C. ALLEN GORMAN
Assistant Professor

Department of Psychology
Radford University

444 Russell Hall
P.O. Box 6946

Radford, VA 24142
Phone:  540-831-5517
Fax:  540-831-6113
E-mail: cgorman6@radford.edu
RESEARCH INTERESTS

My primary research interests are in the general areas of performance management, training and development, and individual differences at work.  Specifically, I research strategies for improving performance management in organizations, such as rater training and alternative rating formats, as well as alternative models of job performance.  I am also interested in other areas of organizational training and development, including team training and leadership development.  Finally, I conduct research that examines the influence of employee motivational characteristics, including regulatory focus and work ethic, on work-related outcomes.
TEACHING INTERESTS

I have taught a wide variety of undergraduate and graduate courses in the discipline of Industrial/Organizational psychology.  Courses have included Performance Appraisal, Training and Development, Introduction to Human Resource Management, Personnel Selection, Human Resource Staffing and Development, Principles of Management, Job Analysis and Compensation, Leadership, Psychology of Work Behavior, Psychometrics, and Organizational Research Methods.
EDUCATION
PhD
Industrial/Organizational Psychology

2008
Department of Management


Stokely College of Business Administration, University of Tennessee-Knoxville
MA
Industrial/Organizational Psychology

2004
Department of Psychology


College of Arts & Sciences, University of Nebraska at Omaha
BA
Psychology

2000
Department of Psychology


Franklin College of Arts & Sciences, University of Georgia
REFEREED JOURNAL ARTICLES
(in chronological order)

* denotes a student co-author
Blair, C. A., Helland, K. R., Gorman, C. A., & Delise, L. A. (conditionally accepted).  The smart leader: Examining the relationship between intelligence and leader development behavior.  Leadership and Organization Development Journal.

Gorman, C. A., Meriac, J. P., *Overstreet, B. L., *McIntyre, A. L., *Apodaca, S., *Park, P., & *Thorndike, J. N. (2012).  A meta-analysis of the regulatory focus nomological network: Work-related antecedents and consequences.  Journal of Vocational Behavior, 80, 160-172.


Hoffman, B. J., Gorman, C. A., Blair, C. A., Meriac, J. P., *Overstreet, B. L., & Atchley, E. K. (2012).  
Evidence for the effectiveness of an alternative multisource performance rating methodology.  Personnel Psychology, 65, 531-563.

LeDoux, J., Gorman, C. A., & Woehr, D. J. (2012).  The relative importance of dyadic relationships in 
predicting team process outcomes.  Small Group Research, 43, 356-382.
Delise, L. A., Gorman, C. A., Brooks, A. M., Rentsch, J. R., & Johnson, D. S. (2010).  The effects of team training on team outcomes: A meta-analysis.  Performance Improvement Quarterly, 22, 1-29.

Gorman, C. A., & Rentsch, J. R. (2009).  Evaluating frame-of-reference rater training effectiveness using performance schema accuracy.  Journal of Applied Psychology, 94, 1336-1344.
Lim, D. H., Woehr, D. J., You, Y. M., & Gorman, C. A. (2007).  The translation and development of a short form of the Korean language version of the Multidimensional Work Ethic Profile.  Human Resource Development International, 10, 319-330.
BOOKS, BOOK CHAPTERS, PROCEEDINGS, & NON-REFEREED ARTICLES

(in chronological order)

Gorman, C. A., *Thibodeaux, C. N., *Eisinger, S. E., & *Overstreet, B. L. (2012).  Selection for training: The forgotten employment decision?  In N. P. Reilly, M. J. Sirgy, & C. A. Gorman (Eds.), Work and Quality of Life: Ethical Practices in Organizations, pp. 95-105.  Dorecht, Netherlands: Springer.

Reilly, N. P., Sirgy, M. J., & Gorman, C. A. (Eds.) (2012).  Work and Quality of Life: Ethical Practices in Organizations.  Dorecht, Netherlands: Springer.

Gorman, C. A., *Overstreet, B. L., *Apodaca, S., *McIntyre, A. L., *Godbey, J. N. (2009).  A quantitative review of the regulatory focus literature: A closer look at self-report measures of promotion and prevention.  Proceedings of the Southern Management Association, Asheville, NC, 1007-1012.

