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RADFORD UNIVERSITY 

ACADEMIC AFFAIRS COMMITTEE MINUTES 

BOARD OF VISITORS 

September 16, 2010, 9:30 am  

  

          APPROVED  

Members Present: 

Mr. Thomas E. Fraim Jr., Rector 

Ms. Nancy E. Artis, Vice Rector 

Ms. Nancy H. Agee 

Mr. Stephen A. Musselwhite 

Mr. Walter F. Rugaber, Chair 

Dr. Cora S. Salzberg 

Mr. Ronald R. Wesley 

Ms. Linda K. Whitley-Taylor 

Dr. Joseph P. Scartelli, Interim Provost 

Dr. Kay K. Jordan, Faculty Representative, non-voting 

 

Others Present: 

President Penelope W. Kyle  

Mr. J. Brandon Bell 

Mr. Stephan Q. Cassaday 

Mr. Milton C. Johns 

Ms. Randi-Lyn Randall 

Mr. Richard S. Alvarez 

Mr. Jeffrey S. Douglas 

Mr. Danny M. Kemp 

Dr. Mark R. Shanley 

Dr. William R. Kennan 

Dr. Steven W. Nape 

Dr. Faye W. Gilbert 

Dr. Dennis O. Grady 

Mr. Steven P. Helm 

Dr. J. Orion Rogers 

Dr. Pat B. Shoemaker 

Dr. Raymond N. Linville 

Dr. Lynn M. Zoch 

Dr. Margaret Hrezo 

Dr. Laura Jacobsen 

Ms. Lisa H. Ridpath 

Mr. Frank S. Ferguson 

Ms. Kimberly H. Chiapetto

 

CALL TO ORDER 

Mr. Walter Rugaber, Chair, called the meeting to order at 9:30 am, Thursday, September 16, 

2010 in the Board Room in Martin Hall at Radford University. 

APPROVAL OF MINUTES – May 6, 2010 

Mr. Walter Rugaber, Chair called for a motion to approve the minutes of the May 6, 2010 

meeting. Mr. Steve Musselwhite made the motion and Mr. Thomas Fraim seconded. The 

motion carried.    

REPORT FROM THE FACULTY REPRESENTATIVE TO THE BOARD 

Dr. Kay K. Jordan reported that the Faculty Senate is looking forward to a great year. There is a 

strong positive relationship between the RU faculty and administration. One major faculty 

concern is compression and inversion of salaries. A number of years ago, Radford University 
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changed its benchmark institutions. New faculty are being hired according to salaries in the 

new benchmark institutions but older faculty are being paid on the basis of the older 

benchmarks. The standard set by the State Council of Higher Education (SCHEV) is that 

faculty salaries should be at the 60th per- centile of our benchmark institutions. Dr. Jordan 

provided the following information which she received from Institutional Research: 146 faculty 

members are paid below the 10th percentile of our benchmark institutions; 199 faculty 

members are paid below the 20th percentile, and 50 faculty members with over twenty 

members of experience at RU are paid below the 20th percentile.  These comparisons factor in 

a faculty member’s discipline and rank. The spring 2010 Faculty Morale Survey was not all 

that favorable toward the administration. Dr. Jordan hopes that if salary compression and 

inversion and other faculty concerns are addressed, then next year’s survey may be more 

positive. The third issue Dr. Jordan addressed is that she believes we are behind where we 

should be in preparing our SACS accreditation. The faculty coordinator needs to be hired and 

the committees need to be appointed. Dr. Jordan explained that the SACS accreditation 

involves examining every aspect of RU’s institutional life. Responding to a question from Dr. 

Jordan, Dr. Scartelli stated that the SACS on-site visit would occur in spring 2012.  

ACTION ITEM        Dr. Joe Scartelli 

Recommendation for Approval 

Resolution for Proposed Adoption of Procedures Governing Radford University 

Intellectual Property Transfers 

Dr. Scartelli thanked Dr. Dennis Grady and Mr. Richard Alvarez who worked together 

to put this procedure together. He further explained the adoption of this draft document 

would not change the current policy as stated in 3.4 of the Radford University Teaching 

and Research Handbook. It is simply an illustration of the procedure. Dr. Scartelli asked 

Dr. Grady to highlight some of areas of the document.  

 RU Intellectual Property Policy (A copy of the RU Intellectual Property 

Policy shall be attached hereto as Attachment A and made a part of these 

minutes.) 

 DRAFT-Radford University Intellectual Property Procedures (A copy of the 

DRAFT-Radford University Intellectual Property Procedures shall be 

attached hereto as Attachment B and made a part of these minutes.) 

 Academic Affairs Resolution-Intellectual Property (A copy of the Academic 

Affairs Resolution-Intellectual Property shall be attached hereto as 

Attachment C and made a part of these minutes.) 

 

BE IT RESOLVED, It is recommended that the Academic Affairs Committee 

approve the Proposed Adoption of Procedures Governing Radford University 

Intellectual Property Transfers and forward the motion to the Board of Visitors. 

 

Mr. Rugaber called for a vote to approve the recommendation that the Resolution 

for Proposed Adoption of Procedures Governing Radford University Intellectual 

Property Transfers (Attachment B & C) be presented to the Board of Visitors.  Mr. 

Cassaday made the motion. Mr. Musselwhite seconded. The motion carried. 
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ACADEMIC AFFAIRS REPORT     Dr. Joe Scartelli 

 

Overview of New Faculty 

 

Radford University is fortunate to welcome 34 new teaching and research faculty 

members to our family of scholars. The faculty joins us from ten states and has 

earned degrees from prestigious institutions across the country and around the world. 

 Overview of New Faculty (A copy of the Overview of New Faculty shall be 

attached hereto as Attachment D and made a part of these minutes.) 

 

 

Report of New Chairs/Directors/Academic Leaders 

 

Academic Affairs has added several new chairs or school directors and other academic 

leaders this year.  

 Overview of Academic Affairs Leadership (A copy of the Academic Affairs 

Leadership shall be attached hereto as Attachment E and made a part of these 

minutes.) 

 

Provost Search Update 

 

Dr. Scartelli called on Dr. Margaret Hrezo to provide a brief update on the Provost 

Search. Dr. Hrezo reported that the ad has been developed and did a research for 

proposal for a search firm. Several consulting firms were looked at and Archer-Martin 

was chosen. They have worked with several universities and are known for their holistic 

approach. Dr. Hrezo talked about the draft timeline. It is hoped that the new Provost 

will be announced after Spring break. The website link will be available soon. The 

search firm will be on campus next week and will be meeting with various groups. 

There are 16 members on the search committee.  

 

Fall Enrollment Report 

 

Dr. Scartelli called on Dr. Steven Nape, Vice Provost for Enrollment, Planning and 

Management. Dr. Nape reported the following enrollment. Final Census taken at 5:00 

p.m. 09/16/2010. Headcount Enrollment 

 

    2010 2009 2008 2007 2006 

New Freshmen:  1,837 (1447 1875 1841 1733) 

     (27% -2% even 6%) 

 

New Transfers:  711 (624 671 591 643) 

     (14% 6% 20% 11%) 

 

Total New Students:   2,548 (2,071 2,546 2,432 2,376) 

     (23% even 5% 7%) 

 



Radford University 
Academic Affairs Committee 
Minutes 
September 16, 2010 
 

4 

 

CU + RA:   5,402 (6,326 6,279 6,182 6,419) 

 

Total Undergraduate:  7,950 (7,773 8,155 8,023 8,155) 

     +2% 

 

Total Graduate:   1057 (1,105 1,022 1,099 1,065) 

     +70 

 

Total GR and UG:  9,007 (8,878 9,157 9,122 9,220) 

 

 

New Freshmen Profile 

Average GPA:   3.22 (3.15 3.11 3.11 3.09) 

Average SAT Math:  512 (512 511 511 501) 

Average SAT Verbal:  511 (510 507 504 499) 

Average Math+Verbal: 1023 (1022 1018 1015 1000) 

 

There was discussion about retention of students. Historically 78% of students return.  

