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RADFORD UNIVERSITY 
ACADEMIC AFFAIRS COMMITTEE MINUTES 

BOARD OF VISITORS 
September 9, 2009, 2:00 pm – 2:55 pm 

          APPROVED  
 
Members Present: 
Mr. Thomas E. Fraim Jr., Rector 
Ms. Nancy E. Artis, Vice Rector 
Dr. Wil W. Stanton, Provost 
Mr. Walter F. Rugaber, Interim Chair 
Dr. Cora S. Salzberg 
Dr. R. Wayne Saubert, Faculty Representative, non-voting 
 
Others Present: 
President Penelope W. Kyle  
Mr. C. Nelson Harris 
Ms. Mary Ann Hovis 
Mr. Stephen A. Musselwhite 
Mr. Mark R. Pace 
Ms. Linda K. Whitley-Taylor 
Mr. Todd E. Barrish 
Ms. Emily Ewoldt 
Ms. Greer Saunders 
Mr. Richard S. Alvarez 
Mr. Jeffrey S. Douglas 
Dr. Steven W. Nape 
Dr. Rick L. Slavings 
Dr. Brian P. Conniff 
Dr. Faye W. Gilbert 
Dr. Dennis O. Grady 
Mr. Dave Hayes 

Dr. Orion J. Rogers 
Dr. Joseph P. Scartelli 
Dr. Patricia B. Shoemaker 
Dr. Raymond N. Linville 
Dr. Debra R. Templeton 
Ms. Joey C. Sword 
Dr. Kay K. Jordan 
Dr. Judy H. Niehaus 
Dr. George D. Santopietro 
Ms. Elizabeth C. S.Jamison 
Dr. Bernd H. Kuennecke 
Dr. Edward Swanson 
Dr. Kimberly F. Carter 
Dr. Ed Udd 
Dr. Stephen S. Owens 
Ms. Lisa H. Ridpath 

 
CALL TO ORDER 
Mr. Walter Rugaber, Interim Chair, called the meeting to order at 2:00 pm, Wednesday, 
September 9, 2009 in the Board Room in Martin Hall at Radford University. 

APPROVAL OF AGENDA 

Mr. Walter Rugaber, Interim Chair called for a motion to approve the meeting agenda. Mr. 
Steve Musselwhite made the motion and Ms. Nancy Artis seconded. The motion carried. 

APPROVAL OF MINUTES - April 23, 2009 
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Mr. Walter Rugaber, Interim Chair called for a motion to approve the minutes of the April 23, 
2009 meeting. Ms. Mary Ann Hovis made the motion and Mr. Mark Pace seconded. The 
motion carried.    

Report from the Faculty Representative to the BOV 

Dr. Wayne Saubert deferred to Dr. Steve Owen, President of the Faculty Senate. Dr. Owen 
introduced the Faculty Senate Executive Committee, Dr. Kay Jordan, Dr. Sid Smith, Dr. Judy 
Niehaus and Dr. Tricia Easterling. Dr. Owen reported that the Faculty Senate Executive 
Committee met with President Kyle and Dr. Stanton over the summer to discuss issues such as 
communication, transparency, internal governance and the need for further faculty 
collaboration and was pleased with the positive productivity that was made. The first full 
Faculty Senate meeting will be Thursday, September 10th and the Senate will be looking at 
several issues such as the budget, a shared commitment to working with the Administration and 
Internal Governance. A motion will be introduced at the full Senate meeting to begin looking at 
Internal Governance.  Dr. Wayne Saubert talked briefly about the apprehensiveness of faculty 
and staff about budget reversions, the furlough, and the H1N1 flu. Dr. Saubert thanked the 
Board and reported he enjoyed working with each one. 

Action Item        Dr. Wil Stanton 

Recommendation for Approval 
 
Reaffirmation of the Workforce Transition Option (WTO) 
The WTO program was first implemented at RU in the late 90’s. In 2002 and 2006 the 
WTO program was revised and a Business Plan was developed. It’s intended to provide 
RU the opportunity to reallocate resources and address other strategic needs. It is not a 
buyout and not an early retirement program; it is a program to allow teaching and 
administrative and professional faculty on a tenure track to self-select to participate in a 
workforce reduction program.  The Provost would have the final approval of accepting 
or denying an applicant in situations in which multiple retirements in a department 
would affect its ability to deliver its curriculum. 

• Business Plan 09 Academic Affairs (A copy of the Business Plan 09 
Academic Affairs shall be attached hereto as Attachment A and made a part of 
these minutes.) 

