Protective Order.
8. Institution will provide information to complainant on how to preserve
evidence.
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9. Institution will provide a summary and link to the Discrimination and
Harassment Policy to complainant and inform the complainant regarding
timeframes for inquiry, investigation and resolution.
10. Institution will inform the complainant of the outcome of the investigation,
whether or not the accused will be administratively charged and what the
outcome of the hearing is.
11. Institution will enforce the anti-retaliation policy and take immediate and
separate action against parties that retaliate against a person for complaining of
sex-based discrimination or for assisting in the investigation.
Incident Being Reported: Stalking
Evidentiary Standard: Preponderance of the Evidence
1. Institution will assess immediate safety needs of complainant.
2. Institution will assist complainant with contacting local police if complainant
requests AND complainant provided with contact information for local police
department.
3. Institution will provide instructions on how to apply for Protective Order.
4. Institution will provide information to complainant on how to preserve
evidence.
5. Institution will assess need to implement interim or long-term protective
measures to protect the complainant, if appropriate.
6. Institution will provide a “No trespass” directive to accused party if deemed
appropriate.
7. Institution will provide a summary and link to the Discrimination and
Harassment Policy to complainant and inform the complainant regarding
timeframes for inquiry, investigation and resolution.
Incident Being Reported: Dating Violence
Evidentiary Standard: Preponderance of the Evidence
1. Institution will assess immediate safety needs of complainant.
2. Institution will assist complainant with contacting local police if complainant
requests AND complainant provided with contact information for local police
department.
3. Institution will provide instructions on how to apply for Protective Order.
4. Institution will provide information to complainant on how to preserve
evidence.
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5. Institution will assess need to implement interim or long-term protective
measures to protect the complainant, if appropriate.
6. Institution will provide a “No trespass” directive to accused party if deemed
appropriate.
7. Institution will provide a summary and link to the Discrimination and
Harassment Policy to complainant and inform the complainant regarding
timeframes for inquiry, investigation and resolution.
Incident Being Reported: Domestic Violence
Evidentiary Standard: Preponderance of the Evidence
1. Institution will assess immediate safety needs of complainant.
2. Institution will assist complainant with contacting local police if complainant
requests AND complainant provided with contact information for local police
department.
3. Institution will provide instructions on how to apply for Protective Order.
4. Institution will provide information to complainant on how to preserve
evidence.
5. Institution will assess need to implement interim or long-term protective
measures to protect the complainant, if appropriate.
6. Institution will provide a “No trespass” directive to accused party if deemed
appropriate.
7. Institution will provide a summary and link to the Discrimination and
Harassment Policy to complainant and inform the complainant regarding
timeframes for inquiry, investigation and resolution.
Assistance for Victims: Rights and Options
Regardless of whether a victim elects to pursue a criminal complaint or whether
the offense is alleged to have occurred on or off campus, the University will
assist victims of sexual assault, domestic violence, dating violence and stalking
and will provide each victim with a written explanation of their rights and
options.

Page 53
Crime Victim and Witness Rights
VINE (Victim Information and Notification Everyday) Link
Victim: Anyone suffering physical, emotional or financial harm as a direct result
of a felony or certain misdemeanors. This definition includes spouses and
children of all victims, mentally or physically incapacitated victims, or victims of
homicide. As the victim of a crime, you are entitled to certain rights under
Virginia's Crime Victim and Witness Rights Act (also called the Victim Bill of
Rights) and related laws.
As the victim of a crime, you may be entitled to information about:
 Protection;
 Financial assistance and social services, including the Criminal Injuries
Compensation Fund;
 Address and telephone number confidentiality;
 Closed preliminary hearing or use of closed-circuit television if you are the
victim of a sexual offense;
 Separate waiting area during court proceedings; and
 The right to remain in the courtroom during a criminal trial or proceeding.
As the victim of a crime, you may be entitled to assistance with:
 Obtaining protection;
 Obtaining property held by law enforcement agencies;
 Intercession services with your employer;
 Obtaining advanced notification of court proceedings;
 Receiving the services of an interpreter;
 Preparing a Victim Impact Statement; and
 Seeking restitution.
As the victim of a crime, you may be entitled to notification of:
 Changes in court dates;
 Changes in the status of the defendant, if he/she is being held in a jail or a
correctional facility; and
 The opportunity to prepare a written Victim Impact Statement prior to
sentencing of a defendant.
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Steps you need to take to receive confidentiality, notification or release
information:
1. Confidentiality: To request confidentiality, you must file a Request for
Confidentiality by Crime Victim Form (DC-301) with the magistrate, court,
Commonwealth's Attorney’s Office, or law enforcement agency in the
locality where the crime occurred.
2. Court Dates: You must give the Commonwealth's Attorney’s Office your
current name, address and telephone number in writing if you wish to be
notified in advance of the scheduled court dates for preliminary hearings,
trials, sentencing hearings and other proceedings in your case.
3. Information about release or status of defendant: You must give the sheriff,
jail superintendent or Department of Corrections your current name,
address, telephone number and defendant name in writing if you wish to be
notified about the changes in the status of the defendant or inmate.
Further, Radford University complies with the Commonwealth of Virginia’s law
in recognizing orders of protection and any person who obtains a protective
order should provide a copy to the Radford University Police Department and
the Title IX Coordinator in the Office of Institutional Equity. A complainant may
then meet with RUPD to develop a Safety Action Plan, which is a plan for campus
police and the victim to reduce risk of harm, while on campus or coming and
going from campus. This plan may include, but in not limited to: escorts, special
parking arrangements, changing classroom location or allowing a student to
complete assignments from home, campus residential changes etc., with
consultation from the Dean of Students, the Office of the Registrar and the Office
of Housing and Residential Life. If the protective order was issued outside of
Virginia, you should file an attested copy of the order with the local Juvenile and
Domestic Relations Court. Once you have done so, the court will forward the
order to your local police department to be entered into their system. The
University cannot apply for a protective order victim from the applicable
jurisdiction(s). The victim is required to apply directly for these services
through a magistrate. The University may issue an institutional no contact order
if deemed appropriate or at the request of the victim or accused.
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To the extent of the victim’s cooperation and consent, University offices will
work cooperatively to ensure that the complainant's health, physical safety,
work and academic status are protected, pending the outcome of a formal
University investigation of the complaint. For example, if reasonably available, a
complainant may be offered changes to academic, living, or working situations
in addition to counseling, health services, visa and immigration assistance and
assistance in notifying appropriate local law enforcement.
Additionally, personal identifiable information about the victim will be treated
as confidential and only shared with persons with a specific need to know who
are investigating/adjudicating the complaint or delivering resources or support
services to the complainant (for example, publicly available record- keeping for
purposes of Clery Act reporting and disclosures will be made without inclusion
of identifying information about the victim, as defined in 42 USC 1395 (a) (20).)
Further, the institution will maintain as confidential, any accommodations or
protective measures provided to the victim to the extent that maintaining such
confidentiality would not impair the ability of the institution to provide the
accommodations or protective measures.
The University does not publish the name of crime victims nor house identifiable
information regarding victims in the campus police departments Daily Crime
Log or online. Anyone may request that directory information on file be
removed from public sources by contacting the Registrar’s Office (students) or
Human Resources (employees).
Resources for victims of Domestic Violence, Dating Violence, Sexual
Assault and Stalking
Radford Main Campus (and available to all students regardless of campus
location)
Student Counseling
Tyler Hall (Lower Level)
540-831-5226
Services
Student Health Services
Moffett Hall
540-831-5111
University Police
Allen Building
540-831-5500
Office of Institutional
246 Heth Hall
540-831-5307
Equity/Title IX
SAVES Office
Tyler Hall (Lower Level)
540-831-5709
Dean of Students
Heth Hall
540-831-6297
Housing and Residential
Heth Hall
540-831-5375
Student Standards and
Heth Hall
540-831-5321
Conduct
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In the Radford City Area (Radford Main Campus)
Radford City Police
20 Robertson Street
Radford
Carilion New River Valley
2900 Lamb Circle
Medical Center ER
Christiansburg
Women’s Resource Center
NRV
Magistrate’s Office NRV
Jail
Radford City Courthouse
Legal Aid Society of the
NRV

1217 Grove Avenue
Radford
108 Baker Road
Dublin
619 Second Street
Radford
155 Arrowhead Trail #A
Christiansburg

540-731-3624
911 Emergency
540-731-2666
540-639-1123
540-643-2009
540-731-3609
540-382-6157

In the Abingdon Area (Southwest Virginia Higher Education Center)
1-276-628-3111
Abingdon Police
425 West Main Street
911 Emergency
Department
Abingdon
Abuse Alternatives
104 Memorial Drive
1-423-652-9093 Office
Domestic Violence
Bristol
1-800-987-6499 24 Hr
Program
Hotline
Sexual Assault Crisis
PO Box 642
1-276-466-2218 Office
Center
Bristol
1-276-466-2312 24 Hr
Hotline
1-276-628-7731 24 Hr
Hotline
In the Roanoke City Area (Roanoke Higher Education Center and Carilion
Roanoke Community Hospital)
348 Campbell Avenue SW
1-540-853-2211
Roanoke Police
Roanoke
911 Emergency
Department
Carilion Roanoke
1-540-981-7911
Carilion Police
Community Hospital
77-911 Internal Phones
Department
Roanoke Sexual Assault
611 McDowell Avenue
1-540-345-7273 Office
Response and Awareness
NW
1-540-981-9352 24 Hr
Roanoke
Hotline
Total Action for Progress
145 Campbell Road
1-540-345-6781 Office
Domestic Violence
Suite 521
1-540-580-0775 24 Hr
Program
Roanoke
Hotline
815 Salem Avenue SW
1-540-345-0400 24 Hr
Salvation Army Turning
Roanoke
Hotline
Point DV Program
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Office of Institutional
Equity/Title IX
Coordinator