Of the 711 transfer students, 113 are freshmen, 272 are sophomores, 268 are juniors and 

58 are seniors. Six percent of our students are out of state students. Dr. Nape plans to 

increase visibility at out of state college fairs and Admission Counselors are visiting 

more states outside of Virginia. President Kyle asked Dr. Nape to put together a report 

for the Board outlining a plan of attacking the out of state market.  

 

Initiatives for AY 2010-11 

 

 Internal Governance – An Internal Governance committee is in place and 

already working very hard.  

 

 SACS – Reported earlier 

 

 Core Curriculum – A team of consultants worked very hard to put together an 

assessment of the Core Curriculum during the spring and summer. There will be 

forums on campus to take this to the next step very quickly. 

 

 College Updates  

o Overview of College Updates (A copy of the College Updates shall be 

attached hereto as Attachment F and Attachment G and made a part of 

these minutes.) 

 

ADJOURNMENT 

The meeting adjourned at 10:35 am 

Respectfully Submitted, 

Vickie S. Taylor, Executive Assistant to the Provost  





Attachment G 


College of Education and Human Development 


 The Athletic Training Program in the Department of Exercise, Sport, and Health Education was 


approved as a stand-alone major by the State Council of Higher Education.  The program also 


received full accreditation for ten years by meeting all standards of the Commission on the 


Accreditation of Athletic Training Education (CAATE). 


College of Science and Technology  


 The College of Science and Technology (CSAT) hosted Camp Invention from June 21-25 for more 


than 60 rising first through rising sixth graders.  Students participated in modules called 


HatchedTM, Power’dTM, SMART:Science, Math & ArtTM, Global GamesTM, and I Can Invent 


IIITM.  They used Radford University science laboratories and facilities and learned more about 


science, technology, engineering and mathematics (STEM) fields from a staff of licensed 


elementary teachers and CSAT teaching assistants.  Daily activities explored cultures from 


around the world and allowed them to experience the challenges of being an inventor. 


 From July 11-16, the College of Science and Technology hosted the fifth annual Summer Bridge 


Program for 44 high school girls interested in science, technology and mathematics.  CSAT 


faculty members Patterson Rogers, Prem Uppuluri, Rick Roth, Beth McClellan, Donna Boyd, Cliff 


Boyd, and Georgia Hammond taught the courses Cryptography, Cybersecurity, Maps and GPS, 


River Science, Forensic Anthropology and Forensic Biotechnology.  Funding for Summer Bridge 


was provided by Dominion Foundation, Project Discovery, Novozymes Biologicals and Follett 


Higher Education Group.  


 During August, CSAT faculty members John Kell, Gregory Zagursky, Cindy Burkhardt and 


students from RU ABLE hosted more than 70 rising high school juniors at Southwest Virginia 


Governors School for a two-day program of field research and team building.  Activities included 


chemical analysis of water, aquatic biology lab, and tree identification exercises. 


 On August 13, CSAT faculty member Libby Watts and Assistant to the Dean Ann Brown 


welcomed 40 students from the Science Museum of Western Virginia to the Department of 


Chemistry for a “Top Chef to Mad Scientist” camp.  Students participated in chemistry 


experiments, a chemistry magic show, a tour of the Museum of the Earth Sciences by Steve 


Lenhart and a planetarium show provided by Rhett Herman. 


 On August 10, 19, 23 and 24 the CSAT Building Design Committee visited science buildings at 


Wake Forest University, Duke University, N.C. State University, Meredith College, Virginia Tech, 


Virginia Commonwealth University, Old Dominion University and the College of William and 


Mary.  The committee consists of faculty members Judy Guinan, Joe Wirgau, Steve Lenhart, Jake 


Fox and Rhett Herman as well as RU Facilities Planning and Construction Director Roy Saville and 


CSAT Dean Orion Rogers.  


 Since May 18, 2010, CSAT faculty members and the Office of the Dean have been awarded ten 


grants totaling $281,938 for projects including surveys for endangered bats, characterization of 







receptors in mosquitoes, mathematics and science education, archaeological surveys, and 


support of Camp Invention. 


Waldron College of Health and Human Services 


School of Social Work 


Grant Awards: 


 The School of Social Work was awarded $187,000 from Virginia Department of Social Services, 


for Foster Care Training. 


 Rhonda Seltz and The School of Social Work were awarded $134,427 to recruit low-income 


children into the Free Clinic Health Care System. 


 Alice King Ingham and The School of Social Work were awarded   $69,898 to interview children 


suspected for being physically or sexually abused. 


Department of Physical Therapy 


 Submitted the program's application for accreditation to the Commission on Accreditation in 


Physical therapy Education and the American Physical Therapy Association.  The comprehensive 


application was a year in development and outlines in detail the program's curriculum, facilities, 


funding, and personnel.  


Department of Occupational Therapy 


 The department's initial on-site accreditation site visit is scheduled for March, 2011 and 


subsequent to its successful self-study submitted earlier this year. 


 This fall, the department added a new 1,086 square foot instructional laboratory on the third 


floor of Waldron Hall.  The facility will be used primarily for instruction of second year graduate 


students. 


School of Nursing 


Recognitions: 


 The charter class of DNP students enrolled this fall.  The number of new students (33) exceeded 


the target (25) established earlier and is already the largest doctoral program on campus.  The 


students participated in an intensive orientation culminated by a reception in which they were 


welcomed by President Kyle and Deans Grady and Linville. 


 Dr. Ginger Burggraf’s name has been added to the National Gerontological Nursing Association’s 


website Wall of Honor and in the NGNA Supporting Innovations in Gerontological Nursing 


newsletter. She was nominated for this honor “For sharing the NGNA’s mission of improving the 


quality of nursing care provided to older adults”, and she will be recognized at the 2010 NGNA 


Convention in Palm Springs CA on October 16, 2010 at the NGNA Awards Luncheon. 


 







 


Grants: 


 Dr. Ginger Burggraf received notice from HRSA that she received funding for the Comprehensive 


Geriatric Education Program in the amount of $124, 368. 


 Linda Ely, partnered with Valeria Leake, Carilion, NRVCS, 27th District of Juvenile Justice, 


received an RU seed grant to support an 11-month intervention entitled SAFEMINDS. This 


project does not have a precedent and will be an important contribution to the understanding 


of the effectiveness of intervention to help teenagers with substance abuse. 


 Dr. Lisa Onega received $26,241 from HRSA for Advanced Education Nursing Traineeships. 


 Dr. Kim Carter received $108,150 from Carilion for BSN and graduate degree programs in 


nursing. 


 Dr. Ginger Burggraf hosted a “Comprehensive Geriatric Nursing CE conference: Mental Health 


and the Older Adult” at the Salem Civic Center on June 11. This event was funded by a HRSA 


grant. 


 Drs. Lisa Onega and Kim Carter received a Foundation gift of $24,500 from Verizon Foundation 


to support the development of Electronic Records for the graduate program, incorporating 


student learning regarding electronic records. 


 Dr. Kim Carter was interviewed by WSLS for a feature story on the impact of Health Reform on 


nursing. The newscast can be viewed at: http://www2.wsls.com/sls/video/detail/00f37e26-


ba7a-102d-a6fd-001ec92a4a0d/102720/. She was also quoted in a Roanoke Times article about 


the slower than usual job market: http://www.roanoke.com/news/roanoke/wb/246915 


 Dr. Ellen Birx was in England for 3 weeks in May to teach a master class at the Bournemouth 


University Centre for Qualitative Research. The Centre for Qualitative Research is part of 


Bournemouth University’s School of Health and Social Care and fosters a research agenda aimed 


at the humanization of health care, putting people first rather than focusing exclusively on goals, 


numbers, and the bottom line. The class she taught was titled “Zen and the Art of Healing.” The 


class was attended by psychotherapists, nurses, social workers, and other health care providers 


as well as professors in these disciplines. 



http://www2.wsls.com/sls/video/detail/00f37e26-ba7a-102d-a6fd-001ec92a4a0d/102720/

http://www2.wsls.com/sls/video/detail/00f37e26-ba7a-102d-a6fd-001ec92a4a0d/102720/
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Attachment A 


 


Radford University’s Policy on Intellectual Property Protection 
September 2008 


From the Faculty Handbook 


 


 


3.4 INTELLECTUAL PROPERTY 


The Commonwealth, by and through the University, owns intellectual property invented or 


created by faculty in certain cases. The following policy provides guidance as to when the 


University will assert its interest in intellectual property. 