• AMENDED Business Plan 09 Academic Affairs (A copy of the Amended 
Business Plan 09 Academic Affairs shall be attached hereto as Attachment B 
and made a part of these minutes.) 

• Academic Affairs Resolution-Reaffirmation WTO (A copy of the Academic 
Affairs Resolution-Reaffirmation WTO shall be attached hereto as Attachment 
C and made a part of these minutes.) 

 
BE IT RESOLVED, that the Radford University Board of Visitors reaffirms its 
approval and support of Radford University’s use of the Workforce Transition 
Option for teaching and research faculty. 
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Mr. Rugaber called for a vote to approve the recommendation that the Reaffirmation 
of the Workforce Transition Option (WTO) be presented to the Board of Visitors 
according to the timeline on the AMENDED Business Plan 09 Academic Affairs 
(Attachment B).  The vote carried. 

 
ACADEMIC AFFAIRS REPORT 
 

Overview of New Faculty 
 
Radford University is fortunate to welcome 19 new teaching and research faculty 
members to our family of scholars. These faculty join us from 12 states and have earned 
degrees from prestigious institutions across the country and around the world. 

• Overview of New Faculty (A copy of the Overview of New Faculty shall be 
attached hereto as Attachment D and made a part of these minutes.) 
 

Introduction of New Chairs/Directors 
 
Academic Affairs has added several new chairs or school directors and other academic 
leaders this year. Dr. George Santopietro has been named the Chair of the Department 
of Economics. Ms. Eli Jamison is the Director of the MBA in the College of Business 
and Economics. Dr. Bernd Kuennecke has been named the Interim Director of the 
School of Environmental and Physical Sciences. Dr. Edward Swanson has been named 
the Founding Director of the Department of Physical Therapy. Dr. Kimberly Carter has 
been named the Director of the School of Nursing. Mr. Carl Lefko has been named the 
Director of the School of Dance and Theatre. 
 
Enrollments 
 
Dr. Stanton introduced Dr. Steven Nape, Vice Provost for Enrollment, Planning and 
Management. Dr. Nape reported the following report on enrollment. Enrollment right 
now is at 8,875 and the official numbers will be available following the census date, 
which is Monday. Last year at this time enrollment was at 9,157. The academic profiles 
are, SAT scores of 1020-1023 and average GPA 3.23, which is an increase in the 
academic profile. The acceptance rate is 71-72%. 
 
Facilities 

 
Dr. Stanton reported Young Hall is a marvelous building and the technology is 
fantastic. Student engagement is encouraged as it is a learning building. It is one of only 
five in the nation to be fully digital in every classroom. 

• Young Hall  (A copy of the Young Hall shall be attached hereto as 
Attachment E and made a part of these minutes.) 
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Initiatives for AY 2009-10 
 

• Internal Governance – Dr. Stanton reported that President Kyle has asked the 
Faculty Senate to take the lead in making changes to the Internal Governance. 

• SACS – Dr. Slavings reported on the timeline for the process of reaffirmation of 
accreditation by the Commission on Colleges. 

o SACS (A copy of the SACS shall be attached hereto as Attachment F 
and made a part of these minutes.) 

• College Updates – Dr. Stanton reported that President Kyle would report on 
college updates at the Board Meeting on Thursday, September 10th. 

 

ADJOURNMENT 
The meeting adjourned at 2:55 pm 

 

Respectfully Submitted, 

Vickie S. Taylor, Executive Assistant to the Provost  



Attachment F

Reaffirmation of Accreditation by the

Commission on Colleges of


The Southern Association of Colleges and Schools


Radford University


2012 Track B Timeline


· 2009-2010 Academic Year:  Identification of Leadership Team 

· Summer 2010:  Orientation of Leadership Team by SACS Staff member Dr. Steve Sheeley


· 2010-2011 Academic Year:  Leadership team and sub-committees prepare written statements of compliance and collect documentation for the Compliance Certification Report.  (Most institutions do this electronically now)


· December 2010:  Key SACS Leadership Team members attend annual meeting to attend sessions on specific responsibilities 

· September, 2011:  Compliance Certification Due to SACS.  (This is the first step in the reaffirmation process.  The institution indicates its level of compliance with each Core Requirement and Comprehensive Standard and provides appropriate documentation and submits the report and all documentation to the Commission)


· November, 2011:  Off-site Peer Review conducted in Atlanta.