101 Elm Avenue, SE
Room 107
Roanoke

(540) 831-5307

Other resources available to persons who report being the victim of sexual
assault, domestic violence, dating violence, or stalking, include:
 Rape, Abuse and Incest National Network at https://www.rainn.org/; and
 The U.S. Department of Education Office for Civil Rights at
https://www2.ed.gov/about/offices/list/ocr/index.html.
How to be an Active Bystander
Bystanders play a critical role in the prevention of sexual and relationship
violence. They are “individuals who observe violence or witness the conditions
that perpetuate violence. They are not directly involved but have the choice to
intervene, speak up, or do something about it.” Exert from Burn, S.M. (2009). ‘A
situational model of sexual assault prevention through bystander intervention.’
Sex Roles, 60, 779-792.) We want to promote a culture of community
accountability where bystanders are actively engaged in the prevention of
violence without causing further harm. We may not always know what to do
even if we want to help. Below is a list of some ways to be an active bystander
(from Bystander Intervention Strategies adapted from Stanford University’s
Office of Sexual Assault & Relationship Abuse). Further information regarding
bystander intervention may be found at
https://www.radford.edu/content/saves/home/programsservices/educational-programming.html.
If you or someone else is in immediate danger, dial 540-831-5500 or 911. This
could be when a person is yelling at or being physically abusive towards another
and it is not safe for you to interrupt.
1. Watch out for your friends and fellow students/employees. If you see
someone who looks like they could be in trouble or need help, ask if they
are ok.
2. Confront people who seclude, hit on, try to make out with, or have sex
with people who are incapacitated.
3. Speak up when someone discusses plans to take sexual advantage of
another person.
4. Believe someone who discloses sexual assault, abusive behavior, or
experience with stalking.
5. Refer people to on or off campus resources listed in this document for
support in health, counseling, or with legal assistance.
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Risk Reduction
The following are some strategies to reduce one’s risk of sexual assault or
harassment (taken from Rape, Abuse, & Incest National Network at
https://www.rainn.org/.)
 Be aware of your surroundings. Knowing where you are and who is
around you may help you to find a way to get out of a bad situation.
 Try to avoid isolated areas. It is more difficult to get help if no one is
around.
 Walk with purpose. Even if you don’t know where you are going, act like
you do.
 Trust your instincts. If a situation or location feels unsafe or
uncomfortable, it probably isn’t the best place to be.
 Try not to load yourself down with packages or bags as this can make
you appear more vulnerable.
 Make sure your cell phone is with you and charged and that you have
cab money.
 Don't allow yourself to be isolated with someone you don’t trust or
someone you don’t know.
 Avoid putting music headphones in both ears so that you can be more
aware of your surroundings, especially if you are walking alone.
 When you go to a social gathering, go with a group of friends. Arrive
together, check in with each other throughout the evening and leave
together. Knowing where you are and who is around you may help you to
find a way out of a bad situation.
 Trust your instincts. If you feel unsafe in any situation, go with your gut.
If you see something suspicious, contact law enforcement immediately
(local authorities can be reached by calling 911 in most areas of the U.S.).
 Don't leave your drink unattended, while talking, dancing, using the
restroom, or making a phone call. If you’ve left your drink alone, just get a
new one.
 Don't accept drinks from people you don't know or trust. If you
choose to accept a drink, go with the person to the bar to order it, watch it
being poured and carry it yourself. At parties, don’t drink from the punch
bowls or other large, common open containers.
 Watch out for your friends and vice versa. If a friend seems out of it,
is way too intoxicated for the amount of alcohol they’ve had, or is acting
out of character, get him or her to a safe place immediately.
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 If you suspect you or a friend has been drugged, contact law
enforcement immediately (540‐831‐5500 on campus, 911 off
campus.). Be explicit with doctors so they can give you the correct tests
(you will need a urine test and possibly others).
 If you need to get out of an uncomfortable or scary situation here are some
things that you can try:
 Remember that being in this situation is not your fault. You did not do
anything wrong, it is the person who is making you uncomfortable that is
to blame.
 Be true to yourself. Don't feel obligated to do anything you don't want to
do. "I don't want to" is always a good enough reason. Do what feels right
to you and what you are comfortable with.
 Have a code word with your friends or family so that if you don’t feel
comfortable you can call them and communicate your discomfort without
the person you are with knowing. Your friends or family can then come to
get you or make up an excuse for you to leave.
 Lie. If you don’t want to hurt the person’s feelings it is better to lie and make
up a reason to leave than to stay and be uncomfortable, scared, or worse.
Some excuses you could use are: needing to take care of a friend or family
member, not feeling well, having somewhere else that you need to be, etc.
 Try to think of an escape route. How would you try to get out of the room?
Where are the doors? Windows? Are there people around who might be
able to help you? Is there an emergency phone nearby?
 If you and/or the other person have been drinking, you can say that you
would rather wait until you both have your full judgment before doing
anything you may regret later.
Adjudication of Violations
Whether or not criminal charges are filed, the University or a person may file a
complaint under the Discrimination and Harassment Policy alleging that a
student or employee violated the University’s policy. Dating violence, domestic
violence, sexual assault and stalking are all forms of sexual harassment and are
covered under sexual harassment complaint procedures found in
Discrimination and Harassment Grievance Procedures.
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Complaints and Reporting
Any person may report sexual harassment, discrimination, or harassment,
whether or not the person reporting is the person alleged to be the victim of
such misconduct. Individuals receiving reports of sexual harassment,
discrimination, or harassment should immediately notify the Title IX
Coordinator after addressing the immediate needs of the victim. Individuals
should not undertake any independent efforts to determine whether or not the
report has merit before reporting it to the Title IX Coordinator. A report may
be made in person, by mail, by telephone, or by email, using the contact
information below. A report may also be made by any other means that results
in the Title IX Coordinator receiving the person’s verbal or written report. The
Title IX Coordinator will also accept, without comment or need for explanation,
a sealed envelope addressed to “Title IX Coordinator.” The envelope, at a
minimum, needs only contain a piece of paper with the name and contact
information of the individual wishing to make a report. Such a report may be
made at any time (including during non-business hours) by using the
telephone number, or email address, or by mailing to the office address listed
for the Title IX Coordinator.
Radford University’s Title IX Coordinator’s contact information is as follows:
Dr. Andrea Zuschin
Director of Institutional Equity and Title IX Coordinator
azuschin@radford.edu
Office of Institutional Equity
Radford University (Radford Main Campus)
244 Heth Hall
P.O. Box 6988
Radford, VA 24142
(540) 831-5307
Radford University Carilion (Roanoke)
101 Elm Avenue, SE
Room 107
Roanoke, VA 24013
(540) 224-4644
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Mandatory Employee Reporting: All employees, other than the confidential
employees detailed in the definition of Responsible Employee in Section 3 of
this Policy, who receive information regarding a report of discrimination or
harassment must report any relevant information about the alleged incident to
the Title IX Coordinator without delay after addressing the needs of the victim.
No Radford University employee shall undertake any independent efforts to
determine whether or not the report has merit or can be substantiated before
reporting it to the Title IX Coordinator. The Radford University Police
Department will follow departmental procedures.
Reports Made by Students: Students should report possible discrimination or
harassment to the Title IX Coordinator. Students are not restricted to reporting
to student contacts and may report to anyone listed in this Policy or any
supervising staff or faculty member. Other than reports made to confidential
sources in accordance with the definition of Responsible Employee in Section 3
of this Policy, reports must be forwarded to the Title IX Coordinator.
Reports Made by Visitors or Contractors: Visitors, including visiting
students and employees of contractors working on campus, should report
possible discrimination or harassment to the Title IX Coordinator.
All members of the Radford University community are expected to provide
truthful information in any report or proceeding under this Policy and the
Discrimination and Harassment Grievance Procedures (see Section 5).
Submitting or providing any false or misleading information in bad faith or
with a view toward personal gain or intentional harm to another in connection
with any report, investigation, or proceeding under this Policy and the
Discrimination and Harassment Grievance Procedures is prohibited and
subject to conduct charges for students under the Standards of Student
Conduct or discipline for employees under the appropriate policy. This
provision does not apply to reports made or information provided in good
faith, even if the facts as alleged are not later substantiated by a preponderance
of the evidence.
Individuals can also submit a report through the Confidential Reporting and
Silent Witness link on the Radford University Police Department webpage:
http://www.radford.edu/content/police/home/forms/witness.html or by
leaving an anonymous message with the Radford University Police Department
at 540- 831-STOP (7867). As will be the case with all reports, however made,
the Complainant will be contacted promptly for an informational meeting with
the Title IX Coordinator.
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Notwithstanding the forgoing, individuals who believe they have been the
subject of conduct in violation of the Discrimination and Harassment Policy are
encouraged to make detailed written statements of the facts, including the
name(s) of the offending individual(s) and any witness(es), promptly after an
incident.
There is no time limit for filing a report of discrimination or harassment.
However, Complainants should report as soon as possible to maximize Radford
University’s ability to respond. Failure to report promptly could result in the
loss of relevant evidence and impair Radford University’s ability to adequately
respond to the allegations.
Title IX Coordinator Oversight
1. The Title IX Coordinator is responsible for overseeing all reports of
discrimination and harassment and identifying and addressing any pattern
or systemic problems that arise during the review of such reports.
2. The Title IX Coordinator oversees the investigation and resolution of all
reports by students, visiting students, faculty and staff of alleged
discrimination and harassment in accordance with the Discrimination and
Harassment Grievance Procedures.
3. The Title IX Coordinator also coordinates a training and awareness
program on discrimination and harassment for students and employees.
4. The Title IX Coordinator may name a designee as needed.
5. The Title IX Coordinator and the Office of Institutional Equity staff do not
serve as an advocate for either the Complainant or the Respondent.
6. Reports of discrimination and harassment by the Title IX Coordinator
should be made to the President.
Written Explanation of Rights and Options
When the Title IX Coordinator receives a report that a Complainant has been a
victim of discrimination or harassment, the Title IX Coordinator will promptly
contact the Complainant to share and provide a written explanation of rights
and options, which shall include:
 Notification of resources, including information on contacting the local
sexual assault crisis center or other victim support service, both within
Radford University and in the local community.
 Options for available assistance in and how to request supportive
measures, regardless of whether the Complainant chooses to report the
crime to law enforcement, or file a Formal Complaint.
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 The procedures for Title IX, including filing a Formal Complaint, Formal
Investigation and Informal Resolution procedures, dismissal of cases,
adjudication, appeals and disciplinary sanctions and remedies.
Three factors determine the category of the case and, thus, the route by which
the case is adjudicated. The determining factors are 1) whether the alleged
incident is considered “sexual harassment,” 2) the location where the alleged
incident occurred and 3) the Respondent’s affiliation with Radford University
(e.g., student, employee). Parties to a case will be notified simultaneously of the
category in which their case falls. The categories are “Title IX Case,” “Student
Conduct Referral Case,” and “Non-Title IX/Non-Student Case.” Parties to a case
will be informed of the proper category for their case and will be informed if
the category changes as investigators learn more information. Cases will be
identified and adjudicated as follows:
 The case will be categorized as a “Title IX Case” and will be referred
to a Decision Maker for a live hearing, with a document review as
appeal, if:
o The allegation is sexual harassment, and
o The incident(s) alleged occurred either on campus, off campus as
part of Radford University’s education program or activity, or at
an off-campus location controlled by a recognized student
organization.
Refer to “Title IX Case Process” in Section 5.C.b.viii. and Appeal
Document Review in Section 5.E.4. below.
 The case will be categorized as a “Student Conduct Referral Case”
and will be dismissed as a Title IX Case. However, the Title IX
Coordinator will continue the fact-finding process and will refer the
case for adjudication to the Office of Student Standards and Conduct,
with appeal through that same process, if:
o The Respondent is a student, and
o The allegation does not fall within the definition of sexual
harassment, or
o The alleged incident falls within the definition of sexual
harassment; however, the alleged incident occurred neither on
campus, nor within Radford University’s education program or
activity, nor at an off-campus location controlled by a recognized
student organization.
Refer to “Student Conduct Referral Case” in Section 5.C.b.vi. below.
 The case will be categorized as a “Non-Title IX/Non-Student Case”
and will continue to be processed in the Office of Institutional Equity,
with a live appeal option, if:
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o The Respondent is a Radford University employee or nonstudent, and
o The allegation is violation of this Policy that does not fall within
the definitions of sexual harassment, or
o The alleged incident falls within the definition of sexual
harassment; however, the alleged incident occurred neither on
campus, nor within Radford University’s education program or