 


3.4.1 Definitions 


Throughout this policy, where appropriate, the singular form of a noun also includes the plural, 


the masculine gender also includes the female gender, and the term “participants” means 


inventors, creators or authors. 


 


Assigned Duty 


“Assigned duty” is narrower than “scope of employment,” and is an undertaking of a task or 


project as a result of a specific request or direction. A general obligation to do research, even if it 


results in a specific end product such as a vaccine, a published article, or a computer program, or 


to produce scholarly publications, is not a specific request or direction and hence is not an 


assigned duty. In contrast, an obligation to develop a particular vaccine or write a particular 


article or produce a particular computer program is a specific request or direction and is therefore 


an assigned duty. 


 


Significant Use of General Funds 


The phrase “significant use of general funds” and the phrase “developed wholly or significantly 


through the use of state general funds” mean that state general funds provided $10,000 or more 


of the identifiable resources used to develop a particular intellectual property. A reasonable cost 


should be assigned to those resources for which a cost figure is not readily available, such as 


salary, support staff, and other equipment and resources dedicated to the creator’s efforts. 


Resources such as libraries that are available to employees generally should not be counted in the 


assessment of the use of general funds. For purposes of this policy, funds and facilities provided 


by governmental, commercial, industrial, or other private organizations which are administered 


and controlled by the university shall be considered to be funds and facilities provided by or 


through the university and, accordingly, constitute state general funds. 


 


Employee 


This includes full-time and adjunct faculty; classified employees; administrative staff; and 


students who are paid for specific work by the university. Students may be employees for some 


purposes and not for others. If they are paid as student assistants, for example, or given grants to 


do specific research, they will be employees for purposes of this policy. Students receiving 


general scholarship or stipend funds would not normally be considered employees for  


purposes of this policy 
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Intellectual Property 


This refers to anything or any portion of anything developed by anyone covered by this policy 


that fits one or more of the following categories: 


- a potentially patentable machine, article of manufacture, composition of matter, process, or                      


improvement in any of these; 


– an issued patent; 


– a legal right that inheres in a patent; 


- anything that is copyrightable. 


 


Net Royalties or Other Income 


This refers to the total value of any property received, including cash payments, in consideration 


for the sale, transfer, lease, licensing or other disposition of intellectual property in which the 


university has an interest, after subtracting the direct and identifiable expenses of the university 


in developing intellectual property, securing a copyright or patent, and the direct expenses of 


marketing the same (excluding any indirect costs, such as overhead, from such calculation), and 


payment of any taxes on the same. 


 


3.4.2 Ownership of Intellectual Property 


The university has an interest in intellectual property if and only if: 


- the property results from or is developed by faculty or employees acting within the scope of 


assigned duties; or 


- the property results from or is developed wholly or significantly through the use of state general 


funds. 


 


Absent a prior contractual agreement, the university will not claim an interest in intellectual 


property invented or created in connection with course work by students who are not university 


employees. When significant use by students of university facilities, personnel, or other 


resources is contemplated, the university may require, as a condition precedent to such use by 


students, that ownership of the student-developed invention or creation be reserved to the 


university, in whole or in part. In such cases, a written understanding regarding ownership and 


use of student creations or inventions should be signed by the student and the University prior to 


such significant use by the student of university facilities, personnel, or other resources. 


All faculty, employees, students, and visitors at the university who participate, as inventors or 


creators, in the development of intellectual property in which the university may have an interest 


(as specified under section 3.4.1 of this policy), shall be responsible for prompt written 


notification to the administrator (see section 3.4.3 of this policy) of such participation and 


development. The written notification shall be a full disclosure of the type of intellectual 


property being developed, the identity of all persons participating in such development, and the 


percentage of interest, if any, claimed by each of the participants. The notification shall be signed 


by each participant unless separate signed notifications are submitted addressing the same 


project. The participants shall furnish additional information as reasonably requested by the 


administrator. The University shall claim its interest in intellectual property by written notice 


from the administrator to the inventors or creators. This written notice shall be made within 


ninety (90) days from the time written notification is received by the administrator, as specified 


in section 3.4.2 above. Failure of the administrator to so notify the inventors or creators that the 
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university is claiming an interest in such intellectual property shall constitute a waiver by the 


university of any interest which the University might otherwise claim. 


 


Where the University properly claims its interest in intellectual property, the inventor or creator 


shall be entitled to receive fifty percent (50%) of net royalties or other income accrued to the 


university by its sale, lease, licensing, exchange or other disposition of such intellectual property. 


 


3.4.3 Administration of Policy 


 


3.4.3.1 Administrator 


The Vice President for Finance and Administration is hereby designated as the administrator of 


this policy. The administrator shall: 


– Develop standards and procedures appropriate for the implementation of this policy. 


– Advise the inventors and creators as to ownership of intellectual property in which the 


university claims an interest. 


– Promptly consider all written notifications required by 3.4.2 of the policy and determine the 


circumstances of creation to establish whether the intellectual property is that in which the 


university will assert it’s an interest. Such determinations shall be made within ninety (90) days 


by written notice to the participants. 


– Determine whether to copyright a work or patent an invention in the university’s name, or to 


waive some or all of those rights in favor of the creator or inventor. 


– Determine whether the intellectual property in which the university holds an interest is 


marketable and, if so, take appropriate steps on behalf of the university for marketing the 


property, including transferring the university’s rights to a Radford University foundation. 


– Establish guidelines for distribution of royalties when the university and the inventors or 


creators share in ownership of the intellectual property. 


– In consultation with the Provost, compile and submit to the State Council of Higher Education, 


annually, such information on its intellectual property as said Council may require. 


In addition, the administrator may: 


– Distribute royalties accruing to the university as a result of the implementation of this policy. 


– Transfer, where appropriate, any interest which the university may possess in patents, 


copyrights or other intellectual property addressed in this policy while ensuring compliance with 


Section 23-4.4 of the Code of Virginia requiring the Governor’s prior written approval for 


certain transfers. 


 


3.4.3.2 Advisory Committee 


A University Committee on Intellectual Property shall be established consisting of five Teaching 


and Research faculty members and an administrator. The five Teaching and Research faculty 


members shall be appointed by the Faculty Senate and the administrator shall be appointed by 


the Vice President for Finance and Administration. 


Terms of appointment shall be consistent with the university’s internal governance provisions. 


The committee shall: 


– Assist the administrator in developing standards and procedures for implementing this policy. 


– Recommend amendments in this policy as needed. 
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3.4.3.3 Confidentiality 


The contents of written notifications to the administrator by inventors and creators shall be 


confidential and shall not be disclosed to others within or without the university, except as may 


be reasonably necessary in the following situations: 


– Disclosure by participants, in confidence, to legal counsel, accountants or other professionals 


assisting in the development or protection of intellectual property of the participants. 


– Disclosure by the administrator, in confidence, to the university’s legal counsel, accountants or 


other professionals assisting in the development or protection of intellectual property in which 


the university may claim an interest. 


– Disclosure by the participants or the administrator, in confidence, to the University Committee 


on Intellectual Property or Provost as part of the dispute resolution procedures of this policy. 


– Disclosure as required by judicial process, including proper pretrial discovery. 