· Spring 2012:  Quality Enhancement Plan and Focused Report responding to any findings of non-compliance from the off-site review due (4-6 weeks in advance of on-site review)


· Spring, 2012 (before April 16th):  On-site Review [usually 3 days beginning at noon on Tuesday and with an exit review on Thursday morning] (A team of peer reviewers will visit campus and review all standards identified by the U.S. Department of Education as requiring on-site review and any remaining compliance issues not adequately addressed in the focused report.  This usually is completed on the first half-day of the visit.  The remainder of the visit is devoted to reviewing the adequacy and offering suggestions for improvement of the Quality Enhancement Plan.


· Fall 2012:  (five months following on-site review):  Follow-up report responding to any recommendations from the on-site review providing additional requested documentation due to the Commission.


· December 2012:  Review by the Commission at its annual meeting.





Attachment A

2009-2010 Academic Affairs Business Plan for the RU-WTO 


In 2002, in partial response to institutional underfunding of a significant magnitude, Radford University (RU) developed and implemented an alternate severance package known as the Workforce Transition Option (RU-WTO).  This strategy provided the University with the opportunity to conserve and reallocate scarce resources such that it was able to begin to achieve success in meeting changing and emerging demands for academic programs and for specialties within programs.  Faced with additional budgetary challenges, RU administered the RU-WTO again in 2004-2005, with exit dates for those participating in January 2006, and January 2007.  Most recently, in 2007-2008, RU administered the RU-WTO with an exit date for those participating of December 31, 2008.  During the 2004-2005 implementation of the RU-WTO, The RU Board of Visitors also approved a policy allowing an on-going administration of the RU-WTO for senior Administrative and Professional Faculty (AP) members who hold tenure in an academic department as an alternative to reclaiming their tenured position in the event that they should be asked or choose to vacate their administrative/professional position.  This policy provided an option to allow the tenured AP faculty member to choose the RU-WTO in exchange for surrendering their tenured Teaching and Research faculty position.

So that the University might have the flexibility to extend the process of conservation of some resources and reallocation of others to programs for which there is already high demand or the potential for significant growth in demand, Radford University is once again implementing a Workforce Transition Option, an alternative severance package to be administered in accord with provisions in the state code.

Eligibility and Selection Criteria Used in the Implementation of the RU-WTO Program


Academic Affairs has established the following criteria under which eligible faculty members can agree to be separated under an approved plan for personnel reductions and reallocations. 


· To be eligible to apply, a teaching and research faculty member must be tenured, must be at least 50 years of age and have a minimum of 15 years of service in the Virginia Retirement System (VRS) or have served 15 years at Radford University by May 7, 2010.  Eligible faculty must apply to participate in the program by the date set by Human Resources.  

· If, in the judgment of the appropriate College Dean and the Provost, the participation of an applicant will create an immediate untenable situation for an academic department or school—for example, because multiple retirements will make it impossible for that department or school to provide required courses to its majors or to other students either in the short-term or the long-term—then the Provost will deny the application for the established retirement date of May 8, 2010.  In situations in which it is determined that a later retirement date will not jeopardize the program’s capacity to serve its students, the Provost may choose to work with the department or school and the college dean in developing an alternate retirement date for the applicant. 


In the event that the Provost establishes an alternate retirement date, the applicant will have the choice of accepting the alternate separation date or of being eliminated from the current implementation of the RU-WTO.  Applicants offered an alternative separation date will be notified of that decision on December 15, 2009. Human Resources will recalculate retirement benefits based on the approved date of retirement.  The decision to accept the alternate date must be made by January 15, 2010, which is the published deadline for revocation of applications and submission of waivers.  


Faculty members accepted into the program will be notified by Human Resources on December 15, 2009.


Guiding Principles for Budget and Personnel Reductions and Reallocations

The University – faculty, staff, administrators, and other constituents and stakeholders – must continue to take actions to position the University not just for the next year, but for the next decade and beyond.  As a consequence of this implementation of a RU-WTO, the University will be positioned to reallocate resources in ways that will continue to strengthen academic programs that require an infusion of additional resources through reallocation, and to provide needed resources for new academic programs.


Enrollment planning and management must be a part of these considerations.  Until the University has a fully adequate base budget, the University must focus on preserving and even strengthening the most vital programs essential to the mission of the University, and reallocating resources to programs in ways that will support the strategic directives in our Strategic Plan, 7-17.


To facilitate the processes of reallocating resources, a set of principles must guide thinking and actions. The following principles will be among the more important.  The order of the listing of the principles in no way reflects their relative importance or priority.  The principles must be interactive and interdependent, collectively determining and guiding thinking, planning, and decisions. 