activity, nor at an off-campus location controlled by a recognized
student organization.
Refer to “Non-Title IX/Non-Student Case” in Section 5.C.b.vii. and
Appeal Hearing in Section 5.E.3. below.
The right to bring a trusted advisor of their choice with them to the meetings
with the Office of Institutional Equity. The advisor may be, but is not required
to be, an attorney. The role of such advisors shall be limited to advice and
consult, except during a live hearing with a Decision Maker. During a live
hearing with a Decision Maker, the advisor’s role is also to conduct crossexamination on behalf of the party. Other than a live hearing with a Decision
Maker, neither the advisor for the Complainant nor the advisor for the
Respondent shall be permitted to question parties or witnesses, raise
objections or make statements or arguments at any meetings or proceedings
during an investigation or any hearing.
Procedures Complainants should follow if a crime has occurred, including
information about:
 The importance of seeking medical attention and of the collection
and preservation of evidence that may assist in proving that the
alleged criminal offense occurred or may be helpful in obtaining a
protective order;
 How and to whom the alleged offense should be reported;
 Options about the involvement of local law enforcement, the Radford
University Police Department and Carilion Clinic Police, including the
Complainant’s option to:
o Notify proper law enforcement authorities,
o Have assistance with notifying law enforcement authorities, if the
Complainant so chooses; and
o Decline to notify such authorities.
The Respondent is presumed not responsible for the alleged conduct until the
determination at the end of the grievance process.
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All members of the Radford University community are expected to provide
truthful information in any report or proceeding under this Policy and the
Discrimination and Harassment Grievance Procedures. Submitting or
providing any false or misleading information in bad faith or with a view
toward personal gain or intentional harm to another in connection with any
report, investigation, or proceeding under this Policy and the Discrimination
Harassment Grievance Procedures is prohibited and subject to conduct
charges for students under the Standards of Student Conduct or discipline for
employees under the appropriate policy.
If an incident contains any actions or allegations that are a violation of the
Radford University Standards of Student Conduct, and that do not fall within
the scope of this Policy, then the portion of the case where the Standards of
Student Conduct applies may be referred to that office for adjudication and
resolution.
If, in the course of an investigation, the Title IX Coordinator decides to
investigate allegations about the Complainant or Respondent that were not
included in the notice provided to the parties, if known, then the Title IX
Coordinator will provide notice of the additional allegation(s) to the parties
whose identities are known.
Both parties may inspect and review evidence relevant to the Formal
Investigation and/or Informal Resolution.
The Complainant’s right to decline to participate in a Title IX investigation and
the Title IX Coordinator’s ability to pursue a Formal Complaint and Formal
Investigation.
The Title IX Coordinator has discretion to sign a Formal Complaint and
initiate an investigation under the following conditions:
 The Title IX Coordinator has received multiple reports of potential
sexual harassment, harassment, or discrimination against the same
Respondent,
 The Title IX Coordinator determines that circumstances surrounding
an allegation (e.g., violence, use of weapons, threats, serial predation)
warrant an investigation.
 Where the Title IX Coordinator signs a Formal Complaint, the Title IX
Coordinator is not a Complainant or otherwise a party to the
investigation.
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 The Title IX Coordinator may dismiss a Formal Complaint or any
allegations therein, if at any time during the investigation, hearing, or
resolution the Complainant notifies the Title IX Coordinator in
writing that the Complainant would like to withdraw the Formal
Complaint or any allegations therein; the Respondent is no longer
enrolled in or employed by Radford University; or specific
circumstances prevent the Office of Institutional Equity from
gathering evidence sufficient to reach a determination as to the
Formal Complaint or allegations therein. The dismissal of a Formal
Complaint may be appealed (see Section 5.E.4.).
The University may not require as a condition of enrollment or continuing
enrollment, or employment or continuing employment, or enjoyment of any
other right, wavier of the right to an investigation and adjudication of a Formal
Complaint of sexual harassment or other discrimination or harassment. The
University may not require the parties to participate in an Informal Resolution
process and may not offer an Informal Resolution unless a Formal Complaint is
filed.
Information about how Radford University will protect the confidentiality of
Complainants and other parties, including how Radford University will:
 Complete publicly available recordkeeping, including reporting and
disclosures required by the Clery Act, without the inclusion of
personally identifying information about the Complainant;
 Maintain as confidential, any supportive measures provided to the
Complainant, to the extent that maintaining such confidentiality
would not impair the ability of Radford University to provide the
supportive measures; and
 Ensure confidentiality of investigative files as education records
protected by FERPA, including that the process for the Sexual
Violence Threat Assessment in accordance with Virginia Code § 23.1806 could, if the incident poses to members of the Radford University
community a health or safety emergency, as defined by the FERPA
regulations, lead to disclosure of personally identifying information
to the law enforcement agency that would be responsible for
investigating the incident and other appropriate parties whose
knowledge of the information is necessary to protect the health and
safety of the Complainant or other individuals.
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Any incidents of retaliation as defined in Section 3 should be reported to the
Office of Institutional Equity without delay.
On receipt of a Formal Complaint from a Complainant, the Title IX
Coordinator will provide written notice and written explanation of rights and
options to the Respondent, which shall include:
 Notice of the allegations of sexual harassment, discrimination, or
harassment potentially constituting a violation of this Policy,
including sufficient details known at the time and with notice
provided for the Respondent to prepare a response prior to an initial
interview. Sufficient details will include the identities of the parties
involved in the incident, if known, the conduct allegedly constituting
a violation, and the date and location of the alleged incident, if
known. The notice will also provide contact information for the Title
IX Coordinator and a date by which the Respondent must contact the
Title IX Coordinator, so the Respondent may receive additional
information.
 Notification of resources, both within Radford University and in the
local community.
 The procedures for Title IX, including filing a Formal Complaint,
Formal Investigation and Informal Resolution procedures, dismissal
of cases, adjudication, appeals and disciplinary sanctions and
remedies.
Three factors determine the category of the case and, thus, the route by which
the case is adjudicated. The determining factors are 1) whether the alleged
incident is considered “sexual harassment,” 2) the location where the alleged
incident occurred and 3) the Respondent’s affiliation with Radford University
(e.g., student, employee). Parties to a case will be notified simultaneously of
the category in which their case falls. The categories are “Title IX Case,”
“Student Conduct Referral Case,” and “Non-Title IX/Non-Student Case.”
Parties to a case will be informed of the proper category for their case and
will be informed if the category changes as investigators learn information.
Cases will be identified and adjudicated as follows.
The case will be categorized as a “Title IX Case” and will be referred to a
Decision Maker for a live hearing, with a document review as appeal, if
 The allegation is sexual harassment, and
 The incident(s) alleged occurred either on campus, off campus as
part of Radford University’s education program or activity, or at an
off-campus location controlled by a recognized student organization.
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Refer to “Title IX Case Process” in Section 5.C.b.viii. and Appeal
Document Review in Section 5.E.4. below.
The case will be categorized as a “Student Conduct Referral Case” and will be
dismissed as a Title IX Case. However, the Title IX Coordinator will continue
the fact-finding process and will refer the case for adjudication to the Office of
Student Standards and Conduct, with appeal through that same process, if
 The Respondent is a student, and
 The allegation does not fall within the definition of sexual
harassment, or
 The alleged incident falls within the definition of sexual harassment;
however, the alleged incident occurred neither on campus, nor
within Radford University’s education program or activity, nor at an
off-campus location controlled by a recognized student organization.
Refer to “Student Conduct Referral Case” in Section 5.C.b.vi. below.
The case will be categorized as a “Non-Title IX/Non-Student Case” and will
continue to be processed in the Office of Institutional Equity, with a live
appeal option, if
 The Respondent is a Radford University employee or non- student,
and
 The allegation is violation of this Policy that does not fall within the
definitions of sexual harassment, or
 The alleged incident falls within the definition of sexual harassment;
however, the alleged incident occurred neither on campus, nor
within Radford University’s education program or activity, nor at an
off-campus location controlled by a recognized student organization.
Refer to “Non-Title IX/Non-Student Case” in Section 5.C.b.vii.
and Appeal Hearing in Section 5.E.3. below.
The right to bring a trusted advisor of their choice with them to the meetings
with the Office of Institutional Equity. The advisor may be, but is not required
to be, an attorney. The role of such advisors shall be limited to advice and
consult, except during a live hearing with a Decision Maker. During a live
hearing with a Decision Maker, the advisor’s role is also to conduct crossexamination on behalf of the party. Other than a live hearing with a Decision
Maker, neither the advisor for the Complainant nor the advisor for the
Respondent shall be permitted to question parties or witnesses, raise
objections or make statements or arguments at any meetings or proceedings
during an investigation or any hearing.
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The Respondent is presumed not responsible for the alleged conduct until the
determination at the end of the grievance process.
All members of the Radford University community are expected to provide
truthful information in any report or proceeding under this Policy and the
Discrimination and Harassment Grievance Procedures. Submitting or
providing any false or misleading information in bad faith or with a view
toward personal gain or intentional harm to another in connection with any
report, investigation, or proceeding under this Policy and the Discrimination
and Harassment Grievance Procedures is prohibited and subject to conduct
charges for students under the Standards of Student Conduct or discipline for
employees under the appropriate policy.
If an incident contains any actions or allegations that are a violation of the
Radford University Standards of Student Conduct, and that do not fall within
the scope of this Policy, then the portion of the case where the Standards of
Student Conduct applies may be referred to that office for adjudication and
resolution.
If, in the course of an investigation, the Title IX Coordinator decides to
investigate allegations about the Complainant or Respondent that were not
included in the notice provided to the parties, if known, then the Title IX
Coordinator will provide notice of the additional allegation(s) to the parties
whose identities are known.
Both parties may inspect and review evidence relevant to the Formal
Investigation and/or Informal Resolution.
The Complainant’s right to decline to participate in a Title IX investigation and
the Title IX Coordinator’s ability to pursue a Formal Complaint and Formal
Investigation.
The Title IX Coordinator has discretion to sign a Formal Complaint and
initiate an investigation under the following conditions:
 The Title IX Coordinator has received multiple reports of potential
sexual harassment, harassment, or discrimination against the same
Respondent,
 The Title IX Coordinator determines that circumstances surrounding
an allegation (e.g., violence, use of weapons, threats, serial predation)
warrant an investigation.
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Where the Title IX Coordinator signs a Formal Complaint, the Title IX
Coordinator is not a Complainant or otherwise a party to the investigation.
The Title IX Coordinator may dismiss a Formal Complaint or any allegations
therein, if at any time during the investigation, hearing, or resolution the
Complainant notifies the Title IX Coordinator in writing that the Complainant
would like to withdraw the Formal Complaint or any allegations therein; the
Respondent is no longer enrolled in or employed by Radford University; or
specific circumstances prevent the Office of Institutional Equity from gathering
evidence sufficient to reach a determination as to the Formal Complaint or
allegations therein. The dismissal of a Formal Complaint may be appealed (see
Section 5.E.4.).
The University may not require as a condition of enrollment or continuing
enrollment, or employment or continuing employment, or enjoyment of any
other right, wavier of the right to an investigation and adjudication of Formal
Complaints of sexual harassment discrimination or other discrimination or
harassment. The University may not require the parties to participate in an
Informal Resolution process and may not offer an Informal Resolution unless a
Formal Complaint is filed.
Information about how Radford University will protect the confidentiality of
Complainants and other parties, including how Radford University will:
 Complete publicly available recordkeeping, including reporting and
disclosures required by the Clery Act, without the inclusion of personally
identifying information about the Complainant;
 Maintain as confidential, any supportive measures provided to the
Complainant, to the extent that maintaining such confidentiality would not
impair the ability of Radford University to provide the supportive
measures; and
 Ensure confidentiality of investigative files as education records protected
by FERPA, including that the process for the Sexual Violence Threat
Assessment in accordance with Virginia Code § 23.1-806 could, if the
incident poses to members of the Radford University community a health or
safety emergency, as defined by the FERPA regulations, lead to disclosure of
personally identifying information to the law enforcement agency that
would be responsible for investigating the incident and other appropriate
parties whose knowledge of the information is necessary to protect the
health and safety of the Complainant or other individuals.
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Any incidents of retaliation as defined in Section 3 should be reported to the
Office of Institutional Equity without delay.