– Reporting as required by statutory reporting requirements established by the General Assembly 


and implemented by the State Council of Higher Education, in cooperation with the Innovative 


Technology Authority. 


 


3.4.4 Dispute Resolution 


In any case in which any creator or inventor of intellectual property disagrees with a decision of 


the administrator in respect to the ownership of intellectual property in which such persons claim 


an interest, or in respect to the sharing of royalties or other income accruing to the university 


through the sale, lease, licensing or other disposition of such property, such persons shall be 


entitled and obligated to pursue an administrative appeal within the university before pursuing 


any other legal or equitable remedy. The administrative appeal shall be conducted as follows: 


– The aggrieved persons shall file with the Provost a written statement of appeal specifically 


identifying the nature of the dispute and specifically stating the relief requested. This statement 


must be filed within thirty (30) days after receipt by the aggrieved persons of written notice of 


the Administrator's decision which is being appealed. 


– Upon receipt of such a statement of appeal, the Provost shall refer the matter to the University 


Committee on Intellectual Property, which shall, within thirty (30) days of the filing of the 


statement of appeal with the Provost, make written findings of fact and recommendations 


regarding resolution of the dispute, unless within such time the Administrator and the aggrieved 


persons acknowledge in writing that they have resolved their dispute. The committee may 


require, upon reasonable notice, that the aggrieved parties or the Administrator or both appear 


before it and provide the committee with additional information relevant to the dispute. 


 


– Upon receipt of the written findings and recommendations of the committee, the Provost shall 


have fifteen (15) days to state his or her decision, in writing, to the aggrieved parties and to the 


Administrator. He may affirm, modify or reject any determination of the committee. 


– If the Provost and the Administrator disagree, the matter shall then be referred to the President 


of the University who shall have fifteen (15) days to state his or her decision, in writing, to the 


aggrieved parties, the Administrator, and the Provost. 


– The decision of the President shall be final within the University and no further administrative 


appeal shall be available to the aggrieved parties or to the Administrator. 
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Attachment B 
DRAFT 


RADFORD UNIVERSITY INTELLECTUAL PROPERTY 
 


POLICIES AND PROCEDURES ON INTELLECTUAL PROPERTY TRANSFER 
______________________________________________________________________________ 


 


I. DEFINITIONS 
 
Copyright 
 


The exclusive right to make copies, license, and otherwise exploit a literary, musical, or 
artistic work, whether printed, audio, video, etc. Such rights in a work created on or 
after January 1, 1978, generally endure for a term consisting of the life of the author and 
70 years after the author’s death. 


Directed Works  
 


“Directed works” include works that are specifically funded by, or created at the 
direction of, or created pursuant to contract with, the University (including, but not 
limited to, works for hire by faculty or other EPA employees). 


 
Traditional Works or Non-Directed Works 
 


A “traditional work or non-directed work” is a pedagogical, scholarly, literary, or 
aesthetic (artistic) work originated by a faculty or other EPA employee resulting from 
non-directed effort. (Such works may include textbooks, manuscripts, scholarly works, 
fixed lecture notes, distance learning materials not falling into one of the other 
categories of this policy, works of art or design, musical scores, poems, films, videos, 
audio recordings, or other works of the kind that have historically been deemed in 
academic communities to be the property of their creator. ) 


 
Patent 
 


The exclusive right granted by a government to an inventor to manufacture, use, or sell 
an invention for a certain number of years. To be patentable, the invention or discovery 
must have utility, novelty, and be non-obvious. The U.S. Patent & Trademark Office has 
determined that software which meets certain technical and legal criteria may be 
patentable. In the event that software originally disclosed as a Copyrightable Work is 
subsequently determined to be patentable subject matter, and RU choose to seek 
patent protection for the software, such software shall be managed under this policy as 
patentable Intellectual Property.  
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Shop Right  
 


The right of an employer to use an employee’s invention or other work without 
compensating the employee for the use, in cases where the invention or other work was 
made at the place of and during the hours of employment. 


 
Sponsored or Externally Contracted Works 
 


A “sponsored or externally contracted work” is any type of copyrighted work developed 
with funds supplied under a contract, grant, or other arrangement between the 
University and third parties, including sponsored research agreements.  
 


Work Made for Hire 
 
 A “work made for hire” is— 
 


1. A work prepared by an employee within the scope of his or her employment; or 
 


2. A work specially ordered or commissioned for use as a contribution to a collective 
work, as a part of a motion picture or other audiovisual work, as a translation, as a 
supplementary work, as a compilation, as an instructional text, as a test, as answer 
material for a test, or as an atlas, if the parties expressly agree in a written 
instrument signed by them that work shall be considered a work made for hire. 


 
See 17 U.S.C. § 101 (definition of “work made for hire” 


 
II. PHILOSOPHY 


 
Radford University (hereinafter also referred to as “the University”) encourages 
participation by faculty, staff and students in scholarly research and creative activities 
that create knowledge, support and enhance teaching, and is consistent with its public 
service mission to contribute to the economic development of Virginia. While research 
conducted by the University is aimed first at creation, discovery and dissemination of 
knowledge, rather than profit from commercial application, the University recognizes 
that public benefit may result from commercial applications of technology developed 
with University resources. The University seeks through adoption of these policies and 
procedures to balance the interests of the public, the University and respective 
inventor(s), author(s), or artist(s) in intellectual property arising from research and 
creative activities conducted by employees and students.  


 


III. OBJECTIVES 
 


Consistent with policies adopted by the Board of Visitors of Radford University, these 
policies and procedures are intended to: 
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A. Provide appropriate incentive for creative intellectual effort by faculty, staff, 
students, and others associated with the constituent institutions of the University; 
 


B. Establish principles for determining the interests of the constituent institutions, 
inventors, and sponsors in regard to inventions and/or discoveries; 


 
C. Enable the constituent institutions to develop procedures by which the significance 


of inventions and/or discoveries may be determined and brought to the point of 
commercial utilization; 


 
D. Provide the means for placing in the public realm the results of research, while 


safeguarding the interests of the University, inventor, and sponsor; and 
 


E. Recognize the right of the inventor to financial benefits from the invention or 
discovery. 


 
IV. APPLICABILITY 


 
A. This statement of policy and procedures applies to all persons employed by the 


University, to all students and to any other person or entity using facilities, staff or 
funds subject to control or supervision by the University. This document, as 
amended from time to time, shall be deemed to constitute part of the conditions of 
employment of every employee, including student employees, and of the conditions 
of admission, enrollment and attendance by every student of the University. Unless 
otherwise excepted by the provisions hereof, this policy shall apply to intellectual 
property of all types (including any invention, discovery, trade secret, technology, 
scientific or technological development, computer software, conception, design, 
creation or other form of expression of an idea) regardless of whether such property 
is subject to protection under patent, trademark, or copyright laws, or other 
constitutional, statutory or common law. 
 


B. The provisions of this document shall be interpreted and applied in conformity with 
policies adopted by the Board of Visitors of Radford University, including, but not 
limited to Section 3.4 of the Faculty Handbook Policy on Intellectual Property and 
applicable federal and state laws and regulations. 


 
V. PATENTS 


 
A. University Interests in Inventions 


 
1. As provided by Radford University Policies, to which these policies and 


procedures are expressly subject, the University has an ownership interest in all 
inventions of University personnel (other than “Inventions made on Own Time”) 
that are conceived or first actually reduced to practice as a part of or as a result 
of University research or other activities involving the use of University facilities, 
staff, or funds administered by the University. 
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2. The University also may have an interest in inventions under the terms of 
contracts, grants, or other agreements. Faculty, staff, and students whose 
inventions are made on their own time and without University facilities, staff, or 
other resources and which inventions are, therefore, their exclusive property as 
specified by RU Policies, may avail themselves of the opportunity to submit the 
invention to the University for possible patenting and/or commercial 
exploitation and management under terms to be agreed between the inventor 
and the University. 


