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RADFORD UNIVERSITY
HUMAN RESOURCES OFFICE

704 Clement Street
P. O. Box 6889
Radford, Va. 24142
FAX: (540) 831-6278
PHONE: 831-5421

831-5008
DIRECTOR:
William H. Shorter 831-5421 wshorter@radford.edu
ASSISTANT DIRECTOR:
Rosemary Watterson 831-6455 rgwatters@radford.edu

STAFF AND RESPONSIBILITIES:

Visit our web site at:

http://www.radford.edu/~pers-web/ourstaff.htm
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