Witnesses will be informed of resources on campus and in the community; the
investigation and resolution process, including how to file a Formal Complaint;
and how their information will be used in any report. As with all members of
the Radford University community, witnesses are expected to provide truthful
information in any report or proceeding under this Policy and the
Discrimination and Harassment Grievance Procedures.
Supportive Measures are non-disciplinary, non-punitive individualized
services offered as appropriate, as reasonably available, and without fee or
charge to the Complainant and Respondent before or after the filing of a
Formal Complaint or where no Formal Complaint has been filed. Such
measures are designed to restore or preserve equal access to Radford
University’s education program or activity without unreasonably burdening
the other party, including measures designed to protect the safety of all parties
or Radford University’s educational environment, or deter sexual harassment,
discrimination, or harassment. Supportive measures may include referral and
coordination of counseling and health services, extensions of deadlines or
other course-related adjustments, modifications of work or class schedules,
campus escort services, mutual restrictions on contact between the parties
(e.g., no-contact orders), changes in work or housing locations, bans from
campus or areas of campus, leaves of absence, increased security and
monitoring of certain areas of the campus and other similar measures. Radford
University must maintain as confidential any supportive measures provided to
the Complainant, to the extent that maintaining such confidentiality would not
impair the ability of the University to provide the supportive measures. The
Title IX Coordinator is responsible for coordinating the effective
implementation of supportive measures.
Radford University will comply with all requests by the Radford University
Police Department, Carilion Clinic Police, or local law enforcement for
cooperation in investigations. Such cooperation may require the Title IX
Coordinator to temporarily suspend the fact-finding aspect of an investigation
detailed in the procedures below, while the Radford University Police
Department, Carilion Clinic Police, or the local law enforcement agency gathers
evidence.
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The Title IX Coordinator will promptly resume the investigation as soon as
notified by the Radford University Police Department, Carilion Clinic Police, or
local law enforcement agency that it has completed the evidence gathering
process. Otherwise, the investigation will not be altered or precluded on the
grounds that criminal charges involving the same incident have been filed or
that charges have been dismissed or reduced.
Radford University officials have varying reporting responsibilities under state
and federal law. If a victim of conduct in violation of this policy or another
reporting party wishes to keep a report confidential, it must be made to the
Student Health Center, Student Counseling Services or the SAVES Office (for
students). These individuals will encourage victims to make a report to the
Radford University Police Department, the Carilion Clinic Police Department,
the Title IX Coordinator, or local law enforcement. Students and student
organizations cannot keep reports confidential, even if working with officials
above that are able to maintain confidentiality of reports. Other Radford
University officials receiving reports of conduct in violation of this policy are
mandated reporters but will maintain privacy to every extent possible without
compromising Radford University’s ability to investigate and respond in
accordance with applicable law and regulations. The Title IX Coordinator or
designee may be limited in the ability to investigate an anonymous report
unless sufficient information is furnished to enable the Title IX Coordinator or
designee to conduct a meaningful and fair investigation.
If the complainant requests confidentiality or that an investigation not be
conducted, Radford University may be limited in the actions it is able to take
and its ability to respond, while respecting the request. The complainant will
be asked to sign a statement stating a desire for confidentiality or that an
investigation not be pursued and the Title IX Coordinator or designee will take
all reasonable steps to respond to the complaint consistent with the request.
Notwithstanding a complainant's request that law enforcement not be
informed of an incident, Radford University is required pursuant to Virginia
Code § 23.1- 806 to report information about an incident to local law
enforcement if necessary to address an articulable and significant threat
posing a health or safety emergency, as defined by the implementing
regulations of the Family Educational Rights and Privacy Act (FERPA), 34 C.F.R.
§ 99.36.
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The Title IX Coordinator has discretion to sign a Formal Complaint and initiate
an investigation under the following conditions: 1) the Title IX Coordinator has
received multiple reports of potential sexual harassment, harassment, or
discrimination against the same Respondent, or 2) the Title IX Coordinator
determines that circumstances surrounding an allegation (e.g., violence, use of
weapons, threats, serial predation) warrant an investigation. Where the Title
IX Coordinator signs a Formal Complaint, the Title IX Coordinator is not a
Complainant or otherwise a party to the investigation.
Supportive Measures
The Title IX Coordinator is responsible for coordinating effective
implementation of supportive measures, as necessary to assist or protect the
Complainant or Respondent.
To the extent possible, Radford University will seek the consent of the
Complainant before offering supportive measures to the greatest degree
possible.
Radford University may remove a Respondent from an educational program or
activity on an emergency basis, provided that the University undertakes an
individualized safety and risk analysis, determines that an immediate threat to
the physical health or safety of any student or other individual arising from the
allegations of sexual harassment, discrimination, or harassment justifies
removal and provides the Respondent with notice and an opportunity to
challenge the decision immediately following the removal. Radford University
may temporarily reassign or place on administrative leave any employee
alleged to have violated this Policy, pending investigation. Leave will be
administered in accordance with appropriate employment policies.
Radford University will maintain as confidential any supportive measures
provided to the Complainant or Respondent, to the extent that maintaining
such confidentiality would not impair the ability of the University to provide
the supportive measures.
Radford University is required by federal law to issue timely warnings for
reported incidents that pose a substantial threat of bodily harm or danger to
members of the campus community. Radford University will ensure, to every
extent possible, that a victim's name and other identifying information is not
disclosed, while still providing enough information for members of the campus
community to make decisions to address their own safety in light of the
potential danger.
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Investigation and Resolution
After being informed of their Written Explanation of Rights and Options, a
Complainant may choose to file a Formal Complaint. The Complainant will be
asked to indicate what allegation(s) they want to pursue and which route of
resolution they wish to take. There are two possible methods for investigation
and resolution of a Formal Complaint alleging violations of the Discrimination
and Harassment Policy: Informal Resolution and Formal Investigation.
In all cases, Radford University will ensure that the Title IX Coordinator,
investigators, Decision Maker, or any person designated to facilitate any
process, not have a conflict of interest or bias for or against complainants or
respondents generally, or an individual Complainant or Respondent, in the
investigation and resolution of reports and will strive to avoid the appearance
of conflict of interest.
In all investigations and resolutions, there is a presumption that the
Respondent is not responsible for the alleged conduct until a determination
regarding responsibility is made at the conclusion of the grievance process. All
relevant evidence, both inculpatory and exculpatory, will be objectively
evaluated, and determinations of credibility may not be based on a person’s
status as a Complainant, Respondent, or Witness. In neither the Formal
Investigation nor the Informal Resolution may Radford University require,
allow, rely upon, or otherwise use questions or evidence that constitute, or
seek disclosure of, information protected under a legally recognized privilege,
unless the person holding such privilege has waived the privilege.
Radford University will treat Complainants and Respondents equitably by
offering supportive measures to a Complainant, by providing remedies to a
Complainant where a determination of responsibility for sexual harassment,
discrimination, or harassment has been made against the Respondent, and by
following the grievance process before imposing disciplinary sanctions or
other actions that are not supportive measures against a Respondent.
Parties will be provided an equal opportunity to present witnesses, including
fact and expert witnesses, and other inculpatory and exculpatory evidence.
Parties will not be restricted from their ability to discuss the allegations under
investigation or to gather and present relevant evidence.
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Parties will be provided with the same opportunities to have others present
during any meeting or grievance proceeding, including the opportunity to be
accompanied to any related meeting or proceeding by the advisor of their
choice, who may be, but is not required to be, an attorney, and not limit the
choice or presence of advisor for either the Complainant or Respondent in any
meeting or grievance proceeding. The role of such advisors shall be limited to
advice and consult, except during a live hearing with a Decision Maker. During
a live hearing with a Decision Maker, the advisor’s role is also to conduct crossexamination on behalf of the party. Other than a live hearing with a Decision
Maker, neither the advisor for the Complainant nor the advisor for the
Respondent shall be permitted to question parties or witnesses, raise
objections or make statements or arguments at any meetings or proceedings
during an investigation or any hearing. All hearings will be closed to the public.
The Title IX Coordinator will provide, to a party whose participation is invited
or expected, written notice of the date, time, location, participants and purpose
of all hearings, investigative interviews, or other meetings, with sufficient time
for the party to prepare to participate.
The Title IX Coordinator must investigate the allegations in a Formal
Complaint; however, the Title IX Coordinator may also dismiss a Formal
Complaint if the conduct alleged in the Formal Complaint 1) would not
constitute sexual harassment, discrimination, or harassment, even if proved; 2)
did not occur in Radford University’s education program or activity; or 3) did
not occur against a person in the United States. Such dismissal does not
preclude action under another provision of Radford University’s code of
conduct. If the Title IX Coordinator dismisses the Formal Complaint, the Title
IX Coordinator will promptly send written notice of the dismissal and
reason(s) to the parties simultaneously.
The Title IX Coordinator may consolidate Formal Complaints as to allegations
of sexual harassment, discrimination, or harassment against more than one
Respondent, or by more than one Complainant against one or more
Respondents, or by one party against the other party, where the allegations of
sexual harassment, discrimination, or harassment arise out of the same facts or
circumstances. Where a grievance process involves more than one
Complainant or more than one Respondent, references in this section to the
singular “party,” “complainant,” or “respondent,” include the plural as
applicable.
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If a Formal Investigation is requested, at any time prior to reaching a
determination regarding responsibility, the Title IX Coordinator may facilitate
an Informal Resolution process that does not involve a full investigation and
adjudication, provided that the Title IX Coordinator provides written notice as
outlined in Section 5; obtains the parties’ voluntary, written consent to the
Informal Resolution process; and the Informal Resolution process is not
offered or facilitated to resolve allegations that an employee sexually harassed
or otherwise discriminated against a student.
Informal Resolution
For alleged violations of the Discrimination and Harassment Policy, the
Complainant and the Respondent have the option to proceed under an
informal procedure, when deemed permissible by the Title IX Coordinator and
when the allegations are not that an employee sexually harassed or otherwise
discriminated against a student.
If the Complainant, the Respondent and the Title IX Coordinator all agree that
an Informal Resolution should be pursued, the Title IX Coordinator shall
attempt to facilitate a resolution that is agreeable to all parties. Prior to
beginning the Informal Resolution process, the Title IX Coordinator must
obtain the parties’ voluntary, written consent to the process.
Upon initiating an Informal Resolution, the Title IX Coordinator will provide
the parties written notice of the following:
 the allegations;
 either party has the right to withdraw from the Informal Resolution
process at any time prior to agreeing to a resolution and may resume a
Formal Investigation process with respect to the Formal Complaint;
 if an Informal Resolution is pursued and a resolution is reached, parties
may not request a Formal Investigation arising from the same
allegations;
 any agreement between parties as part of the Informal Resolution will
be provided to the parties in writing. Any violation of the agreement
should be reported by the parties to the Title IX Coordinator; and
 the record of the Informal Resolution will be maintained per the Policy.
Under this procedure, the Title IX Coordinator will gather information and
evidence only to the extent fact-finding is needed to resolve the conflict and to
protect the interests of all parties, Radford University and the campus
community.
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Typically, an Informal Resolution will be completed within 30 business days of
confirmed delivery of the Formal Complaint. If an extension is necessary, all
parties will be notified of the expected resolution time frame and the reason
for the extension. If at any point during the Informal Resolution process, the
Complainant, the Respondent, or the Title IX Coordinator wish to suspend the
Informal Resolution and proceed through the Formal Investigation, such
request will be granted.
Any resolution of a Formal Complaint through an Informal Resolution must
adequately address the concerns of the Complainant, as well as the rights of
the Respondent and the responsibility of Radford University to prevent,
address and remedy alleged violations of the Discrimination and Harassment
Policy. Informal Resolution remedies may include providing training;
providing counseling to an individual whose conduct, if not ceased, could rise
to the level of discrimination or harassment; confidential briefing of the
Respondent’s work supervisor; or use of processes and sanctions set forth in
Radford University’s code of conduct. There shall be no right of appeal afforded