Oliver, J. T., Blair, C. A., Gorman, C. A., & Woehr, D. J. (2005).  Research productivity of I-O psychology doctoral programs in North America.  The Industrial-Organizational Psychologist, 43, 55-63.
MANUSCRIPTS SUBMITTED FOR PUBLICATION
Gorman, C. A., Rentsch, J. R., & *List, S. (under review).  Further evidence of the influence of frame-of-reference training on performance schema accuracy: Schema accuracy two weeks after training.  Manuscript submitted for publication, Human Performance.

Jackson, D. J. R., Gorman, C. A., & Englert, P. (under review).  Agreement among assessors in task-based assessment centers.  Manuscript submitted for publication, Journal of Managerial Psychology.

*Overstreet, B. L., & Gorman, C. A. (under review).  Development and validation of a measure of work-related metacognition.  Manuscript submitted for publication, International Journal of Selection and Assessment.

PEER-REVIEWED CONFERENCE PRESENTATIONS
(in chronological order)

Gorman, C. A., & Jackson, D. J. R. (2012, April).  A generalizability theory approach to understanding frame-of-reference rater training effectiveness.  In A. Gibbons (Chair), Inside Assessment Centers: New Insights About Assessors, Dimensions, and Exercises.  Symposium presented at the 2012 conference of the Society for Industrial and Organizational Psychology, San Diego, CA.

Gorman, C. A., Ray, J., *Nugent, C., *Thibodeaux, C. N., *List, S., *Lonkar, S., *Bradley, S., *Mason, M., *Pittington, L., & *Pokhrel-Willet, S. (2012, April).  A preliminary survey of performance management practices in the US.  Poster presented at the 2012 conference of the Society for Industrial and Organizational Psychology, San Diego, CA.
*Overstreet, B. L. & Gorman, C. A. (2011, August).  An IRT examination of differential item functioning on the PANAS.  Poster presented at the 2011 conference of the American Psychological Association, Washington, DC.

*Overstreet, B. L. & Gorman, C. A. (2011, August).  Development and validation of a measure of work-related metacognition.  Poster presented at the 2011 conference of the American Psychological Association, Washington, DC.

Gorman, C. A., Rentsch, J. R., *Gaddis, K. A., *Overstreet, B. L., & *Park, P. (2011, April).  FOR training and performance schema accuracy: A replication and extension.  Poster presented at the 2011 conference of the Society for Industrial and Organizational Psychology, Chicago, IL.

Hoffman, B. J., Gorman, C. A., Blair, C. A., Meriac, J. P., & Atchley, E. K. (2011, April).  Improving multisource ratings by implementing principles of frame-of-reference training.  Poster presented at the 2011 conference of the Society for Industrial and Organizational Psychology, Chicago, IL.

Gorman, C. A. (Discussant; 2010, October).  Accountability-approach behavior: Reward-seeking or punishment-avoidance.  Symposium presented at the 2010 Southern Management Association Meeting, St. Pete Beach, FL.

Gorman, C. A. (Discussant; 2010, October).  Training and turnover: The moderating effects of personality.  Symposium presented at the 2010 Southern Management Association Meeting, St. Pete Beach, FL.

Gorman, C. A., *Overstreet, B. L., & Harrison, W. (2010, April).  The influence of regulatory focus and performance feedback on motivation.  Poster presented at the 2010 conference of the Society for Industrial and Organizational Psychology, Atlanta, GA.

Gorman, C. A. (Discussant; 2009, November).  Between turnover intent and behavior: A theory of job entrapment.  Symposium presented at the 2009 Southern Management Association Meeting, Asheville, NC.

Gorman, C. A., *Overstreet, B. L., *Apodaca, S., *McIntyre, A. L., & *Godbey, J. N. (2009, November).  A quantitative review of the regulatory focus literature: A closer look at self-report measures of promotion and prevention.  Paper presented at the 2009 Southern Management Association Meeting, Asheville, NC.

Blair, C. A., Gorman, C. A., Dehler, G. E., Desplaces, D. E., & Stookey, S. (2009, June).  Learning what’s new in business publications while teaching students to habitually scan for additional information.  Paper presented at the 36th Organizational Behavior Teaching Conference, Charleston, SC.