 
B. Procedures for Review of Invention Disclosures 


 
1. A University Committee on Intellectual Property shall be established consisting 


of five Teaching and Research faculty members and an administrator. The five 
Teaching and Research faculty members shall be appointed by the Faculty 
Senate and the administrator shall be appointed by the Vice President for 
Finance and Administration. 
 


2. Employees and others who are subject to these policies and procedures by 
virtue of their employment or use of University services or facilities, either alone 
or in association with others, shall immediately disclose to the Provost, or such 
officer’s designee, any invention or discovery (including those made under 
cooperative arrangements); provide complete information thereon; and 
cooperate with University in protecting potential patent and know-how rights in 
accordance with RU Policies and these policies and procedures.  


 
3. The Provost or that officer’s designee will promptly acknowledge receipt of 


completed disclosure forms and will distribute such forms to the Committee for 
consideration at its next meeting. 


 
4. The Committee will review each written disclosure promptly. The inventor or 


that person’s representative shall be allowed to examine all written materials 
submitted to the Committee in connection with the disclosure and to make a 
written and, where practicable, oral presentation to the Committee. The 
Committee will make recommendations to the Provost or that officer’s designee 
on the proper disposition of the invention to secure the interests of the 
University, the inventor, the sponsor, if any, and the public. Its recommendation 
may include, but is not limited to, one or a combination of the following: 


 
a. To submit the disclosure for review by a patent or invention 


management firm; 
 


b. To make inquiries of potential licenses that may have an interest in the 
invention, including the financing of a patent application, where 
applicable; 


 
c. To study the practicality of applying for a patent with University 


resources (an option with limited application because of financial 
constraints);  
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d. In proper cases, to release the University’s rights to the inventor in 
accordance with RU policies, subject to an agreement to protect the 
interests of the University, the sponsor, if any, and the public, including 
an obligation to pay to the University a percentage of any royalties or 
other income generated through assignment, licensure or other 
commercial exploitation of the invention; or 


 
e. With concurrence of the inventor(s), to dedicate the University’s 


interest in the invention to the public. 
 


5. Within ninety (90) days of the next regularly scheduled meeting of the 
Committee following the Provost’s receipt of the disclosure (or such other time 
as may be agreed upon by the inventor(s) and the Provost or that officer’s 
designee), the inventor will be notified in writing of the decision by the Provost, 
or such officer’s designee, on (1) whether the University plans to file a patent 
application, (2) whether the University will accept assignment of the invention 
for patenting, licensing and/or commercial handling as applicable, and/or (3) the 
equities involved, including financial participation. If the University chooses 
neither to file a patent application nor otherwise make an invention available 
commercially, nor to dedicate to the public an invention in which it asserts its 
rights, the invention will be released in writing to the inventor, subject to the 
terms of an applicable sponsored research contract, if any. If no patent 
application is filed within 8 months following the decision of the Intellectual 
Property Committee, all patent rights revert to the inventor. If, after the 
University has filed a patent application, it decides to abandon the application, 
the inventor will be promptly notified in writing, and the University’s rights in 
the invention will be released by written agreement to the inventor, subject to 
the terms of an applicable sponsored research contract, if any. 
 


6. In those cases in which the University has obtained a patent without obligation 
to sponsors, if the University has made no arrangement (e.g., a license 
agreement, search for prospective licensees or other commercially reasonable 
effort) for commercial development of the invention within one year from the 
date of the issuance of the patent and each year thereafter, the inventor(s) may 
request in writing a release of the University’s patent rights. The Provost or such 
officer’s designee will promptly either grant the request or advise the 
inventor(s) of the University’s plans for the development of the invention after 
consultation with the Committee. 


 
C. Publication and Public Use 


           
1. The University strongly encourages scholarly publication of the results of faculty 


and student research. Though RU Policies do no limit the right to publish, 
except for short periods of time necessary to protect patent rights, publication 
or public use of an invention constitutes a statutory bar to the granting of a 
United States patent for the invention unless a patent application is filed within 
one year of the date of such publication or public use. Publication or public use 
also can be an immediate bar to patentability in certain foreign countries.  
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2. In order to preserve rights in unpatented inventions in which the University 
retains an interest, it shall be the duty of the inventor, or of the inventor’s 
supervisor if the inventor is not available to make such report, to report 
forthwith to the Provost or that officer’s designee any publication, submission 
of manuscript for publication, sale, public use, or plans for sale or public use, of 
an invention if a disclosure has previously been filed. The inventor shall 
promptly notify the Provost or that officer’s designee of the acceptance for 
publication of any manuscript describing the invention or of any sale or public 
use made or planned by the inventor. An invention may not be disclosed before 
the filing of a patent or provisional patent application in the United States 
Patent and Trademark Office to any person who is not employed the University 
or working in cooperation with the University upon that invention, unless the 
disclosure is made subject to a written Confidential Disclosure and Limited Use 
Agreement signed by the Provost or that officer’s designee and all signatories 
necessary to bind the other party or parties to the agreement.  
 


D. Ownership 
 


Ownership of inventions and discoveries shall be determined in accordance with 
RU Policies. 
 


E. Sponsored Research 
 
1. In cooperative undertakings sponsored by, or involving, third parties, 


provisions for the control of patents normally should be consistent with the 
general policy stated above. However, it is recognized that in some cases the 
interests of other entities (federal or state agencies, corporations, etc.) will 
justify modifications of the general policy. In those cases, the provisions with 
respect to patents shall appear in the applicable memorandum of 
understanding or agreement for the review and approval of the Provost. It is 
intended and provided that disclosed inventions will be identified and 
managed in accordance with patent policy and procedures.  
 


2. Nothing in this policy shall be interpreted as precluding the acceptance of a 
contract, grant, or agreement which provides for ownership of inventions and 
patent rights by the cooperating agency or organization; provided, however, 
due regard shall be given to the interests of the general public and inventors in 
such instances.  


 
F. Income from Patents 


 
1. The University shall share technology transfer revenue that it receives from 


patents or inventions with the inventors. Specific provisions of grants or 
contracts may govern rights and revenue distribution regarding inventions 
made in connection with sponsored research; consequently, revenues that 
University receives from such inventions may be exclusive of payments of 
royalty shares to sponsors or contractors. Moreover, the University may 
contract with outside persons or organizations for the obtaining, managing and 
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defending of patents. Any expenses incurred for the services of such persons or 
organizations, as well as any and all incremental expenses incurred by the 
University in obtaining and maintaining patents and/or in marketing, licensing, 
and defending patents or licensable inventions, shall be deducted before the 
University distributes revenues, subject to the provisions of paragraph 2 below.  
 


2. The revenues that the University receives from a patent or invention (net of 
expenses described in paragraph 1 above) shall be distributed at least annually 
as follows: 


Inventor   50% 
University (AA)   50% 
 


Applicable laws, regulations, or provision of grants or contracts may, however, 
require that a lesser share be paid to the inventor. In the case of co-inventors, 
each percentage share described in this paragraph as due a sole inventor shall 
be subdivided equally among the co-inventors unless all the con-inventors 
provide the University a written instrument signed by each of them allocating 
ownership among them other than in equal shares. In no event shall the share 
payable to the inventor or inventors in the aggregate by the University be less 
than 15% of the gross royalties received by the University.   


3. To the extent practicable and consistent with State and University budget 
policies, amounts allocated to the University pursuant to the chart in 
paragraph 2 will be dedicated to support University research and 
commercialization activities, including research in the inventor’s department or 
unit, if approved by the Provost or that officer’s designee. 
 


4. In the event that a person contributes an invention to the University, a written 
agreement accepting such contribution shall be executed by the President or 
that officer’s designee, subject to approval and acceptance of Radford 
University Foundation of Board of Directors. In the event that a person 
otherwise assigns an invention to the University for value, the terms of the 
agreement shall include a statement governing the division of income between 
the University and the assignor and a statement making these policies and 
procedures applicable to any development or refinement of the invention.   


