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MEET THE CWSP COORDINATORS
Each of the CWSP’s University Coordinators bring unique child- welfare 
 experience to our partner schools. Our Coordinators serve as  teaching 
faculty, CWSP student mentors and program administrators at their 
 respective schools. Their breadth of experience and knowledge is integral 
to the  success and relevance of the CWSP at each university. Let’s take a 
 moment and “meet” our coordinators!  

Katherine Cornejo, LGSW, joined George Mason’s social work faculty 
as the CWSP Coordinator in April 2017. She has 10 years of  experience 

University Updates: 
CWSP Semester in Full Swing

The Child Welfare Stipend Program (CWSP) semester is in full swing, 
with cohorts at each partner university progressing through field 
 placements, navigating the complexities of casework and  integrating 
practice and theory in the classroom. While students will become 
well-acquainted with CWSP colleagues and student peers at their 
respective universities, we will be featuring CWSP student news and 
cohort reports throughout the year from each school to bring a sense 
of connectedness to the program statewide and highlight the activities 
and accomplishments of each unique student body. 

Most stipend students meet on a weekly basis for field seminar, taught 
by CWSP faculty. CWSP students at Norfolk State University (NSU) 
met recently for their seminar class (pictured left) with  Roslyn Durham, 
University Coordinator. All of NSU’s CWSP students are  fulfilling 
the  local department of social services (LDSS) field placement this 
year, and are placed at several large Eastern region LDSS  including 
 Hampton, Norfolk and Virginia Beach. 

Virginia Commonwealth University’s (VCU) CWSP cohort (pictured 
left) meets periodically for specialized child welfare seminar  trainings. 
CWSP students at VCU recently participated in a seminar  titled:   
Trauma Basics & Resiliency, hosted by the Greater Richmond SCAN 
(Stop Child Abuse Now) organization. Please visit http://wp.vcu.edu/ 
sswnewsletter/2017/10/17/child-welfare-stipend-program-at-vcu/ for 
more information on the CWSP students in this year’s VCU cohort!

Look for CWSP student updates from George Mason University and 
Radford University in the next issue!

continued on page 2

NSU’s 2017-18 CWSP Cohort

VCU’s 2017-18 CWSP Cohort 

Katherine Cornejo, LGSW Roslyn Durham, MSW



The CWSP recommends certain state trainings to enhance 
practice skills and abilities to work effectively with children 
and families. These additional courses may also serve to 
increase students’ competitive edge in the hiring process 
after graduating. Recommended (not required) trainings 
for CWSP students include: Trauma-Informed Child 
 Welfare Practice (CWS4015); Engaging Families and 
Building Trust-Based Relationships (CWS4020); and, 
Legal  Principles in Child Welfare (CWS1041). All courses 
include online prerequisites necessary to complete prior 

to any classroom portion, and all courses are accessed/ 
enrolled in via the Virginia Learning Center (VLC). New 
classes have been posted for Richmond, Newport News, 
Norfolk, Warrenton, Roanoke and Abingdon sites for the 
fall and early spring. Some courses fill up very quickly, 
so consider registering now for class times held months 
in  advance (registering for the waitlist is also an option 
for most courses). Please check the VLC and search for 
these specific course  numbers to find the most up to date 
 information on class availability.

Recommended State  Trainings This Fall/Winter
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working with survivors of domestic violence 
and child welfare  within  community-based 
nonprofit settings in Washington, D.C. and 
New York City.  Katherine received her MSW 
from Fordham University. 

Roslyn Durham, MSW, is the Child  Welfare 
Stipend Coordinator at Norfolk State 
 University. She is also an alumni of  
NSU’s MSW program and studied 
 Organizational Leadership at NOVA South 
Eastern  University.

Mrs. Durham has been a part of the  Spartan 
family since 2002. She previously held 
the positions of Child  Welfare Stipend 
faculty from 2002 to 2007, TANIF Program 
 Coordinator from 2008 to 2009, and most 
recently the MSW  Admissions Director 
from 2010 to 2017. She was also a social 
worker in the court  services unit for seven 
years at  Portsmouth Department of Social 
Services.  Academically, Durham has taught 
 Introduction to Social Work, Social Welfare 
Policy, and Introduction to University Life. 
She  currently teaches Nature and Meaning 
of Child Welfare Policy. 

Erica Thornton, MSW, Radford 
 University’s CWSP Coordinator,  graduated 

with a BSW as well as MSW from  Radford 
University. Erica was a Title IV-E Child 
Welfare Stipend recipient in both her 
 undergraduate and graduate programs. 
She was employed at a local department 
of social services in the Child Welfare Unit 
from 2004 – 2016, at which point she joined 
the CWSP team.

Naomi Reddish, MSW, is the Child  Welfare 
Stipend Program Coordinator and a  faculty 
instructor at Virginia Commonwealth 
 University’s (VCU) School of Social Work. 
Her practice experience is in public child 
welfare in the Commonwealth of Virginia. 
Naomi is particularly interested in engaging 
families in change processes in response to 
and prevention of child abuse and neglect. 
Prior to her faculty appointment as the 
CWSP Coordinator at VCU, Naomi worked 
for nearly seven years in public child welfare 
as a Senior Family Services Specialist 
at Henrico County Department of Social 
Services, and a Social Worker at Albemarle 
County Department of Social Services. She 
also worked as a Forensic Interviewer with 
Greater Richmond SCAN.

Each 
 university 
 coordinator 
brings unique 
child  welfare 
 experience to 
the CWSP.