to the complainant or the respondent following Informal Resolution.
Formal Investigation
If a Complainant asks for a Formal Investigation, the Title IX Coordinator will
conduct a prompt, adequate, reliable and impartial investigation of the Formal
Complaint. The Complainant is not required to submit a written report to the
Title IX Coordinator to commence a Formal Investigation. The Complainant
may provide additional supporting documents, evidence, or recommendations
of witnesses to be interviewed during the course of the Formal Investigation.
The Complainant must also disclose if a Formal Complaint has been filed with
another Radford University office, or a state or federal entity for the same
offense.
Typically, a Formal Investigation, not including the time necessary for potential
appeals, will be completed within 45 business days of receipt of notice. If
extension is necessary, all parties will be notified of the expected time frame
and the reason for the extension. Only the Title IX Coordinator, or a trained
investigator designated by the Title IX Coordinator, shall conduct the
investigation.
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Both Complainants and Respondents will be provided an equal opportunity to
inspect and review any evidence obtained as part of an investigation, that is
directly related to the allegations raised in the Formal Complaint, including the
evidence upon which the University does not intend to rely in reaching a
determination regarding responsibility and inculpatory or exculpatory
evidence, whether obtained from a party or other source, so that each party
can meaningfully respond to the evidence prior to conclusion of the
investigation. The Title IX Coordinator will send to each party and the party’s
advisor, if any, the Draft Investigative Report and the evidence subject to
inspection and review in an electronic format or hard copy. The parties will
have ten (10) business days to submit a written response to the Draft
Investigative Report, which the investigator will consider prior to completion
of the Final Investigative Report. Radford University will make all such
evidence subject to the parties’ inspection and review available at any hearing
to give each party equal opportunity to refer to such evidence during the
hearing and for purposes of cross-examination.
The investigator will create a Final Investigative Report that fairly summarizes
relevant evidence. At least ten (10) business days prior to a hearing, the Title
IX Coordinator will send the Final Investigative Report to each party and the
party’s advisor, if any, in an electronic format or a hard copy.
The burden of proof and the burden of gathering evidence sufficient to reach a
determination regarding responsibility rest on Radford University and not on
the parties provided that the University cannot access, consider, disclose, or
otherwise use a party’s records that are made or maintained by a physician,
psychiatrist, psychologist, or other recognized professional or
paraprofessional acting in the professional’s or paraprofessional’s capacity, or
assisting in that capacity and which are made and maintained in connection
with the provision of treatment to the party, unless the University obtains that
party’s voluntary, written consent to do so for a grievance process.
Student Conduct Referral Case
If the criteria for a “Student Conduct Referral Case” are met, the case will be
dismissed as a Title IX Case. However, the Title IX Coordinator will continue
the fact-finding process and will refer the case for adjudication to the Office of
Student Standards and Conduct for adjudication and appeal. On receiving
notice of the referral, the Office of Student Standards and Conduct will contact
the parties in the case to notify them of the policies and procedures that will be
followed for adjudication, appeal and implementation of sanctions (if any).
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Non‐Title IX/Non‐Student Case
Using information learned from interviews and gathered as evidence during
the Formal Investigation, the Title IX Coordinator will determine whether
there is a preponderance of the evidence to substantiate the alleged violation
of the Policy. A Respondent will not be found in violation of the Policy absent a
finding of preponderance of evidence that the violation occurred.
If the Title IX Coordinator finds, by a preponderance of the evidence that
violation of the Policy did occur, the Title IX Coordinator's written report will
contain recommendations for steps that should be taken to prevent recurrence
of any such violation and, as appropriate, remedies for the Complainant and
the community. The written report also will contain the Title IX Coordinator's
recommendation on sanctions. If supportive measures have been taken, the
Title IX Coordinator shall include a recommendation regarding continuation,
suspension or modification of any such supportive measures. The Title IX
Coordinator shall provide the written report to both the Complainant and
Respondent.
Notwithstanding any other provision of these procedures, the Respondent
shall not be provided information about the individual remedies offered or
provided to the Complainant, but such information may be provided to the
Complainant. The Complainant and Respondent will be advised of their right to
appeal any finding or recommended remedy or sanction to the Appeal
Committee. The appeal procedure outlined in Section 5.E.3. will also be
explained. The completed investigation and recommended sanctions will be
provided to the Department of Human Resources and other appropriate
department heads to determine and impose appropriate sanctions, as
described below.
Title IX Case
Following the Formal Investigation, the Title IX Coordinator will schedule a
live hearing with a Decision Maker.
The Title IX Coordinator will notify both parties of the time, date and location
of the live hearing.
The hearing will occur within ten (10) business days from the date the Final
Investigative Report is distributed to the parties. If an extension is necessary,
all parties will be notified of the expected time frame and the reason for the
extension.
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The Decision Maker will facilitate the hearing.
The Decision Maker will permit each party’s advisor to ask the other party and
any witnesses all relevant questions and follow-up questions, including
questions challenging credibility. Such cross-examination at the live hearing
must be conducted directly, orally and in real time by the party’s advisor of
choice and never by a party personally.
Only relevant cross examination and other questions may be asked of a party
or witness. Before a Complainant, Respondent, or witness answers a crossexamination or other question, the Decision Maker must first determine
whether the question is relevant and explain any decision to exclude a
question as not relevant.
If a party or witness does not submit to cross examination at the live hearing,
the Decision Maker must not rely on any statement of that party or witness in
reaching a determination regarding responsibility; however, the Decision
Maker cannot draw an inference about the determination regarding
responsibility based solely on a party’s or witness’s absence from the live
hearing or refusal to answer cross-examination or other questions.
Live hearings may be conducted with all parties physically present in the same
geographic location or, at Radford University’s discretion, any or all parties,
witnesses and other participants may appear at the live hearing virtually, with
technology enabling participants to simultaneously see and hear each other. At
the request of either party, Radford University will provide for the live hearing
to occur with the parties located in separate rooms with the technology
enabling the Decision Maker and parties to simultaneously see and hear the
other party or the witness answering questions.
If a party does not have an advisor present at the live hearing, Radford
University must provide, without fee or charge to that party, an advisor of the
University’s choice, who may be, but is not required to be, an attorney, to
conduct cross examination on behalf of that party.
Questions and evidence about the Complainant’s sexual predisposition or prior
sexual behavior are not relevant, unless such questions and evidence about the
Complainant’s prior sexual behavior are offered to prove that someone other
than the Respondent committed the conduct alleged by the Complainant, or if
the questions and evidence concern specific incidents of the Complainant’s
prior sexual behavior with respect to the Respondent and are offered to prove
consent.
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Radford University will create an audio or audiovisual recording, or transcript,
of any live hearing and make it available to the parties for inspection and
review.
Following the hearing, the Decision Maker, who is not the Title IX Coordinator
or investigator, will issue to both parties simultaneously a written
determination regarding responsibility using the preponderance of the
evidence standard. The written determination will include:
 Identification of the allegations potentially constituting sexual
harassment, discrimination or harassment;
 A description of the procedural steps taken from the receipt of the
Formal Complaint through the written determination of responsibility,
including any notifications to the parties, interviews with parties and
witnesses, site visits, methods used to gather other evidence and
hearings held;
 Findings of fact supporting the determination of responsibility;
 Conclusions regarding the application of the Policy to the facts;
 A statement of, and rationale for, the result as to each allegation,
including a determination regarding responsibility, any disciplinary
sanctions Radford University imposes on the Respondent, and whether
remedies designed to restore or preserve equal access to Radford
University’s education program or activity will be provided by the
University to the Complainant;
 The procedures and permissible bases for the Complainant and
Respondent to appeal.
 The written determination regarding responsibility becomes final either
on the date that the University provides the parties with the written
determination of the result of the appeal, if an appeal is filed, or the date
on which an appeal would no longer be considered timely, if an appeal is
not filed.
Sanctions and Remedies
If it is determined that conduct in violation of this Policy has occurred,
sanctions and remedies will depend on the facts and circumstances of each
particular situation, the frequency and severity of the offense, institutional
precedence and any history of past conduct.
Remedies will be designed to restore or preserve equal access to Radford
University’s education program or activity. The Title IX Coordinator will
consult with the Complainant to determine those remedies in order to restore
or preserve equal access.
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Sanctions and remedies will be reasonable and will fall within the bounds of
law and Radford University Policy. Sanctions and remedies may affect one’s
access to and/or affiliation with Radford University’s physical campus and/or
any portion of Radford University’s education program or activity.
In addition to sanctions that may be imposed on an individual found in
violation of this Policy, Radford University will take steps to prevent
recurrence of any discrimination or harassment and to remedy discriminatory
effects on the Complainant and others, if appropriate.
Not every violation of the Discrimination and Harassment Policy will result in
an identical sanction. Radford University reserves the right to impose different
sanctions depending on the severity of the incident as well as any previous
proven violations by the respondent.
Sanctions and remedies for students may include education, disciplinary
probation, deferred suspension, suspension and penalties up to and including
dismissal. Such sanctions and remedies will be recommended by either the
Title IX Coordinator or by the Decision Maker in consultation with the Director
of the Office of Student Standards and Conduct and in accordance with the
Standards of Conduct.
Sanctions and remedies for employees may include education, probationary
status, reassignment and termination from employment. Such sanctions and
remedies will be recommended by either the Title IX Coordinator or by the
Decision Maker in consultation with the Department of Human Resources and
the Respondent’s supervisor(s) or division leader(s).
Sanctions and remedies for Teaching and Research Faculty will be determined
by the Provost, in consultation with the Deans and/or the President and in
accordance with the Teaching and Research Faculty Handbook and any other
applicable Radford University policies and regulations.
Sanctions and remedies for Administrative and Professional Faculty will be
determined by the employee's supervisor and Division Head, in consultation
with the Assistant Vice President for Human Resources and in accordance with
the Administrative and Professional Faculty Handbook and any other
applicable Radford University policies and regulations.
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Sanctions and remedies for Classified or Wage employees will be determined
by the employee's supervisor in consultation with the Assistant Vice President
for Human Resources in accordance with the Commonwealth’s Standards of
Conduct Policy.
Contractors shall assign for duty only employees acceptable to Radford
University. Radford University reserves the right to require the Contractor to
remove from campus any employee who violates the Discrimination and
Harassment Policy.
Visitors, including, but not limited to, students participating in camps or other
programs at Radford University, who violate the Discrimination and
Harassment Policy will be directed to immediately leave campus and may be
subject to a permanent ban from campus.
If neither the Complainant nor the Respondent requests an appeal, then a
determination regarding the imposition of sanctions shall be made within ten
(10) business days of the date of either the Title IX Coordinator's Final
Investigative Report for a case adjudicated through the Non-Title IX/NonStudent Case process, or the Decision Maker’s written determination for a case
adjudicated through the Title IX Case process.
If an appeal is requested, sanctions, if any, shall be imposed within ten (10)
business days of the final decision of the President after consideration of the
written decision of the Appeal Committee. If extension of the time frame for
sanctions to be imposed beyond ten (10) business days is necessary, all parties
will be notified by the appropriate office of the expected time for imposing the
sanctions. The Respondent shall be informed in writing of any sanctions
imposed for violation of the Discrimination and Harassment Policy, by the
individual imposing the sanctions, within five (5) business days of the
determination of an appropriate sanction. The Title IX Coordinator shall be
provided a copy of such written notification. The Title IX Coordinator will
disclose to the Complainant, as simultaneously as possible to the notification
provided to the Respondent, information about the sanctions that directly
relate to the Complainant as is permitted by state and federal law including
FERPA and the Virginia Freedom of Information Act.
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Appeals
Composition of the Appeal Committee
The Appeal Committee shall be comprised of trained individuals selected by
the Title IX Coordinator from a pool of faculty and staff appointed by the
President. Teaching and Research Faculty members are nominated to the
President by the Provost, Administrative and Professional Faculty members
are nominated to the President by the Vice President for Finance and