 
VI. COPYRIGHT 


 
A. Ownership 


 
Copyright is the ownership and control of the intellectual property in original works 
of authorship. Copyright ownership and the rights thereof are defined by federal 
law; however, RU Policies effectively grant ownership to certain copyrightable 
works to individual authors even though federal law would vest ownership in the 
University. Those determinations have been made by category of copyrightable 
work and category of author. See: 
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1. Radford University Faculty Handbook sec. 3.4.2 
 


 
B. Traditional Works or Non-Directed Works 


 
Ownership: Creator of the work, unless it is a directed work, sponsored work 
requiring University ownership, or a work made for hire described in a written 
agreement between the work’s creator and the University. (See “Definitions” at the 
beginning of this document for the definition of “work made for hire;” under the 
Copyright Act the University is deemed the “Author” of a work made for hire.) If the 
university is to be involved in commercialization a traditional work or non-directed 
work, the work’s creator shall assign the work to the University under an 
Assignment Agreement. The Assignment Agreement shall contain provisions 
outlining the commercialization responsibilities of the University and a mechanism 
for the sharing of commercial proceeds with the Author. In cases of ownership by 
the creator or a traditional work, the University, where practical, shall be granted a 
non-exclusive, non-transferable, royalty-free license for its own educational or 
research use (hereinafter referred to as a “Shop Right”). Examples of Traditional or 
Non-Directed Works include literary works, musical compositions, journal articles 
and other scholarly works, and instructional materials, unless any such work is 
specially ordered or commissioned by the University.  
 


C. Directed Works 
 
Ownership: University. The work’s creator, where practical, shall be granted a Shop 
right. The University may release or transfer its authorship rights to the work’s 
creator under a written agreement negotiated between the creator and the 
University, usually with the University retaining (a) a Shop Right, and/or (b) the right 
to require reimbursement and/or income sharing from the work’s creator to the 
University if the work produces income for the creator. The parties may also 
negotiate for joint ownership of such works, with the approval of the appropriate 
institutional official or body. 
 


D. Traditional Works or Non-Directed Works Involving Exceptional Use of 
Institutional Resources 
 
Ownership: University. However, upon agreement by the appropriate institutional 
official or body, the University may release or transfer its rights to the work’s 
creator, with the University retaining: (a) Shop Right; (b) the right to require 
reimbursement from the creator equal to the value of institutional resources used if 
the work produces income for the creator; and/or 9c0 the right to receive royalties 
in the same proportions as are provided for patent income under these policies if 
the work produces income for the creator. The parties may also negotiate for joint 
ownership of such works, with the approval of the appropriate institutional official.  
 


E. Sponsored or Externally Contracted Works 
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Ownership: for a sponsored or externally contracted work created under an 
agreement that expressly requires copyright ownership by the University, the 
creator of the work must disclose the work to the University. Provided there is no 
conflict with a sponsored agreement, the University, may release or transfer its 
rights to the work’s creator under an agreement negotiated between the creator 
and the University, usually with the University retaining (a) a Shop Right, and/or (b) 
the right to require reimbursement and/or income sharing from the work’s creator 
to the University if the work produces income for the creator; or the parties may 
also negotiate for joint ownership of such works, with the approval of the 
appropriate institutional official. 
 
For a  sponsored or externally contracted work created under an agreement that 
does not expressly require copyright ownership by the University or a third party, 
the creator of the work shall own the work, subject to disclosure to the University 
where required under institutional policy. In case of ownership by the work’s 
creator, the University, if practical, shall be assigned Shop Right. 
 


F. Work Made for Hire 
 
Ownership: University, unless it is a Traditional or non-Directed Work as provided 
herein. 
 


G. Income from Copyright 
 
1. Works not Owned by Radford University 


Authors and creators of original works in which the University claims no interest 
may exercise exclusive rights protected by copyright law, register the copyright 
and receive any revenues which may result therefrom. 


2. Works in Which Radford University Has an Ownership or Income Interest 
 


a. Income received by the University through the sale, licensing, leasing or 
other use of copyrightable material in which the university has an 
ownership interest will normally be shared with the author. Authorship 
for this purpose shall be determined by the Provost or such officer’s 
designee. Compensation and division of royalties, if any, will be the 
same as that provided for patent income under these policies and 
procedures unless other terms are negotiated by written agreement 
prior to commencement of work on the project. 
 


b. In the event that an author contributes a copyrighted work to the 
University, a written agreement accepting such contribution shall be 
executed by the President or that officer’s designee, subject to approval 
and acceptance of The Radford University Foundation Board of 
Directors. In the event that a person otherwise assigns a copyrighted 
work to the University for value, the terms of agreement shall include a 
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statement governing the division of royalties or other income between 
the University and the assignor. 


 
H. Revision of Materials 


 
Materials owned by the University under the terms of this policy shall not be altered 
or revised without providing the author a reasonable opportunity to assume the 
responsibility for the revision. If the author declines the opportunity to revise such 
material, the assignment of responsibility for the revision will be made by the 
Provost or such officer’s designee in consultation with the appropriate department 
or office. 
 


I. Withdrawal of Materials 
 
Materials owned by the University under the terms of this policy shall be withdrawn 
from use when the University deems such use to be obsolete or inappropriate; 
provided, however, such withdrawal or other discontinuance would not violate 
terms of any licensing or other agreement relating to the materials.  
 


J. Notice of Copyright 
 
All material owned by the University under the terms of this policy shall be 
protected by notice of copyright in the name of the University. The proper form of 
such notice is as follows: 
 
  © 20- -, Radford University. All rights reserved. 
 
The date should be the year in which the work was completed or in which it was 
published, whichever is earlier. The name of the University must be spelled out in its 
entirety. The word “Copyright” may be substituted for the copyright symbol shown 
above. 
 


VII. TRADEMARKS, SERVICE MARKS AND TRADE NAMES 
 


A. Trademarks and service marks may be any work, name, symbol, or device, or any 
combination thereof, adopted and used by the University in the sale or advertising 
of goods or services to identify and distinguish such goods and services from those 
sold by others. 
 


B. Trade names include any names used to identify Radford University and its services. 
 


C. The President or such officer’s designee shall be responsible for protection and 
licensure of trademarks, service marks, and trade names used by or related to 
Radford University. 


 
D. No licenses shall be granted to commercial entities for use of trademarks or service 


marks in connection with commercial services or stationery, alcoholic beverages, 
inherently dangerous products, products of obscene or disparaging characteristics, 
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health related products, products classified as staple foods, meats, and natural 
agricultural products, and any other uses which in the opinion of the President or 
such officer’s designee, would degrade the reputation or goodwill of the University. 


 
VIII. TRADE SECRETS 


 
Trade secrets may be comprised, generally, of any formula, pattern, device or compilation of 
information which gives one an opportunity to obtain an advantage over competitors who 
do not know or use it in commercial applications. To the extent permitted by Radford 
University Policies, trade secrets in which Radford University maintains an interest shall be 
protected in accordance with the terms of sponsored research agreements or, if none exist, 
by any lawful means available to the University as determined by the President or such 
officer’s designee.  
 


IX. DISCLOSURE OF INTELLECTUAL PROPERTY AND RELATED RECORDS 
 
A. All Individuals who are subject to these policies and procedures have a duty to disclose 


promptly, in writing, and prior to any disclosure either to the public or for commercial 
purposes, any intellectual property created or discovered by such individual. Disclosure 
shall be made to the Provost or such officer’s designee. 
 


B. The President or that officer’s designee may adopt policies and determine procedures in 
addition to, but consistent with, those set forth in RU Policies and in this document for 
appropriate institutional review of such disclosures. The duty to disclose arises as soon 
as the individual has reason to believe, on the basis of that person’s own knowledge or 
upon information supplied by others, that the intellectual property may be protectable 
under patent, trademark, or copyright law, or other applicable law. Certainty about the 
protections to be afforded such intellectual property is not required before a disclosure 
should be made.  