Delise, L. A., Gorman, C. A., Brooks, A. M., Rentsch, J. R., & Johnson, D. S. (2009, April).  Team training effectiveness: A meta-analysis.  Poster presented at the 2009 conference of the Society for Industrial and Organizational Psychology, New Orleans, LA.

Gorman, C. A., *Moore, L. E., *Collins, J. A., *Godbey, J. N., *Overstreet, B. L., & *Stoner, J. A. (2009, April).  Evaluating the effectiveness of frame-of-reference scales for improving rating accuracy.  Poster presented at the 2009 conference of the Society for Industrial and Organizational Psychology, New Orleans, LA.

Oliver, J. T., LeDoux, J., & Gorman, C. A. (2009, April).  Relationship effects in leadership ratings and team effectiveness.  Poster presented at the 2009 conference of the Society for Industrial and Organizational Psychology, New Orleans, LA.
Blair, C. A., Helland, K., Delise, L. A., & Gorman, C. A. (2008, August).  The smart leader: Examining the relationship between intelligence and leader development behavior.  Poster presented at the 2008 conference of the Academy of Management, Anaheim, CA.
Gorman, C. A., & Rentsch, J. R. (2008, April).  Evaluating frame-of-reference training effectiveness via performance schema accuracy.  Poster presented at the 2008 conference of the Society for Industrial and Organizational Psychology, San Francisco, CA.
LeDoux, J., Gorman, C. A., & Woehr, D. J. (2008, April).  The relative importance of dyadic relationships in predicting team process outcomes.  Poster presented at the 2008 conference of the Society for Industrial and Organizational Psychology, San Francisco, CA.
Delise, L. A., Gorman, C. A., Rentsch, J. R., Small, E. E., Bergman, J. Z., & Rush, M. C. (2007, April).  The effects of implicit leadership theory accuracy on leader-member exchange and work outcomes.  Poster presented at the 2007 conference of the Society for Industrial and Organizational Psychology, New York, NY.  
Gorman, C. A. (2007, March).  Achievement motivation as a potential moderator of the feedback-performance relationship: A research proposal.  Poster presented at the 28th annual Industrial Organizational and Organizational Behavior Graduate Student Conference, Indianapolis, IN. 
Gorman, C. A. (2007, March).  Who pulled the plug on rater training research? A review of rater training programs for performance appraisal.  Poster presented at the 28th annual Industrial Organizational and Organizational Behavior Graduate Student Conference, Indianapolis, IN.
Gorman, C. A., & Harrison, W. (2007, March).  Whose vision is it anyway? The role of organizational commitment in the acceptance of vision within organizations.  Poster presented at the 28th annual Industrial Organizational and Organizational Behavior Graduate Student Conference, Indianapolis, IN.
Poling, T. L., Woehr, D. J., Gorman, C. A., & Arciniega, L. M. (2006, May).  The impact of personality and value diversity on team performance.  Poster presented at the 2006 conference of the Society for Industrial and Organizational Psychology, Dallas, TX.
Gorman, C. A. (2003, May).  The influence of positive performance appraisal ratings and regulatory focus on motivation to improve or maintain performance.  Poster presented at the annual meeting of the Nebraska Psychological Association, Lincoln, NE.  Awarded 3rd place, Student Poster Competition.  
MANUSCRIPTS IN PREPARATION
Gorman, C. A., & Blair, C. A. (in preparation).  An investigation of the relationship between organizational citizenship behaviors and emergent leadership in student work teams.  Manuscript in preparation.  Target journal: The Leadership Quarterly.   
Gorman, C. A., & Jackson, D. J. (in preparation).  A generalizability theory approach to understanding frame-of-reference rater training effectiveness.  Manuscript in preparation.  Target journal: Personnel Psychology.

Gorman, C. A., *Lonkar, S, *Nugent, C., & *Pokhrel-Willet, S. (in progress-data collected).  An individual differences model of frame-of-reference rater training effectiveness.  Manuscript in preparation.  Target journal: Journal of Applied Psychology.