Administration, and Classified Employee members are nominated to the
President by the Assistant Vice President for Human Resources. Each Appeal
Committee shall include one member from each of the three representative
areas. The President shall select individuals within the pool who are identified
as Appeal Committee Chairs. Committee members shall serve indefinitely at
the pleasure of the President. The President may appoint one or more persons
to serve on the Committee temporarily to fill a vacancy due to recusal or
otherwise to ensure a full three-member Committee. The President has sole
discretion to permanently remove members from the pool.
The Appeal Committee will not include the same person who served as the
Decision Maker who reached the determination regarding responsibility, the
investigator(s), or the Title IX Coordinator. Further, Radford University
requires that individuals serving on the Appeal Committee not have a conflict
of interest or bias for or against complainants or respondents generally or an
individual Complainant or Respondent.
The grounds for appeal are as follows:
 The Title IX Coordinator, investigator, or Decision Maker had a conflict of
interest or bias for or against complainants or respondents generally, or
the individual Complainant or Respondent, that affected the outcome of
the matter;
 New evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made, that could
affect the outcome of the matter;
 Procedural irregularity that affected the outcome of the matter; and/or
 The recommended sanctions or remedies are substantially outside the
parameters or guidelines set by Radford University for this type of
offense, as outlined in Section 5.D.
Appeal Procedure for a “Non‐Title IX/Non‐Student Case”
A Complainant or Respondent desiring to appeal the investigative findings
shall file a written request for appeal with the Title IX Coordinator within five
(5) business days of delivery of the Final Investigative Report.
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The Title IX Coordinator will notify the other party in writing when an appeal
is filed.
Within five (5) business days of receipt of the written request for appeal, the
Title IX Coordinator will notify the parties of the names of the individuals
serving on the Appeal Committee. The parties must raise, within five (5)
business days of such notification, objections to members of the Committee on
the basis of conflict of interest or bias for or against the appellant or appellee.
The objection shall be made to the Title IX Coordinator, who will present the
objection to the President. The President shall rule on any such objections
within five (5) business days.
Within five (5) business days following the deadline to raise objections, or
within five (5) business days following the resolution of the objection, the Title
IX Coordinator will notify the parties of the time, date and location of the
appeal hearing. Such appeal hearings typically will be scheduled within fifteen
(15) business days of receipt of the request for appeal. If extension beyond
fifteen (15) business days is necessary, both parties will be notified by the
Appeals Committee of the revised time frame.
Within five (5) business days following the deadline for appeal, the appealing
party (appellant) must submit a written statement in support of, or
challenging, the outcome; identify the names and addresses of witnesses that
are requested to be called at the hearing; identify and include copies of any
documents that will be used as evidence at the hearing; describe with
specificity the grounds for appeal and request a specific remedy. The nonappealing party (appellee) also may submit, within five (5) business days of
the deadline for appeal, such information for the Committee's consideration.
The Title IX Coordinator will provide to the Committee within five (5) business
days prior to the hearing, a copy of the Final Investigative Report and copies of
any documents used in the investigation.
Both the appellant and the appellee may retain legal counsel at their own
expense or designate a non-attorney advisor to accompany him or her at any
meeting or proceeding in the appeal process. If either party has retained legal
counsel or a non- attorney advisor, the party must immediately notify the
Committee Chair of such representation.
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The role of counsel or the non-attorney advisor for the parties shall be limited
to advice and consultation with the attorney's client and the client's witnesses.
Neither counsel/advisor for the appellant nor counsel/advisor for the appellee
shall be permitted to question witnesses, raise objections, or make statements
or arguments to the Committee at the hearing. If either party is represented by
legal counsel, Radford University may be represented at the hearing by
assigned legal counsel from the Office of the Attorney General, who will ensure
that the rights of Radford University and the parties are respected.
The Chair of the Committee shall preside over the hearing. The hearing will be
a non-adversarial proceeding and rules of evidence shall not be strictly
applied. However, the Chair of the Committee may limit evidence or testimony
that is not relevant to a determination of whether a violation of the Policy
occurred and whether the grounds for appeal are met by a preponderance of
evidence. The hearing will be conducted in a fair and impartial manner. Both
the appellant and appellee, or the Title IX Coordinator if the appellee does not
participate, will address the Chair of the Committee and not each other. The
Chair will make the final decision on all matters of procedure during the
hearing.
The past sexual history or sexual character of a party to the Formal Complaint,
Complainant or Respondent, with anyone other than each other, will not be
admissible. Notwithstanding the above, demonstration of pattern, repeated
and/or predatory behavior by the Respondent, in the form of previous findings
in any Radford University or judicial proceeding will be admissible. The parties
will be notified in advance by the Appeal Committee Chair of the hearing if any
information addressed by this paragraph is deemed admissible.
The Appeal Committee will review all provided documents and, within ten (10)
business days following the hearing, the Committee will submit a written
recommendation simultaneously to both parties, the Title IX Coordinator and
the President. The recommendation shall include: (i) a description of the
appellant's grounds for appeal; (ii) whether such grounds are accepted or
rejected and the rationale for such determination; (iii) the Committee's
decision to uphold or reject the findings of the Title IX Coordinator and/or the
recommended sanction and the rationale for such determination; (iv) if the
Title IX Coordinator's findings and/or recommended sanction are rejected, the
findings of the Committee and recommendations for resolution and (v) the
materials the Committee members were provided by the Title IX Coordinator
and by the appellant and appellee.
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Within three (3) business days of the Committee's recommendation, the
President shall notify the Committee, the Title IX Coordinator and the parties,
in writing, of his decision relative to the findings and recommendations of the
Committee. The decision of the President is final with no further right to
appeal.
Appeal Procedure (Document Review) for a “Title IX Case” and a
“Dismissal of Formal Complaint”
A Complainant or Respondent may appeal the Decision Maker’s written
determination, or the Title IX Coordinator’s dismissal of a Formal Complaint. In
order to request appeal, the Appellant shall file a written request for appeal
with the Title IX Coordinator within five (5) business days of delivery of
Decision Maker’s findings or the Title IX Coordinator’s Written Notice of
Dismissal of Formal Complaint.
The Title IX Coordinator will notify the other party in writing when an appeal
is filed.
Within five (5) business days of receipt of the written request for appeal, the
Title IX Coordinator will notify the parties of the names of the individuals
serving on the Appeal Committee. The parties must raise within five (5)
business days of such notification, objections to members of the Committee on
the basis of conflict of interest or bias for or against the appellant or appellee.
The objection shall be made to the Title IX Coordinator, who will present the
objection to the President. The President shall rule on any such objections
within five (5) business days.
Within five (5) business days following the deadline for appeal, the appealing
party (appellant) must submit a written statement in support of, or
challenging, the outcome; describing the specificity the grounds for appeal; and
including copies of any pertinent documents. The non-appealing party
(appellee) also may submit, within five (5) business days of the deadline for
appeal, such information for the Committee's consideration. The Title IX
Coordinator will provide to the Committee, within five (5) business days of the
deadline for appeal, copies of any documents used in the investigation.
The Appeal Committee will review all provided documents and, within ten (10)
business days of receipt of the documents, the Committee will submit a written
recommendation simultaneously to both parties, the Title IX Coordinator and
the President.
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The recommendation shall include: (i) a description of the appellant's grounds
for appeal; (ii) whether such grounds are accepted or rejected and the
rationale for such determination; (iii) the Committee's decision to uphold or
reject the Decision Maker’s finding regarding responsibility and/or the
recommended sanction and the rationale for such determination; or the Title
IX Coordinator’s dismissal of a Formal Complaint (iv) if the Decision Maker’s
findings and/or recommended sanction are rejected, the findings of the
Committee and recommendations for resolution and (v) the materials the
Committee members were provided by the Title IX Coordinator and by the
appellant and appellee.
Within three (3) business days of the Committee's recommendation, the
President shall notify the Committee, the Title IX Coordinator and the parties,
in writing, of his decision relative to the findings and recommendations of the
Committee. The decision of the President is final with no further right to
appeal.
Sex Offender Registration
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000,
requires institutions of higher education to issue a statement advising the
campus community where law enforcement agency information provided by a
State concerning registered sex offenders may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required
under State law, of each institution of higher education in that State at which
the person is employed, carries on a vocation, volunteers services or is a
student.
In the Commonwealth of Virginia, convicted sex offenders must register with
the Virginia State Police Sex Offender and Crimes Against Minors Registry.
This information may be accessed at https://sexoffender.vsp.virginia.gov/sor/.
The U.S. Department of Justice’s National Sex Offender Public Website can be
accessed at https://www.nsopw.gov/.
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Radford University Crime Statistics
Reportable Incidents and Definitions
Definitions given are the National Incident Base Reporting Board Standards.
1. Homicide: The willful (non-negligent) killing of one human being by
another.
2. Manslaughter‐by Negligence: The killing of another person through
gross negligence.
3. Sex Offenses: Any sexual act directed against another person, without
consent of the victim, including instances where the victim is incapable of
giving consent.
4. Non‐Forcible Sex Offense: Sex offenses-non-forcible (Unlawful, nonforcible sexual intercourse) Incest and statutory rape
5. Robbery: The taking or attempting to take anything of value from the
care, custody, or control of a person or persons by force or threat of force or
violence and/or putting the victim in fear.
6. Aggravated Assault: An unlawful act by one person upon another for
the purpose of inflicting severe or aggravated bodily injury. This type of
assault is usually accompanied by a weapon or by means likely to produce
death or great bodily harm. (It is not necessary that injury result from an
aggravated assault when a gun, knife, or other weapon is used which could
and probably would result in serious personal injury if the crime were
successfully completed.)
7. Burglary: The unlawful entry of a structure to commit a felony or theft.
For reporting purposes this definition includes: unlawful entry with intent to
commit a larceny or felony; breaking and entering with intent to commit a
larceny; housebreaking; safecracking and all attempts to commit any of the
aforementioned.
8. Arson: Any willful or malicious burning or attempt to burn, with or
without intent to defraud, a dwelling house, public building, motor vehicle, or
aircraft, personal property of another, etc.
9. Motor Vehicle Theft: The theft or attempted theft of a motor vehicle.
(Classify as motor vehicle theft all cases where automobiles are taken by
persons not having lawful access even though the vehicles are later
abandoned-including joyriding and joyriding in utility/golf carts.)
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10. Hate Crimes-Race
11. Hate Crimes-Gender
12. Hate Crimes-Religion
13. Hate Crimes-Sex Orientation
14. Hate Crimes-Ethnicity
15. Hate Crimes-Disability
16. Liquor Violations/Arrests
17. Drug Abuse Violations/Arrests
18. Weapon Law Violations/Arrests: The violation of laws or ordinances
dealing with weapon offenses, regulatory in nature, such as: manufacture,
sale, or possession of deadly weapons; carrying deadly weapons, concealed
or openly; furnishing deadly weapons to minors; aliens possessing deadly
weapons; and all attempts to commit any of the aforementioned.
Location Definitions from the Jeanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act
On‐Campus: (1) Any building or property which is owned or controlled by an
institution within the same reasonably contiguous geographic area and is used
by the institution in direct support of, or in a manner related to, the
institution's educational purposes, including residence halls; and
(2) Any building or property that is within or reasonably contiguous to the
area identified in paragraph (1), that is owned by the institution, but controlled
by another person, is frequently used by students and supports institutional
purposes (examples include food or retail vendor).
Residential Facilities: (1) Residential Halls and apartment residences at the
University. This category applies only to those facilities that are on campus and
used to house students. These numbers are also included in the On- Campus
category and do not represent additional violations.
Non‐Campus Building or Property: (1) Any building or property owned or
controlled by a student organization that is officially recognized by the
institution; or (2) Any building or property owned or controlled by an
institution that is used in direct support of, or in relation to, the institution's
educational purposes, is frequently used by students and is not within the
same reasonably contiguous geographic area of the institution.
Public Property: All public property, including thoroughfares, streets,
sidewalks and parking facilities, that is within the campus or immediately
adjacent to and accessible from the campus.
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The following charts reflect the number of crimes reported on Radford
campuses from January 1 – December 31. The statistics are based upon the
calendar year in which the crime was reported.
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Radford Main Campus 2017‐2019
Offense