1. Providing a quality education and associated services to students must remain the University’s number one priority.


2. Resource reallocations will be accomplished in ways that recognize the fundamental contributions of faculty, administrators, and staff to the academic mission of the University.


3. Resource reallocations will be future-oriented and not limited to preserving current investments. Programs, activities and services that are essential to the academic mission of the University will be appropriately supported in order to continue improving the quality of education, student access to courses and services, and faculty and staff development. 

4. Any decisions to create new academic programs to meet emerging needs and demands will be made in accord with the academic program development processes inherent in the processes that govern departmental, college, and university curriculum committees, and will be consistent with the goals and objectives set forth in our Strategic Plan, 7-17. 

5. Decisions to consolidate or restructure academic programs will be made in accordance with the Academic Program Review process. Administrative realignments that do not involve changes in the curriculum may be made at the discretion of the Provost. Some recommendations and decisions in this regard have already occurred during the Academic Program Review process and others have occurred as we have implemented goals and objectives in our Strategic Plan, 7-17.  

Deans, school directors, and department chairs should not assume that personnel reductions resulting from either attrition or the RU-WTO program will automatically lead to a decision to replace the vacated or abolished faculty lines.  The return of all vacant and/or abolished positions to the Office of the Provost will provide opportunities for reallocations and other long-term resource realignments. 

Proposed Timeline for 2009-2010 RU-WTO

October 9, 2009
Information and applications made available to teaching faculty in Academic Affairs

November 13, 2009
Completed application due to Human Resources by 4 p.m.

December 15, 2009
Applicants notified of selection decision to include alternate dates.  Waivers distributed to selected applicants.  (Human Resources will recalculate retirement benefits based on the approved date of retirement.)


January 15, 2010
Signed waivers due to Human Resources by 4 p.m.


January 22, 2010
Revocation of waiver due to Human Resources by 4 p.m.  Revocation must be submitted in writing by the deadline and will eliminate the applicant from participation in the WTO program.


· All faculty accepted to participate in the RU-WTO will be required to sign and return the Radford University Workforce Transition Option General Release and Covenant Not to Sue (waiver) form.

· Individuals who have been approved to participate and who have met all deadlines as outlined may contact HR regarding the completion of retirement paperwork.

Academic Affairs WTO Business Plan
Page 1






AMENDED


2009-2010 Academic Affairs Business Plan for the RU-WTO 


In 2002, in partial response to institutional underfunding of a significant magnitude, Radford University (RU) developed and implemented an alternate severance package known as the Workforce Transition Option (RU-WTO).  This strategy provided the University with the opportunity to conserve and reallocate scarce resources such that it was able to begin to achieve success in meeting changing and emerging demands for academic programs and for specialties within programs.  Faced with additional budgetary challenges, RU administered the RU-WTO again in 2004-2005, with exit dates for those participating in January 2006, and January 2007.  Most recently, in 2007-2008, RU administered the RU-WTO with an exit date for those participating of December 31, 2008.  During the 2004-2005 implementation of the RU-WTO, The RU Board of Visitors also approved a policy allowing an on-going administration of the RU-WTO for senior Administrative and Professional Faculty (AP) members who hold tenure in an academic department as an alternative to reclaiming their tenured position in the event that they should be asked or choose to vacate their administrative/professional position.  This policy provided an option to allow the tenured AP faculty member to choose the RU-WTO in exchange for surrendering their tenured Teaching and Research faculty position.

So that the University might have the flexibility to extend the process of conservation of some resources and reallocation of others to programs for which there is already high demand or the potential for significant growth in demand, Radford University is once again implementing a Workforce Transition Option, an alternative severance package to be administered in accord with provisions in the state code.

Eligibility and Selection Criteria Used in the Implementation of the RU-WTO Program


Academic Affairs has established the following criteria under which eligible faculty members can agree to be separated under an approved plan for personnel reductions and reallocations. 


· To be eligible to apply, a teaching and research faculty member must be tenured, must be at least 50 years of age and have a minimum of 15 years of service in the Virginia Retirement System (VRS) or have served 15 years at Radford University by February 28, 2010.  Eligible faculty must apply to participate in the program by the date set by Human Resources.  

· If, in the judgment of the appropriate College Dean and the Provost, the participation of an applicant will create an immediate untenable situation for an academic department or school—for example, because multiple retirements will make it impossible for that department or school to provide required courses to its majors or to other students either in the short-term or the long-term—then the Provost will deny the application for the established retirement date of March 1, 2010.  In situations in which it is determined that a later retirement date will not jeopardize the program’s capacity to serve its students, the Provost may choose to work with the department or school and the college dean in developing an alternate retirement date for the applicant. 