 
C. All individuals who disclose intellectual property pursuant to these policies and 


procedures or RU Policies have a duty to deliver to the Provost or such officer’s designee 
all research data or other records and materials related to the intellectual property 
upon request of the Provost or such officer’s designee. As used herein, the term 
“research data or other records and materials related to the intellectual property” 
includes, but is not limited to, any recorded information, regardless of the form or 
media on which it may be recorded, writings, films, sound recordings, pictorial 
reproductions, drawings, designs, or other graphic representations, procedure manuals, 
forms, diagrams, work flow charts, any tangible product (e.g., equipment, furniture, 
sculpture or a model thereof) and its description, data files, data processing or 
computer programs (software), statistical records, laboratory notebooks or worksheets, 
field notes, edited and categorized observations, interpretations, analyses, derived 
reagents and vectors, tables, charts and other records, cells and cell lines, cell products, 
organisms, tissues, animals, synthetic compounds, samples, and any other information 
or materials that may aid in evaluation, use or commercialization of, or otherwise 
related in any way to, such intellectual property.  
 


X. CONFLICTS OF INTEREST  
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A. Ownership of any equity interest in a business entity that has an agreement with the 


University relating to research, development, licensing, or exploitation of intellectual 
property created or discovered by a student or employee shall be disclosed to the 
Provost or such officer’s designee. The Provost shall take any necessary steps to avoid 
injury to the University as a result of potential conflicts of interest arising out of such 
equity ownership. 
 


B. No employee or student may serve as a director, officer, or employee of, or consultant 
to, a business entity that has an agreement with the University relating to research, 
development, licensing, or exploitation of intellectual property in which the University 
has an ownership interest except upon request of, or prior approval by, the President or 
such officer’s designee. Authorization to serve as a director, officer, or employee of, or 
consultant to, such a business entity may be subject to one or more conditions 
established to avoid injury to the University as a result of potential conflicts of interest.  


 
C. The University may accept equity interests as partial or total compensation for rights 


conveyed in agreements with business entities relating to intellectual property owned 
by the University. The University may negotiate, but shall not be obligated to negotiate, 
an equity interest on behalf of any employee or student as a part of an agreement 
between the University and a business entity relating to intellectual property created, 
discovered, or developed by the employee or student and owned by the University. 


 
D. In addition to compliance with the University’s other policies governing conflicts of 


interest and external professional activities, a person subject to these policies and 
procedures must consult with appropriate University administrators about any 
proposed consulting agreement with a third party when such consulting agreement 
contains provisions on patent rights, trade secrets, or the like. Such an agreement may 
not be entered by an employee or other person subject to these policies and procedures 
unless (1) it conforms to RU Policies and these policies and procedures or (2) the 
University waives its rights in any intellectual property arising from activities to be 
conducted in performance of the agreement.  


 
XI. DISPOSITION OF UNIVERSITY INCOME 


 
A. In the disposition of any net income accruing to the University from patents or trade 


secrets, preferential consideration shall be given to the promotion of research in 
accordance with RU Policies. 
 


B. In the disposition of any net income accruing to the University from licensure or 
assignment of copyright, preferential consideration shall be given to promotion of 
creative activities.  


 
C. In the disposition of any net income accruing to the University from licensure of 


trademarks or service marks incorporating the name of the University, images of 
campus structures or the University mascot, preferential consideration shall be given to 
creation or enhancement of scholarships for athletics programs; provided, however, any 
trademark or service mark created to market or otherwise identify products related to 
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inventions or discoveries arising from research or other academic activities shall be held 
and used strictly for academic purposes.  


 
XII. ADMINISTRATION OF INTELLECTUAL PROPERTY 


 
A. Unless otherwise expressly provided herein, the President or that officer’s designee 


shall have general authority and responsibility for administration of the policies and 
procedures set forth in this document. Duties encompassed by this responsibility shall 
include filing appropriate registration forms and supporting documents with the 
Copyright Office, Library of Congress, or the Patent and Trademark Office, negotiating 
and drafting licenses and other royalty agreements, drafting necessary agreements for 
specially commissioned works, determining the applicability of this policy and 
appropriate law to intellectual property, and adoption of policies and procedures 
consistent with the provisions of this document and RU Policies, necessary for 
determination of ownership or protection of the University’s interests in intellectual 
property. All referrals to the President or Provost, or such officer’s designee, under 
these policies and procedures, shall follow established procedures and administrative 
channels of communication.  
 


B. Agreements which grant a third party the right to make, use, or sell a patented 
invention, invention know-how, or trade secret that has been disclosed and assigned to, 
or is otherwise owned by, the University, or which grant a third party the right to 
reproduce, sell or use a copyrighted work, trademark, service mark, or trade name in 
with the University owns an interest, shall require written approval by the President or 
that officer’s designee. 


 
C. Individuals subject to these policies and procedures may not: (a) sign agreements with 


third parties which may abrogate the University’s rights and interests, nor (b) without 
prior written authorization, use the name of the University or any of its units in 
connection with any intellectual property in which the University has an interest.  


 
D. As a condition of their respective employment or enrollment and attendance, 


employees and students shall execute any and all declarations, assignments of all rights 
in any intellectual property and related research data or other records and materials, or 
other documents deemed necessary by the University to protect its interests in such 
property. Notwithstanding this or any other provision of these policies and procedures, 
an individual who delivers and/or assigns intellectual property or other ownership rights 
in research data or other records and materials related to the intellectual property 
disclosed hereunder shall be allowed to continue use of such data, records and 
materials, or reproductions or derivatives thereof, as part of instruction, research, or 
creative or scholarly activities, conducted by the individual fulfillment of employment or 
student academic responsibilities to the extent that such use does not interfere with the 
University’s ownership, use and commercialization of the intellectual property. A 
determination of acceptable use shall be made upon request by the Provost or such 
officer’s designee.  
 


E. The responsibility for protection, commercial marketing and licensure of intellectual 
property, and for maintenance of appropriate fiscal records, is assigned to the President 
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or such officer’s designee. The University recognizes that the evaluation of inventions 
and discoveries and the administration, development and processing of patents, 
licensable inventions and other intellectual property involves substantial time and 
expense and requires talents and experience not ordinarily found in its staff; therefore, 
in most cases it expects to contract with outsiders for these services. The President or 
that officer’s designee may enter into a contract or contracts with an outside 
organization covering specific inventions or discoveries believed to be patentable and 
patents developed therefrom, or covering all such inventions, discoveries, patents or 
other intellectual property in which the University has an interest.   


 
F. While the University asserts of retains an ownership interest in intellectual property, all 


expenses of copyright registration, patenting and other forms of protection sought by 
the University shall be borne initially by the University and be subject to reimbursement 
under section V. F, above. 


 
XIII. PROHIBITION OF INFRINGMENT OR UNAUTHORIZED USE OF INTELLECTUAL PROPERTY 


 
Any infringement or unauthorized use of intellectual property by University employees or 
students is hereby prohibited. Any employee who engages in such conduct is subject to 
disciplinary sanctions established for misconduct in applicable personnel policies, including, 
but not limited to, discharge. Any student who engages in such conduct is subject to 
disciplinary sanctions established for misconduct in the Code of Student Conduct and/or 
Academic Integrity Code, including, but not limited to, expulsion. 
 


XIV. USE OF INTELLECTUAL PROPERTY BY THE UNIVERSITY 
 
If ownership of any intellectual property subject to these policies and procedures is 
determined to vest in an individual inventor or author, the University nevertheless reserves 
the right to use for instructional and research purposes, without obligation to make 
payments thereof, any such intellectual property made by employees or students during 
their periods of employment or attendance, as well as any revisions or derivatives of such 
intellectual property. 
 