Gorman, C. A., & *McIntyre, A. L. (in preparation).  Personality, regulatory focus, and team performance: A multilevel analysis.  Manuscript in preparation.  Target journal: Journal of Applied Psychology.
Gorman, C. A., & Meriac, J. P. (in preparation).  Work ethic in organizations: A study of correctional officers using a short form of the multidimensional work ethic profile.  Manuscript in preparation.  Target journal: Journal of Business Research.
RESEARCH IN PROGRESS
Blair, C. A., Gorman, C. A., Pimentel, J., & McIntyre, M. (in progress-data collected).  Manifestations of counterproductive work behaviors in a small group setting.  Evidence of aggression?  Working project, College of Charleston.

Blair, C. A., Gorman, C. A., & Rush, M. R. (in progress-data collected).  OCB, liking, and performance in a team setting.  Can we identify a causal chain?  Working project, College of Charleston.

Gorman, C. A., & Blair, C. A. (in progress-data collected).  The moderating role of implicit need for achievement in the feedback-performance relationship.  Working project, Radford University.
Gorman, C. A., & Meriac, J. P. (in progress-data collected).  An item response theory study of regulatory focus.  Working project, Radford University.
TECHNICAL REPORTS
Gorman, C. A., Meinen, W., & Thomas, J. (2003).  Promotional exam for Deputy Chief of the Lincoln, Nebraska, Fire Department: Fall 2002.  Omaha, Nebraska: University of Nebraska at Omaha, Center for Applied Psychological Services. 
GRANT FUNDING
Funding Source

Dates


Total Costs
Decision

Role

Society for Human

2012-2013

$115,071
Not Funded

PI

Resource Management

Foundation Grant

Linking Performance 

Management Practices to 

Firm-Level Outcomes

Radford University

2011


$10,000 
Funded 

PI

College of Humanities and

Behavioral Sciences 









Research Award
Dispositional Predictors of

FOR Training Effectiveness



Radford University

2010


$10,000
Funded


PI
Summer Research Grant

Meta-Analysis of Regulatory
Focus

Society for Human 

2009


$85,052
Not Funded

PI

Resource Management

Foundation Grant

Frame-of-Reference Scales

Angelo State University
2008-2009

$22,970
Funded


PI

Faculty Innovation Grant
Frame-of-Reference Scales

INVITED PRESENTATIONS
Radford Noon Rotary Club, Radford, VA, “Organizational Consulting Services Offered by the Radford University I/O Psychology Program” (January, 2012)

Virginia Tech I/O Program, Blacksburg, VA, “Strategies for Improving Rating Accuracy in Performance Appraisals” (November, 2011)

Radford Noon Rotary Club, Radford, VA, “Making a Difference with Social Psychology” (May, 2011)  

Radford University Department of Psychology, Radford, VA, “Strategies for Improving Rating Accuracy in Performance Appraisals” (April, 2009)

Berry College Department of Management, Rome, GA, “Strategies for Improving Rating Accuracy in Performance Appraisals” (March, 2009)

Concho Valley Society for Human Resource Management, San Angelo, TX, “Increasing Accuracy in Performance Appraisals” (November, 2007)

TEACHING EXPERIENCE
Graduate Courses: Radford University

Psychology 651 (Foundations of I/O Psychology)

Psychology 652 (Training and Development)

Psychology 654 (Performance Appraisal)

Undergraduate Courses: Radford University

Psychology 201/301 (Analysis of Behavioral Data)

Psychology 202/302 (Research Methods)

Psychology 343 (Social Psychology)

Psychology 381 (Psychology of Work Behavior)

Psychology 491 (Research in I/O Psychology)

Graduate Courses: Angelo State University

Psychology 6313 (Research Design and Analysis)

Psychology 6352 (Personnel Selection)

Psychology 6354 (Seminar in Industrial/Organizational Psychology)

Psychology 6356 (Training and Evaluation)

Psychology 6358 (Organizational Research Methods)

Psychology 6360 (Leadership)

Undergraduate Courses: Angelo State University

Psychology 2301 (General Psychology)

Psychology 3311 (Psychological Testing)

Undergraduate Courses: University of Tennessee
Management 300 (Organizational Management)