In the event that the Provost establishes an alternate retirement date, the applicant will have the choice of accepting the alternate separation date or of being eliminated from the current implementation of the RU-WTO.  Applicants offered an alternative separation date will be notified of that decision on October 19, 2009. Human Resources will recalculate retirement benefits based on the approved date of retirement.  The decision to accept the alternate date must be made by November 13, 2009, which is the published deadline for revocation of applications and submission of waivers.  


Faculty members accepted into the program will be notified by Human Resources on October 19, 2009.


Guiding Principles for Budget and Personnel Reductions and Reallocations

The University – faculty, staff, administrators, and other constituents and stakeholders – must continue to take actions to position the University not just for the next year, but for the next decade and beyond.  As a consequence of this implementation of a RU-WTO, the University will be positioned to reallocate resources in ways that will continue to strengthen academic programs that require an infusion of additional resources through reallocation, and to provide needed resources for new academic programs.


Enrollment planning and management must be a part of these considerations.  Until the University has a fully adequate base budget, the University must focus on preserving and even strengthening the most vital programs essential to the mission of the University, and reallocating resources to programs in ways that will support the strategic directives in our Strategic Plan, 7-17.


To facilitate the processes of reallocating resources, a set of principles must guide thinking and actions. The following principles will be among the more important.  The order of the listing of the principles in no way reflects their relative importance or priority.  The principles must be interactive and interdependent, collectively determining and guiding thinking, planning, and decisions. 


1. Providing a quality education and associated services to students must remain the University’s number one priority.


2. Resource reallocations will be accomplished in ways that recognize the fundamental contributions of faculty, administrators, and staff to the academic mission of the University.


3. Resource reallocations will be future-oriented and not limited to preserving current investments. Programs, activities and services that are essential to the academic mission of the University will be appropriately supported in order to continue improving the quality of education, student access to courses and services, and faculty and staff development. 

4. Any decisions to create new academic programs to meet emerging needs and demands will be made in accord with the academic program development processes inherent in the processes that govern departmental, college, and university curriculum committees, and will be consistent with the goals and objectives set forth in our Strategic Plan, 7-17. 

5. Decisions to consolidate or restructure academic programs will be made in accordance with the Academic Program Review process. Administrative realignments that do not involve changes in the curriculum may be made at the discretion of the Provost. Some recommendations and decisions in this regard have already occurred during the Academic Program Review process and others have occurred as we have implemented goals and objectives in our Strategic Plan, 7-17.  

Deans, school directors, and department chairs should not assume that personnel reductions resulting from either attrition or the RU-WTO program will automatically lead to a decision to replace the vacated or abolished faculty lines.  The return of all vacant and/or abolished positions to the Office of the Provost will provide opportunities for reallocations and other long-term resource realignments. 

Proposed Timeline for 2009-2010 RU-WTO

September 10, 2009
Information and applications made available to teaching faculty in Academic Affairs

October 9, 2009
Completed application due to Human Resources by 5 p.m.

October 19, 2009
Applicants notified of selection decision to include alternate dates.  Waivers distributed to selected applicants.  (Human Resources will recalculate retirement benefits based on the approved date of retirement.)


November 6, 2009
Signed waivers due to Human Resources by 5 p.m.


November 13, 2009
Revocation of waiver due to Human Resources by 5 p.m.  Revocation must be submitted in writing by the deadline and will eliminate the applicant from participation in the WTO program.


· All faculty accepted to participate in the RU-WTO will be required to sign and return the Radford University Workforce Transition Option General Release and Covenant Not to Sue (waiver) form.

· Individuals who have been approved to participate and who have met all deadlines as outlined may contact HR regarding the completion of retirement paperwork.
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Radford University Board of Visitors


Resolution for Reaffirmation of the Workforce Transition Option (WTO) 

September 10, 2009


BE IT RESOLVED, that the Radford University Board of Visitors reaffirms its approval and support of Radford University’s use of the Workforce Transition Option for teaching and research faculty.


Overview of New Faculty


Radford University is fortunate to welcome 19 new teaching and research faculty members to our family of scholars. These faculty join us from 12 states and have earned degrees from prestigious institutions across the country and around the world.