Year On‐Campus Non‐ Campus

2019
2018
2017
2019
Negligent Manslaughter
2018
2017
Sex Offenses, Forcible (Rape, 2019
2018
Sodomy, Sexual Assault
2017
w/object and Fondling)
2019
Sex Offenses, Non Forcible
2018
(Incest and Statutory)
2017
2019
Robbery
2018
2017
2019
Aggravated Assault
2018
2017
2019
Burglary
2018
2017
2019
Motor Vehicle Theft
2018
2017
2019
Liquor Law Arrests
2018
2017
2019
Drug Law Arrests
2018
2017
2019
Weapons Law Arrests
2018
2017
Liquor Law Violations
2019
2018
Referred for Disciplinary
2017
Action
2019
Drug Law Violations Referred
2018
for Disciplinary Action
2017
2019
Weapons Law Violations
2018
Referred for Disciplinary
Action
2017
Murder/Non Negligent
Manslaughter

Offense
Arson
Domestic Violence
Dating Violence
Stalking

0
0
0
0
0
0
13
15
6
0
0
0
0
0
0
0
0
4
2
5
7
2
5
4
48
36
37
9
16
32
0
0
0
149
180
169
64
103
89
0
0
0

0
0
0
0
0
0
2
1
0
0
0
0
0
0
0
2
1
1
4
1
0
0
0
0
4
2
0
0
1
0
1
0
0
12
12
8
5
5
0
0
0
0

Year On‐Campus Non‐Campus
2019
2018
2017
2019
2018
2017
2019
2018
2017
2019
2018
2017

1
1
4
0
0
0
6
13
10
4
12
8

0
0
0
0
0
1
1
3
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
3
4
15
6
8
7
0
0
0
1
1
2
0
0
1
0
0
0
Public
Property
0
0
0
0
0
0
0
0
0
0
0
0

Total
0
0
0
0
0
0
15
16
6
0
0
0
0
0
0
2
1
5
6
6
7
2
5
4
55
42
52
15
25
39
1
0
0
162
193
179
69
108
89
0
0
0
Total
1
1
4
0
0
1
7
16
10
4
12
8

Residential
Facilities
0
0
0
0
0
0
15
15
6
0
0
0
0
0
0
2
0
1
2
5
6
0
0
0
30
27
14
5
10
14
0
0
0
125
170
154
57
98
70
0
0
0
Residential
Facilities
1
1
3
0
0
0
2
10
10
3
3
7
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Radford Main Campus Reported Hate Crimes 2017‐2019
2017: There were no hate crimes reported.
2018: There were no hate crimes reported.
2019: There were no hate crimes reported.

Page 94
Southwest Virginia Higher Education Center Campus 2017‐2019
Offense

Year On‐Campus Non‐Campus

2019
2018
2017
2019
Negligent Manslaughter
2018
2017
Sex Offenses, Forcible (Rape, 2019
Sodomy, Sexual Assault
2018
w/object and Fondling)
2017
2019
Sex Offenses, Non Forcible
2018
(Incest and Statutory)
2017
2019
Robbery
2018
2017
2019
Aggravated Assault
2018
2017
2019
Burglary
2018
2017
2019
Motor Vehicle Theft
2018
2017
2019
Liquor Law Arrests
2018
2017
2019
Drug Law Arrests
2018
2017
2019
Weapons Law Arrests
2018
2017
Liquor Law Violations
2019
2018
Referred for Disciplinary
2017
Action
Drug Law Violations Referred 2019
2018
for Disciplinary Action
2017
2019
Weapons Law Violations
2018
Referred for Disciplinary
Action
2017
Murder/Non Negligent
Manslaughter

Offense
Arson
Domestic Violence
Dating Violence
Stalking

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Year On‐Campus Non‐Campus
2019
2018
2017
2019
2018
2017
2019
2018
2017
2019
2018
2017

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
Public
Property
0
0
0
0
0
0
0
0
0
0
0
0

Total
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
Total
0
0
0
0
0
0
0
0
0
0
0
0

Residential
Facilities
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
Residential
Facilities
0
0
0
0
0
0
0
0
0
0
0
0
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SWVHEC Reported Hate Crimes 2017‐2019
2017: There were no hate crimes reported.
2018: There were no hate crimes reported.
2019: There were no hate crimes reported.
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Roanoke Higher Education Center (RHEC) 2017‐2019
2019
2018
2017
2019
2018
2017
2019
2018

0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0

2017

0

0

2019
2018
2017
2019
Robbery
2018
2017
2019
Aggravated Assault
2018
2017
2019
Burglary
2018
2017
2019
Motor Vehicle Theft
2018
2017
2019
Liquor Law Arrests
2018
2017
2019
Drug Law Arrests
2018
2017
2019
Weapons Law Arrests
2018
2017
Liquor Law Violations
2019
2018
Referred for Disciplinary
2017
Action
Drug Law Violations Referred 2019
2018
for Disciplinary Action
2017
2019
Weapons Law Violations
2018
Referred for Disciplinary
Action
2017

0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
2
0
0
1
0
0
0
0
0
0
0
0
0

Offense
Murder/Non Negligent
Manslaughter
Negligent Manslaughter
Sex Offenses, Forcible (Rape,
Sodomy, Sexual Assault
w/object and Fondling)
Sex Offenses, Non Forcible
(Incest and Statutory)

Offense
Arson
Domestic Violence
Dating Violence
Stalking

0
0
0
0
0
0
0
0

Residential
Facilities
0
0
0
0
0
0
0
0

0

0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
2
0
0
1
0
1
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0

0

0

0

0

0

0

0

0

Year On‐Campus Non‐ Campus

Year On‐Campus Non‐Campus
2019
2018
2017
2019
2018
2017
2019
2018
2017
2019
2018
2017

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0

Total

Total
0
0
0
0
0
0
0
0
0
0
0
0

Residential
Facilities
0
0
0
0
0
0
0
0
0
0
0
0
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RHEC Reported Hate Crimes 2017‐2019
2017: There were no hate crimes reported.
2018: There were no hate crimes reported.
2019: There were no hate crimes reported.
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Radford University Carilion (RUC) 2017‐2019
Offense

Year On‐Campus Non‐Campus

Public
Property

Total

Residential
Facilities

2019
2018
2017
2019
2018
2017
2019
2018

0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

2017

0

0

0

0

0

2019
2018
2017
2019
Robbery
2018
2017
2019
Aggravated Assault
2018
2017
2019
Burglary
2018
2017
2019
Motor Vehicle Theft
2018
2017
2019
Liquor Law Arrests
2018
2017
2019
Drug Law Arrests
2018
2017
2019
Weapons Law Arrests
2018
2017
Liquor Law Violations
2019
2018
Referred for Disciplinary
2017
Action
Drug Law Violations Referred 2019
2018
for Disciplinary Action
2017
2019
Weapons Law Violations
2018
Referred for Disciplinary
Action
2017

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
2
0
0
0
0
0
0
0
1
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
2
0
0
0
0
0
0
0
1
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0

0

0

0

Public
Property

Total

Residential
Facilities

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0

Murder/Non Negligent
Manslaughter
Negligent Manslaughter
Sex Offenses, Forcible (Rape,
Sodomy, Sexual Assault
w/object and Fondling)
Sex Offenses, Non Forcible
(Incest and Statutory)

Offense
Arson
Domestic Violence
Dating Violence
Stalking

Year On‐Campus Non‐Campus
2019
2018
2017
2019
2018
2017
2019
2018
2017
2019
2018
2017