Undergraduate Courses: Tennessee Wesleyan College

Management 301 (Business Statistics I)

Management 302 (Business Statistics II)

STUDENT MENTORING

Master’s Thesis Committees


          Independent Graduate Research Supervision
2008

Deryck Boulanger

          
2011-present
Christina Thibodeaux



Melissa Larson



2010

Soniya Lonkar
Wesley McEachern 


2009

Katy Gaddis
2008

Ben Overstreet

Research Assistants Accepted to PhD Programs
2010

Ashley McIntyre (Clemson University)



Steven Apodaca (Louisiana State University)

2009

Ben Overstreet (University of Georgia)

Graduate Internship Supervision

2011-2012
Pamela Cannon-Story


2010-2011
Deanna Caincross



Natisha Gomes 




Chad Carrick





Elizabeth Matt 





Joshua Hearne




Meghan Reeves 




Soniya Lonkar




Samantha Salyers 




Jana Moberg




Joseph Shaul 





Sarah Moore




James Wood





Paul Park











Caitlin Nugent











Rosemary Sherman

2008-2009
Joshua Collins



Jennifer Godbey



Lauren Moore



Ben Overstreet



Jessica Stoner
PROFESSIONAL MEMBERSHIPS

Academy of Management: Human Resources Division

Academy of Management: Organizational Behavior Division

Academy of Management: Research Methods Division

American Psychological Association Division 14: Society for Industrial and Organizational Psychology

Association for Psychological Science

Society for Human Resource Management

Southern Management Association

PROFESSIONAL SERVICE

Editorial Board


Journal of Business and Psychology (2010 – present)

Ad Hoc Reviewer


Academy of Management Journal (2010 – present)


Human Performance (2011-present)

Journal of Business and Psychology (2009 – present)

Journal of Business Research (2011 – present)


Journal of Management (2009 – present)

Journal of Management Inquiry (2012 – present)

Journal of Occupational and Organizational Psychology (2011 – present)


Organizational Behavior and Human Decision Processes (2012 – present)

Personnel Psychology (2010 – present)
Academy of Management


Program Reviewer for Human Resources Division (2006 – present)


Program Reviewer for Organizational Behavior Division (2006 – present)


Program Reviewer for Research Methods Division (2006 – present)

Society for Human Resource Management


SHRM Foundation Grants Committee (2011-present)


SHRM Student Scholarship Committee (2011-present)

Society for Industrial and Organizational Psychology


SIOP Conference Ambassador (2010 – present)

Small Grants Committee (2009 – present)


Program Reviewer (2007 – present)

Southern Management Association


Program Reviewer (2006 – present)

UNIVERSITY SERVICE
Radford University


CHBS Community Partnerships Conference Planning Committee (June 2012 – present)

Experimental Psychology Program Faculty Search Committee (May 2012 – August 2012)

Chair, I/O Psychology Program Faculty Search Committee (2011 – 2012)
Psychology Dept. Academic Program Review Committee (August 2010 – August 2011)

Psychology Dept. Committee for Graduate Student Grievances (August 2010 – present)


Psychology Dept. Curriculum Committee (August 2010 – present)

Psychology Dept. QEP/Assessment Committee (August 2010 – August 2011)

Psychology Dept. Secretary Hiring Committee (June 2010)

Coordinator, I/O Psychology Program (May 2010 – present)

Chair, I/O Psychology Program Faculty Search Committee (2010)

Psychology Dept. Resource Plan Committee (February 2010 – August 2011)

Faculty Advisor, RU Society for Human Resource Management (August 2009 – present)

Angelo State University

College of Liberal and Fine Arts Curriculum Committee (September 2008 – May 2009)

Department Institutional Effectiveness Committee (2008 – May 2009)

Faculty Advisor, Psi Chi (June 2008 – May 2009)

Practicum Director, I/O Psychology Program (June 2008 – May 2009)

PROFESSIONAL EXPERIENCE
8/09 – present
Assistant Professor of Psychology, Radford University, Radford, VA

5/08 – 5/09
Assistant Professor of Psychology, Angelo State University, San Angelo, TX