XV. DISPUTE RESOLUTION 
 


In any case in which any creator or inventor of intellectual property disagrees with a 
decision of the administrator in respect to the ownership of intellectual property in which 
such persons claim an interest, or in respect to the sharing of royalties or other income 
accruing to the university through the sale, lease, licensing or other disposition of such 
property, such persons shall be entitled and obligated to pursue an administrative appeal 
within the university before pursuing any other legal or equitable remedy. The 
administrative appeal shall be conducted as follows: 
 


– The aggrieved persons shall file with the Provost a written statement of appeal specifically 
identifying the nature of the dispute and specifically stating the relief requested. This 
statement must be filed within thirty (30) days after receipt by the aggrieved persons of 
written notice of the Administrator's decision which is being appealed. 
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– Upon receipt of such a statement of appeal, the Provost shall refer the matter to the 
University Committee on Intellectual Property, which shall, within thirty (30) days of the 
filing of the statement of appeal with the Provost, make written findings of fact and 
recommendations regarding resolution of the dispute, unless within such time the 
Administrator and the aggrieved persons acknowledge in writing that they have resolved 
their dispute. The committee may require, upon reasonable notice, that the aggrieved 
parties or the Administrator or both appear before it and provide the committee with 
additional information relevant to the dispute. 


 
–  Upon receipt of the written findings and recommendations of the committee, the Provost 


shall have fifteen (15) days to state his or her decision, in writing, to the aggrieved parties 
and to the Administrator. He may affirm, modify or reject any determination of the 
committee. 


 
–  If the Provost and the Administrator disagree, the matter shall then be referred to the 


President of the University who shall have fifteen (15) days to state his or her decision, in 
writing, to the aggrieved parties, the Administrator, and the Provost. 


 


– The decision of the President shall be final within the University and no further     
administrative appeal shall be available to the aggrieved parties or to the Administrator. 
 








ATTACHMENT C 


 


Radford University Academic Affairs Committee 


 


Resolution for Proposed Adoption of Procedures Governing  


Radford University Intellectual Property Transfers 
 


September 16, 2010 


 


BE IT RESOLVED, It is recommended that the Academic Affairs Committee approve the 


Proposed Adoption of Procedures Governing Radford University Intellectual Property Transfers 


and forward the motion to the Board of Visitors. 


 








Attachment D 
Overview of New Faculty 


Radford University is fortunate to welcome 34 new teaching and research faculty 
members to our family of scholars. The faculty joins us from ten states and has earned 
degrees from prestigious institutions across the country and around the world. 
 
College of Education of Human Development 
Eckenrod-Green, Wendy COED (already at RU, moved to Tenure Track) 
Emerson, Carla  COED 
Hudgins, Cathy  COED 
DeVito, Anna   ESHE 
Newsome, Laura  ESHE 
Graham, Suzanne  STEL 
Jones, Joseph  STEL 
Minarik, Darren  STEL (already at RU, moved to Tenure Track) 
 
College of Humanities and Behavioral Sciences 
Berman, Erin   COMM (already at RU, moved to Special Purpose) 
Lazenby, Roland  COMM 
O'Donnell, Kimberly  CRJU 
Ren, Michele   ENGL 
Goffstein, Gilburt  PHRE 
Makse, Todd   POSC 
Caughron, Jared  PSYC 
Smith, Gabriella  SOCI 
 
Waldron College of Health and Human Services 
Aron, Adrian   DPT   (already at RU, moved to different department) 
Bierman, Victoria  NURS  
Callahan, Christi  NURS 
Cruise, Erin   NURS (already at RU, moved to Tenure Track) 
Katz, Katie   NURS 
LaRue, Laura  NURS (already at RU, moved to Tenure Track) 
Lee, Eunyoung  NURS 
Phillips, Johnathan  NURS (already at RU, moved to Special Purpose) 
Ramsey, Anthony (Tony) NURS (already at RU, moved to Tenure Track) 
 
College of Business and Economics 
Kunkel, Danylle  MGNT 
 
College of Science and Technology 
Hastings, Brenda  MATH 
Xiong, Tingyao  MATH 
Foy, Andrew   GEOG 
Allen, Sheree  CHEM 
 
College of Visual and Performing Arts 
Taylor, Peter   ART 
Boross, Robert  DNCE 
Garrett, Katherine  IDF 
Walsh, Renee  IDF 








Attachment E 
Academic Affairs Leadership 


 
Academic Affairs has added several new chairs or school directors and other academic 
leaders this year. 
 


Dr. Bill Kennan has been named the Vice Provost for Academic Affairs 
 
Dr. Lynn Zoch has been named the Interim Dean of the College of Humanities and 
Behavioral Sciences 
 
Ms. Margaret Devaney continues as the Interim Dean of the College of Visual and 
Performing Arts  
 
Mr. Steve Helm has been named the Interim Librarian of the McConnell Library  
 
Dr. Todd Burke has been named the Interim Associate Dean of the College of 
Humanities and Behavioral Sciences 
 
Dr. Margaret Hrezo has been named the Chair of the Department of Political Science 
 
Dr. Carole Seyfrit has been named the Chair of the Department of Sociology  
 
Dr. Ken Cox has been named the Interim Chair of the Department of Communication 
Science and Disorders as well as remaining Associate Dean of the Waldron College of 
Health and Human Services 
 
Dr. Vince Hazelton has been named the Acting Director of the School of 
Communications 
 
Dr. Steve Owen has been named the Interim Chair of the Department of Philosophy and 
Religious Studies 
 
Dr. Teresa Burris has been named the Director of the Appalachian Studies Program 
 
Mr. James Pennix has been named the Dean of Admissions 
 
Mr. Matthew Brunner has been named the University Registrar 
 
Mr. Charley Cosmato has been named the Interim Director of the Center for Innovative 
Teaching and Learning 
 
Ms. Teresa King is serving jointly with Dr. Bill Kennan to direct the International 
Education Program 
 
Ms. Tracy Mattson has been named the Interim Director of the Learning Assistance 
Resource Center 
 








Attachment F 


 


Doctor of Nursing Practice (DNP) 


The DNP program began this fall on time and as planned. The inaugural class of 33 students (the goal 


was to have 25 enrolled) who entered a program that allows individuals with bachelor’s degrees and/or 


master’s degrees in Nursing to continue their education and to prepare for a career as Advanced 


Practice Nurses. The DNP program is the first of its kind in the Commonwealth of Virginia to be offered 


in an online distance-learning format and to be offered to both post-baccalaureate and post-master's 


degree nursing students.  The Substantive Change proposal outlining the DNP was submitted to the 


Southern Association of Colleges and Schools in mid-July. A new and dynamic website about the DNP 


(http://dnp.radford.edu/) has garnered considerable attention. Inquiries about next fall’s admissions are 


already being received.  A nationwide search for two faculty members is being conducted. 


 


Master of Occupational Therapy (MOT) 


The MOT began last fall on time and under budget. Eleven students comprised the charter class.  This 


fall, an additional 16 students enrolled. During the summer, a new high-tech instructional laboratory 


was remodeled and equipped on the third floor of Waldron Hall. The 1,086 sq. ft. facility will provide 


students with opportunities to learn advanced techniques using the latest rehabilitative equipment.  The 


MOT has successfully entered its second phase of the accreditation process and will host a site visit for 


the final approval in March, 2011. A nationwide search for two faculty members is being conducted. 


 


Doctor of Physical Therapy (DPT) 


All of the requisite equipment for the first year of instruction has been ordered including a $106,000 


dynamic posturography system and a $100,000 motion analysis system. Final plans for the department’s 


physical facilities are very near completion, and when finished will represent a unique arrangement 


combining the program’s strength with the region’s finest health care provider. The department 


submitted its initial application for accreditation on August 30th and will host the initial site visit on 


October 27th and 28th.  This summer, two additional and doctoral prepared faculty members were 


hired. The department is vigorously recruiting the remaining four faculty members needed for full 


accreditation.  The process, due to the economy and/or problems relocating coupled with the very small 


number of available faculty, is a serious and continuing challenge. 