Erica Thornton, MSW

Naomi Reddish, MSW

https://covlc.virginia.gov/Default.aspx


Interview with an Agency Leader  
and Title IV-E Alum

CWSP Contacts

George Mason 
Kathy Cornejo, LGSW 
kcornejo@gmu.edu 

Norfolk State 
Roslyn Durham, MSW 
rdurham@nsu.edu

Radford University 
Erica Thornton, MSW 
ethornton@radford.edu

VCU 
Naomi Reddish, MSW 
nrreddish@vcu.edu 

Virginia Department of 
Social Services  
Bethany Robinson, MSW  
bethany.robinson@ 
dss.virginia.gov
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Many IV-E stipend graduates not only stay in the field of public child welfare after fulfilling their 
work  repayment term but also go on to achieve  leadership positions in their agencies. The 
selective nature of the stipend program, rigorous coursework and field requirements, including 
attention to honing leadership skills, all serve to increase the likelihood of not only retention of 
graduates in public child welfare, but career trajectories that are uniquely placed to affect child 
welfare policy and practice. 

Danika Briggs, LCSW, a stipend graduate (from the previous version of the program which 
ran until 2009), not only stayed in public child  welfare but is now the  Assistant Director of 
Family Services at Chesterfield- Colonial Heights  Department of Social Services in the greater 
Richmond area. We asked Ms. Briggs some  questions related to her  experience in the stipend 
program, her career path and observations from the field:

You were a stipend graduate. Can you talk a little bit about your experience in  
that  program? 

It was helpful completing my internship in a local department of social services to gain 
 first-hand knowledge and experience about life in an agency.  Child 
 welfare is one of those professions where, until you are working in 
the field, you don’t really know what is involved.  I also enjoyed taking 
course work specific to child welfare to further expand my knowledge of 
the issues facing families with whom I would be working.  Of course, it 
was nice to be in trainings with other stipend students to share  
those experiences.

What was your professional course after graduating and how did 
you end up where you are now?

I have been at my agency for 14 years 
- it was my first job out of graduate 
school.  I started off in Child Protective 
Services (CPS) ongoing, in what was 
then known as the Family Intervention Team (FIT).  I worked 
in that capacity for about five years while also  getting clinical 
supervision for licensure.  I later found that my  experiences 
in child welfare made me more well-rounded as a clinician.  
I was then promoted to senior worker of the newly formed 
Integrated Intake Team which focused on meeting  emergency 
needs of customers.  I used my prior child welfare  experiences 
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“I have seen   
 the power of  
 resilience... 
 of  individuals  
 and that of   
 communities.”



to help develop a comprehensive assessment tool to complete with families in order to more holistically determine 
their needs, and then refer them to appropriate services.  While a person may come in seeking services for rent or 
utilities, there were typically other issues impacting the family, for which we were able to provide resources.  This 
was a defining experience for me because I had to learn about the array of services the agency offered in order to 
best connect families to services.  I realized that I could have been more effective as a CPS worker had I known 
more about the agency and benefit programs when I was in that role.  After about three years as a senior worker, I 
was promoted to supervisor of the Permanency Services team.  I enjoyed being able to walk alongside staff as they 
worked with children and families.  In 2016, I was promoted to my current position of Assistant Director for Family 
Services.  This position affords me the opportunity to impact system change on a larger scale.

Can you describe the skillsets needed to succeed in child welfare? 

You definitely have to be flexible in child welfare.  You can have the best intentions and a well-planned day and then 
a crisis comes up on one of your cases.  Along with flexibility, you have to have good planning and  organizational 
skills.  There are a lot of timeframes in child welfare.  While you spend a lot of time interacting with families, the 
 documentation of those interactions is essential.  You have to find a way to balance it all.  Communication skills are 
also key.  You will interface with so many types of people and you must know how to effectively communicate orally 
and in writing to each group.  Assessment skills are also essential.  People’s situations are constantly changing and 
you must know how to shift your response to adjust to those changes.

What is the biggest challenge you see in working with our children and families? 

The biggest challenge that I see in working with children and families is the impact 
of the trauma they have experienced.  Sometimes you are the first person to help 
them understand that what they experienced was not normal.

The greatest reward?

I have this plaque in my office that says, “Success is making a difference in the 
lives of others.  Happiness is watching them grow because of it.”  That growth 
looks different for every case, but you have to hold hope for the families with whom 
you work.  The goal is for them to one day hold that hope for themselves.  I see my 
role as helping people rewrite their stories.  Sometimes, I get a preview into the 
next chapter of their lives, but even if I don’t, I know that I have planted seeds that, 
once rooted, will sprout. 

What strengths do you see in our community’s children and families? 

I have seen the power of resilience: the resilience of individuals and that of 
 communities.  Again we have to believe in the power of change.  I used to have a 
saying above my office door that said “Dwell in the possibilities.”  

What strengths do you see in new child welfare workers? 

New child welfare workers have an eagerness to make a difference.  Hold on to that passion that initially drew you to 
the profession.  There will be tough days when you question why you are doing what you do.  Know your “why” and 
let it motivate you even when times are tough.

Any words of advice for our new cohort of stipend students? 

Use this time now to learn as much as you can.  In your field placements, talk to staff to hear their experiences.  
Be curious and seek to learn more than just what is required.  You are in charge of your professional journey so 
never stop learning and growing.  Sometimes this might mean taking on additional responsibilities.  When I look 
back on my professional journey, taking initiative was a huge factor in setting myself apart and gaining exposure to 
 opportunities that may not have otherwise been available.

Interview continued

For more information on the Child Welfare Stipend Program (CWSP), visit:
www.dss.virginia.gov/cwsp
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