8/07 – 5/08
Lecturer, Department of Psychology, Angelo State University, San Angelo, TX
6/04 – 5/07
Associate Personnel Consultant, Tennessee Assessment Center, Knoxville, TN
8/03 – 5/07
Graduate Research/Teaching Assistant, Department of Management, University of Tennessee, Knoxville, TN
8/03 – 5/07
Assessor/Role Player, Executive MBA Program, University of Tennessee, Knoxville, TN

1/05 – 5/07
Adjunct Instructor, Department of Management, Tennessee Wesleyan College, Knoxville, TN
3/06 – 9/06
Special Project Team Member, Tennessee Assessment Center, Knoxville, TN

8/02 – 5/03
Associate Personnel Consultant, Center for Applied Psychological Services, University of Nebraska at Omaha, Omaha, NE

8/01 – 5/03
Graduate Teaching Assistant, Department of Psychology, University of Nebraska at Omaha, Omaha, NE
8/01 – 5/02
Research Associate, Omaha Firefighter Selection Test Validation Study, University of Nebraska at Omaha, Omaha, NE
HONORS AND AWARDS
Nominated for College of Humanities and Behavioral Sciences Scholarship Award (Spring 2011)

RU College of Humanities and Behavioral Sciences Research Award (May 2011)

RU Summer Research Grant (May 2010)

RU Foundation Travel Grant (Spring 2010)

Southern Management Association Faculty Consortium Travel Grant (November 2009)

Organizational Behavior Teaching Conference Scholarship (June 2009) 

Nominated for ASU’s Chancellor’s Council Distinguished Research Award (Spring 2009)

Doctoral Consortium Attendee, 22nd Annual Meeting of the Society for Industrial and Organizational Psychology (April 2007)

University of Tennessee Graduate Student Senate Travel Award (Spring 2007)

Graduate Research Assistantship (Fall 2003, Spring 2004, Spring 2005)

University of Nebraska at Omaha Summer Graduate Scholarship (Summer 2003)

University of Nebraska at Omaha Graduate Thesis Scholarship (Spring 2003)

3rd place, Student Poster Competition, Nebraska Psychological Association Spring Conference (2003)

Graduate Teaching Assistantship (2001-2003, Fall 2004, Fall 2005-Spring 2007)

Cum Laude Graduate (2000)

CONSULTING ENGAGEMENTS

Altizer, Walk & White, LLC

Footlevelers, Inc.

Greenbrier Resort

Hire-Intelligence, LLC

Montgomery County, VA

New River Community Action

North Cross School

Solstas Labs

Verizon
Western Virginia Regional Jail

ADDITIONAL KNOWLEDGE AND SKILLS
Computer Applications
Data Analysis Software (SPSS, SAS, LISREL, AMOS, HLM, Mplus, SOREMO)

Experimental Research Software (MediaLab)

Computer Programming (C++)
Psychometric Scoring Programs (SAWS)

REFERENCES
Carrie A. Blair, PhD 

Assistant Professor of Management and Organizational Behavior 

Department of Management and Entrepreneurship 

College of Charleston 

312 Beatty Hall 

Charleston, SC 29424 

(843) 953-8105 

E-mail: messalc@cofc.edu 

John P. Meriac, PhD
Assistant Professor of Psychology
Industrial/Organizational Psychology Program
University of Missouri-St. Louis
425 Stadler Hall
One University Boulevard
St. Louis, MO  63121-4499
(314) 516-5467
E-mail: meriacj@umsl.edu 
Roni Reiter-Palmon, PhD

Isaacson Professor of I/O Psychology

Director, I/O Psychology Graduate Program

University of Nebraska at Omaha

347K Arts and Sciences Hall
Omaha, NE 68182

(402) 554-4810

E-mail: rreiter-palmon@unomaha.edu
Joan R. Rentsch, PhD

Professor of Communication Studies

School of Communication Studies

University of Tennessee-Knoxville

271 Communications Building
Knoxville, TN 37996

(865) 974-1671

E-mail: jrentsch@utk.edu
David J. Woehr, PhD

Professor of Management and Chair

Department of Management

Belk College of Business

University of North Carolina-Charlotte

252A Friday Building

Charlotte, NC 28223

(704) 687-5452

E-mail: dwoehr@uncc.edu
C. Allen Gorman     2