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
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Hate Crimes Reported RUC 2017‐2019
2017: There were no hate crimes reported.
2018: There were no hate crimes reported.
2019: There were no hate crimes reported.
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2020
RADFORD UNIVERSITY ANNUAL FIRE SAFETY REPORT
On August 14, 2008, the Higher Education Opportunity Act was signed into
law. In order to comply with this Act, the University has prepared the 2008
Annual Fire Safety Report on Student Housing, which includes required
information about student housing fire safety systems, fire drills, fire safety
policies and education and training programs.
A written log of all fires occurring during the current calendar year will be
maintained at the Radford University Police Department and may be viewed by
any member of the public or the University community at large during normal
business hours. The fire log records, by the date that the fire was reported, any
fire that occurred in an on-campus student housing facility. The log must
include the nature, date, time and general location of each fire. The University
will make an entry or an addition to an entry, to the log within 2 business days
of the receipt of the information. The information from the prior year’s fire log
will be incorporated into each revised Fire Safety Report.
Definitions Used in this Report
The following definitions, as provided by federal law, are provided to aid you
in understanding how the data in this report has been accumulated and
developed:
Cause of Fire: The factor or factors that give rise to a fire. The causal factor
may be, but is not limited to, the result of an intentional or unintentional
action, mechanical failure, or act of nature.
Fire: Any instance of open flame or other burning in a place not intended to
contain the burning or in an uncontrolled manner.
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2017
Facility

Number
Amount of
Injuries Deaths
of Fires
Damage

Cause of Fire

Drills
Conducted

Bolling Hall
502 Adams Street
Access

0

N/A

N/A

N/A

N/A

5

Draper Hall
601 Tyler Avenue

0

N/A

N/A

N/A

N/A

5
5

Floyd Hall
306 Jefferson Street
Access

1

0

0

$0-99

1. Intentionally
burned cotton
ball snowman on
bulletin board.

Ingles Hall
501 Tyler Avenue

0

N/A

N/A

N/A

N/A

5

Jefferson Hall 205
Tyler Avenue Access

0

N/A

N/A

N/A

N/A

5

Madison Hall 207
Tyler Avenue Access

0

N/A

N/A

N/A

N/A

5

Moffett Hall 504
Adams Street Access

0

N/A

N/A

N/A

N/A

5

Muse Hall
985 East Main Street

1

0

0

$0-200

1. Intentionally
burned elevator
wall pad.

5

0

N/A

N/A

N/A

N/A

5

0

N/A

N/A

N/A

N/A

5

0

N/A

N/A

N/A

N/A

5

0

N/A

N/A

N/A

N/A

5

0

N/A

N/A

N/A

N/A

5

0

N/A

N/A

N/A

N/A

5

Washington Hall 415
Tyler Avenue

1

0

0

$0-300

1.Intentionally
burned three
chairs and wall.

5

1015 Calhoun

0

N/A

N/A

N/A

N/A

5

Norwood Hall 315
Tyler
Peery Hall
302 Jefferson Street
Pocahontas Hall 901
Fairfax Street
Stuart Hall
308 Jefferson Street
Trinkle Hall 304
Jefferson Street
Tyler Hall
301 Tyler Avenue
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2018
Facility
Bolling Hall
502 Adams Street
Access
Draper Hall
601 Tyler Avenue
Floyd Hall
306 Jefferson Street
Access
Ingles Hall
501 Tyler Avenue

Number of
Amount of
Injuries Deaths
Fires
Damage

Cause of
Drills
Fire
Conducted

0

N/A

N/A

N/A

N/A

3

0

N/A

N/A

N/A

N/A

3

0

N/A

N/A

N/A

N/A

2

0

N/A

N/A

N/A

N/A

2

Jefferson Hall 205
Tyler Avenue Access

0

N/A

N/A

N/A

N/A

3

Madison Hall 207
Tyler Avenue Access

0

N/A

N/A

N/A

N/A

3

Moffett Hall
504 Adams Street
Access

0

N/A

N/A

N/A

N/A

4

Muse Hall
985 East Main Street

0

N/A

N/A

N/A

N/A

2

0

N/A

N/A

N/A

N/A

3

0

N/A

N/A

N/A

N/A

3

0

N/A

N/A

N/A

N/A

3

0

N/A

N/A

N/A

N/A

4

0

N/A

N/A

N/A

N/A

3

3

3

Norwood Hall 315
Tyler
Peery Hall
302 Jefferson Street
Access
Pocahontas Hall 901
Fairfax Street Access
Stuart Hall
308 Jefferson Street
Access
Trinkle Hall
304 Jefferson Street
Access
Tyler Hall
301 Tyler Avenue

1

N/A

N/A

$0-99

Unknown
subject
intentionally
set fire.

Washington Hall 415
Tyler Avenue

0

N/A

N/A

N/A

N/A
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2019
Facility

Amount of
Drills
Number
Cause of Fire
Injuries Deaths
Damage
Conducted
of Fires

Bolling Hall
502 Adams Street
Access
Draper Hall
601 Tyler Avenue
Floyd Hall
306 Jefferson Street
Access

0

N/A

N/A

N/A

N/A

4

0

N/A

N/A

N/A

N/A

4

0

N/A

N/A

N/A

N/A

4

Ingles Hall
501 Tyler Avenue

0

N/A

N/A

N/A

N/A

4

Jefferson Hall 205
Tyler Avenue Access

0

N/A

N/A

N/A

N/A

4

Madison Hall 207
Tyler Avenue Access

0

N/A

N/A

N/A

N/A

4

Moffett Hall
504 Adams Street
Access

0

N/A

N/A

N/A

N/A

4

4

Muse Hall
985 East Main Street

Norwood Hall 315
Tyler
Peery Hall
302 Jefferson Street
Access
Pocahontas Hall 901
Fairfax Street Access
Stuart Hall
308 Jefferson Street
Access
Trinkle Hall
304 Jefferson Street
Access

2

0

0

$25

1. Fire
accidental Box set on fire
with candle or
charcoal.
2. Arson Ceiling tile
intentionally
burned.

0

N/A

N/A

N/A

N/A

4

0

N/A

N/A

N/A

N/A

4

0

N/A

N/A

N/A

N/A

4

0

N/A

N/A

N/A

N/A

4

0

N/A

N/A

N/A

N/A

4
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Tyler Hall
301 Tyler Avenue

0

N/A

N/A

N/A

N/A

4

Washington Hall 415
Tyler

0

N/A

N/A

N/A

N/A

4

On Campus Fire Safety Systems
Muse Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm.
Trinkle Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm.
Stuart Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm.
Peery Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm.
Floyd Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm.
Madison Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm.
Jefferson Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm.
Washington Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm.
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Norwood Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building fire
alarm.
Tyler Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building fire
alarm.
Moffett Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm
Bolling Hall
Hardwired smoke and heat detectors throughout and building audio/visual
fire alarm.
Pocahontas Hall
Hardwired smoke and heat detectors throughout and building audio/visual
fire alarm.
Ingles Hall
Sprinkled, hardwired smoke and heat detectors throughout, and building
audio/visual fire alarm.
Draper Hall
Sprinkled, hardwired smoke and heat detectors throughout and building
audio/visual fire alarm.
All alarms on campus are monitored by the Radford University Police
Department.
Residential Facility Appliance, Smoking and Open Flame Policies
Appliances: Only approved appliances may be used in the residence halls. Be
sure to turn off and unplug all appliances immediately after use. Remain in
your room when an electrical appliance is in use. Each student in a room may
bring a small fridge that uses two or less amps are permitted in residence hall
room if approved by Housing and Residential Life.
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In designated locations (Bolling, Draper, Floyd, Ingles, Norwood, Peery,
Pocahontas, Stuart, Trinkle and Tyler), roommates may choose to either rent a
micro fridge OR have one microwave that is 700 watts or less and one fridge
that is two amps or less per room. Because of fire safety regulations, toasters
and toaster ovens are not permitted in any of the residence halls. Any item that
has a hot surface (candle warmers, hot plates, Foreman grills, etc.), toasters,
toaster ovens, or anything utilizing an open flame are strictly forbidden.
Candles/Open Flames: Candles, with or without wicks, and other open flame
objects are not permitted.
Multiple Plug Adapters/Extension Cords: Extension cords are prohibited.
ONLY Underwriter's Laboratory (UL) approved power strip (or box) with a
built-in circuit breaker and/or reset button is permitted. These strips must not
have a cord longer than fifteen feet and should not exceed 15 amps.
Decorations: To comply with international fire code no more than 10% of
room walls and doors can be covered with flammable items. Also, nothing can
be attached to or hanging from the ceiling. Purchasing shelves to display items
is a good way to personalize your room. Consult your RD for further details on
decorations.
Furniture Placement: The narrow corridor that leads to the doorway should
not be obstructed in any way to impede the exit from your room.
Smoking Policy: Smoking is prohibited in all University-owned and operated
buildings and enclosed spaces. The right of the nonsmoker to protect his or her
health will take precedence over an individual’s desire to smoke.
The following specific guidelines shall apply:
 Smoking is prohibited in all indoor and enclosed locations owned or
operated by the University;
 Smoking is prohibited in all outdoor athletic and other facilities and
spaces that are defined by a fence or wall;
 Smoking is prohibited within 25 feet of the entrance of any such building
or facility;
 Smoking is prohibited in all University vehicles, whether state-owned or
leased; and
 Smoking is prohibited in any area in which a fire or safety hazard exists.
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Student Housing Evacuation Procedures
Any time a fire alarm sounds, you should always assume that a fire exists!
University policy mandates that you must evacuate the building and remain
evacuated until notified by University officials that it is safe to reenter.
As you leave your room:
 Close all windows and doors;
 Lock door--wear a coat/shoes;
 Take a towel to place over your face in case of smoke;
 Alert your roommate and suitemates if they have not exited the building;
 Exit the building as calmly and quickly as possible using the nearest safe
exit;
 Do not use the elevator; and
 Proceed to designated area and remain until "All Clear" signal is given.
If an exit is blocked, proceed to the nearest safe exit. If ALL exits are blocked go
back to your room, close the door and call 540-831-5500 (Radford University
Police Department) to report your location.
If room exit is blocked:
 Stay calm;
 Seal cracks around door;
 Open window slightly, if there is no smoke outside;
 Tie a wet cloth over nose and mouth;
 Stay low where air is fresher;
 Signal rescuers by waving a sheet or clothing out of window;
 Do not jump if you are higher than 2 stories; and
 If your clothing should catch on fire, do not run! Stop, Drop & Roll to
smother flames.
Fire Safety Education Program
Radford University’s fire safety education program is multi-faceted. Initial
training on the fire safety program is provided to student residential life staff
prior to classes by the Radford Fire Department. Staff then conducts fire safety
training and periodic inspections on all other residential students. New
employees receive training on fire safety procedures on their first day on the
job.
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If fire is discovered students and staff are instructed to:
1. Pull the fire alarm if available and call the Fire Department at 9-911.
2. Report the fire to the Campus Police at 540-831-5500.
3. Evacuate the building as calmly and quickly as possible going to the nearest
safe exit. Alert all persons in your area.
4. Housekeeping and Maintenance staff will assist in the evacuation of the
building by directing occupants to the nearest usable exit. They will be
trained in the proper use of fire extinguishers and the location of fire alarm
pull stations and will know the location of all approved exits.
5. If the fire is small, Housekeeping and Maintenance staff will attempt to put
the fire out using the proper fire extinguisher, but only after the building
has been evacuated and the Fire Department notified.
6. If the fire involves a laboratory or hazardous waste storage area the
Campus Police will call the Campus Safety Manager.
If a member of the Radford University community finds evidence that a fire
occurred and is extinguished, they should still report the fire to RUPD at 540831-5500 so that the incident can be investigated and included in the annual
fire safety statistics.
Plans for Future Improvements to Fire Safety
More information on University fire safety services can be found at
https://www.radford.edu/content/ehs/home/programs/fire-life.html.