College of Education of Human Development

ESHE - Kevin E. Ayers 


College of Humanities and Behavioral Sciences


COMM – Scott W. Dunn


ENGL – Frank Napolitano


FORL – Jorge Blas Hernandez (already at RU, moved into TT position)


PHRE – Guy S. Axtell


PSYC – Allen C. Gorman


SOCY – Jason Fox (already at RU, moved into TT position)


SOCY – Cassady Yoder (already at RU, moved into TT position)


Waldron College of Health and Human Services


COSD – Terri Shelor


DPT – Edward Swanson (Founding Director)


MOT – Brittney Heinrich


MOT – Vesna Cotic Costello


MOT – Sheila Krajnik


NURS – Kimberly Carter (already at RU, moved into Director position)


College of Business and Economics


ECON – Kiertisak Toh (already at RU, moved into SP position)


MGNT – Lori Anderson


MGNT – James A. Pokorski


MGNT – Jeffery Ted Shockley


MGNT – Shushong Wang


MGNT – Tal Zarankin


College of Science and Technology


CHPH – Kimberly Lane (already at RU, moved into TT position)


GEOL – Elizabeth McClellan


MATH – Agida Manizade


MATH – Jose M. Menendez Gomez


College of Visual and Performing Arts


MUSC – Robert Sanderl


MUSC – Jenice Riebe



The Future of Instruction and Learning
Can be Found Inside Renovated Young Hall


RADFORD – Radford University’s Young Hall is reopening in August, fully equipped with technologically-sophisticated classrooms that will establish the facility as RU’s flagship classroom building.


Young Hall is in the final stages of a $6.5 million renovation, and will reopen before students return to campus for the fall semester.


The classrooms in Young -- most of which have a capacity of 30 or fewer students -- will be innovative spaces that have been designed to provide opportunities for instructors to engage students in a wide variety of active and collaborative learning activities.


“Those who enter the building in August will discover that the facility has been transformed into a truly remarkable teaching and learning environment,” said RU Provost Wil Stanton.


The reopening of Young will coincide with the genesis of the new Center for Innovative Teaching and Learning (CITL).


The center, located in Walker Hall, will provide a wide variety of faculty development and training programs to promote innovation, collaboration, community and the scholarship of teaching and learning.


Under the direction of Krista Terry, currently the director of RU’s Technology in Learning Center, the CITL will provide workshops, learning communities, consultations and other events designed to encourage the exploration of topics related to innovation in instruction, scholarship and engagement. The center will host New Faculty Orientation and the New Faculty Institute in addition to continuing the instructional design, technology training and special projects support previously provided by the Technology in Learning Center.


The new CITL includes an iLab, which will be used as a training, research and exploration classroom to help faculty best investigate the pedagogical possibilities for teaching in the new Young Hall classrooms.


The Center for Innovative Teaching and Learning will work closely with faculty, particularly those who will be teaching in Young in upcoming semesters, to provide both an orientation to the pedagogical possibilities and training on how to use the technology.


The classrooms in Young combine state-of-the-art electronics, which provide many options for accessing and displaying digital resources, with non-traditional furnishings that are focused on grouping students around tables to maximize student-faculty collaboration and group work possibilities.


Young Hall classrooms will include:


• Non-traditional seating arrangements designed to facilitate collaborative learning and group work;


• Multiple projection options, including a latest generation Smartboard interactive display and two high-definition digital monitors;


• Portable whiteboards that allow for student work and the ability to capture the resultant work with a digital image;


• A mobile podium, which allows the classroom instructor to move fluidly throughout the room while connected wirelessly to projection system; and


• A touch-screen control panel to easily switch between the multiple display options.


Young Hall’s innovative classrooms and the CITL fall within a vision outlined in the university’s strategic plan, 7-17, Forging a Bold New Future, to provide and support learning spaces to enhance teaching capabilities and e-learning technologies that integrate with the teaching and learning process.


“Young Hall will be one of the most innovative and technologically-sophisticated classroom buildings in the United States, and the Center for Innovative Teaching and Learning will assist faculty in their efforts to facilitate student learning, both in Young and in other locations,” Stanton said.


Radford University promotes nationally recognized faculty-student collaborations and a diverse curriculum of more than 140 undergraduate and graduate programs focused on student achievement and career preparation. A student body of more than 9,100 studies in seven colleges: Business and Economics, Education and Human Development, Humanities and Behavioral Sciences, Science and Technology, Visual and Performing Arts, Waldron College of Health and Human Services, and the College of Graduate and Professional Studies. RU is located in the scenic New River Valley near the Blue Ridge Mountains in Southwest Virginia.


